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Message from the Deputy Vice-Chancellor
and Head of College
balance between undergraduate and postgraduate
enrollment by achieving 103% of the postgraduate target
and 99.5 of the undergraduate target. It is also important
to note that our retention and student academic monitoring
strategies put in place over the last few years have achieved
their objectives as the exclusion and dropout rates have
significantly decreased and throughput increased.

Professor John C Mubangizi

T

here comes a time in the life of an organization when
everything seems to come together, when all its efforts
seem to be rewarded, when all the goals and objectives
seem to be realized and when all the projects and initiatives
seem to bear fruit. For the College of Law and Management
Studies, that time is now. And so, through this first College
Newsletter of 2014, we have a great story to tell. The
newsletter therefore contains interesting and exciting
stories ranging from graduation stories to celebrations of
academic excellence, conferences, workshops, awards and
various other types of individual or collective achievements.
This year, the College of Law and Management Studies
graduated a total of 2416 graduands – which was 24% of
the UKZN total. What is most significant is that the College
graduated a record 26 doctorates, five of whom were our
own members of staff. The College management is proud of
this achievement and we look forward to a higher doctoral
output in the future.
For the first time ever, the College of Law and Management
Studies was the first College to achieve the enrollment
target for 2014. At the moment we have exceeded our
target by 43 students and we are at 100.4% of the target.
Importantly, we have been able to achieve the delicate

Other highlights for this year include the recruitment of
more than 10 Postdoctoral fellows (another first for the
College), the achievement by our Accounting students of an
outstanding 92% pass rate in the Initial Test of Competence
(ITC) Exam, and the appointment of world class scholars
in the College. Included among these is Professor Nana
Poku the new Director of HEARD. Nana comes to HEARD
with a significant academic research record and senior
level management experience obtained mainly in the UK.
We warmly welcome him together with all our new staff
members.
As far as research is concerned, we continue to maintain
the momentum gathered over the last few years. We
also continue to introduce new initiatives to improve
our productivity. I am particularly happy that the newly
introduced POPA (Publish One Publish All) Project has been
well received and embraced.
I wish all our students success in the forthcoming
examinations. To our hard working staff – keep up the good
work – aluta continua. And to everyone else, enjoy reading
the Newsletter.

John C Mubangizi

11 new Postdoctoral Fellows appointed

T

he College of Law and Management Studies has
appointed 11 new Postdoctoral Fellows in its mission
to achieve its strategic goal of recruiting 20 Postdoctoral
candidates by 2016.
The new Fellows include Dr Sara Ferrari, Dr Nathalie
Glaudert, Dr Funminiyi Olajide, Dr Oluyomi Susan Pitan, Dr
Cleopas Sanangura, Dr Lisa Southey, Dr Luqman Sulaiman,
as well as new doctoral graduates Dr Gerard Boyce, Dr
Vangeli Gamede, Dr Obianuju Okeke-Uzodike and Dr
Rofiah Sarumi, who were awarded their PhD qualifications
at the University’s graduation ceremonies in April.
The Postdoctoral Fellows were selected from diverse
disciplines in order to enhance the research profile
of the College. Ferrari’s research interests are in Sport
Management and Governance whereas Glaudert’s research
areas include Language Science, Theoretical Linguistics,
Phoenetics/Phonology, English Linguistics/Indian Ocean
Languages and Contact Languages.
Olajide’s research interests are in IT Governance
Frameworks with special focus on Cyber-crime, Cybersecurity, Digital Evidence and Legislation. Educational
Management is Pitan’s research area whereas Sanangura
focuses on Governance, Risk, Financial Economics, Finance
and Strategy.
Maternity Law, Decent Work Agenda, Social Protection
in Small and Medium Sized Enterprises are all matters of
interest to Southey. Sulaiman’s interests are in Corporate
Finance.
Behavioral Economics is Boyce’s area of interest while
Gamede focuses on Human Resources Management.

Okeke-Uzodike is passionate about matters related to
Management. Issues related to Human Rights especially
Children’s Rights is what drives Sarumi.
College Dean of Research Professor Marita Carnelley said
the College was looking forward to seeing an improvement
in the production of research because the Fellows were
highly motivated individuals who would engage in fulltime postdoctoral research under the supervision of a
member of the academic staff in one of the four Schools of
the College - the Graduate School of Business & Leadership;
the School of Accounting, Economics & Finance; the School
of Law; and the School of Management, IT & Governance.
Some of the Fellows have already published parts of their
PhD theses in accredited academic publications. The
required outputs from the Fellows include a minimum
of one article accepted for publication in the first year
and proof that a second article has been submitted and
is under review. The article must be published in DoHET
accredited journals.
The Fellows will be supported through various University
and College initiatives such as the Postdoctoral Forum
which is managed by the UKZN Research Office. The College
also hosts the annual Postgraduate and Postdoctoral
Seminar, the College Research Day and other events such
as breakfast meetings – all aimed at creating an enabling
environment for the Fellows to produce quality research
that contributes to the betterment of society and to the
University’s goal of Pre-eminence in Research.
Thandiwe Jumo and Hazel Langa

UKZN academic recognised for research excellence
The rating is awarded to individuals based primarily on the
quality and impact of their research outputs over the past
eight years, taking into consideration the evaluation made
by local and international peers.
To fulfil the requirements necessary for securing the rating
Brijball Parumasur started her application in 2012. Hence
her quest for obtaining the rating started with acquiring
knowledge about the application process.

Professor Sanjana Brijball Parumasur

T

he School of Management, Information Technology
and Governance’s Professor Sanjana Brijball
Parumasur’s excellence in research has been rewarded
with a National Research Foundation (NRF) rating.
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‘It is therefore imperative to start completing the
application form many months before the cycle in which
you would like to apply begins. The Research Division
of UKZN also holds regular workshops often conducted
by rated academics that guide the completion of the
form. I am grateful to Professor P. Berjak and Professor N.
Pammenter from Botanical Sciences at UKZN for guiding
me during my application process.

‘Pammenter played a critical role in ensuring that I included
all key aspects that the form required and in the correct
format with the correct focus and orientation,’ said Brijball
Parumasur.

I am approaching with immense enthusiasm. I have always
enjoyed research and supervision and believe my output
is an outcome of inner drive, enthusiasm and hard work,’
she said.

As a successful candidate, Brijball Parumasur is excited
about the funding opportunities that come with the rating
and to impart cutting-edge skills to her post-graduate
students and the next generation of researchers. To date
Brijball Parumasur has supervised 15 doctoral graduates
and 35 masters research students (excluding honours
and MBA research students) during her 22 year academic
career.

Currently, Brijball Parumasur is supervising several masters
and doctoral students and undertaking collaborative
research in several areas of Human Resource Management
and Consumer Psychology and independent research in
organisational development interventions and, workplace
spirituality.
She is also the Section Editor of the South African Journal
of Industrial Psychology (SAJIP) which has a current Global
Impact Factor of 3.66 and reviewer for many local and
international accredited journals.

Brijball Parumasur’s key focus is on managerial and
organisational development and effectiveness which has
seen her publish a tremendous amount of research with
her masters and doctoral students.
‘In my quest to maintain and hopefully improve my rating,
I aim to engage in collaborative and independent, local
and international research and see this as a challenge that

These research endeavours will enable Brijball Parumasur
to fulfil her responsibility to the NRF and to hold on to the
rating by engaging in focused, quality-driven research.
Thandiwe Jumo

In conversation with the new Director of HEARD
Professor Nana Poku is the new Director at the helm of the Health Economics and HIV/AIDS Research Division
(HEARD) associated with the School of Accounting, Economics and Finance. Poku, a professor of Global
Health, was interviewed by the College Journalist, Ms Thandiwe Jumo, and below is how the conversation
went.

Dr Nana Poku pictured in Malawi during the time he was developing the country’s National AIDS Response

TJ - How has the face of HIV changed in the last 30
years?
NP - Much has changed since the first HIV infection was
documented some three decades ago. In the interim years,
the epidemic has evolved differently in different regions
and our ability to understand that evolution has grown
markedly. From an initial view that the epidemic was an
exceptional disease with pervasive impacts on socioeconomic and political systems across heavily affected
regions, increasingly the world is coming to a consensus
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that HIV/AIDS is a major development disaster for heavily
affected regions. A key feature of this change in perception
is a move within the donor community to shift resources
away from the broad-based support for fighting the
epidemic towards broader health systems strengthening,
where financial support for HIV and AIDS research,
advocacy and training is increasingly scarce and tied to
evidence-based impact on health systems strengthening.

TJ - How do you see HEARD remaining relevant in
global health development?
NP - HEARD seeks to sustain a dynamic research agenda
that reflects the changing African burden of disease and
catalyses interdisciplinary and innovative work among
key researchers across the continent and beyond. Our
work, therefore, exists at the interface between global
health research and policy; developing the good ideas
through applied research and forging the strategic
partnerships to turn them into reality for practitioners.
Under my leadership, HEARD’s vision will continue with
its focus on applied research to influence policy as well
as seek to educate the next generation of senior health
leaders through offering applied training and continuing
professional development (CPD) courses for practitioners.
TJ - What areas of research will be a priority for HEARD
during your tenure?
NP - We have identified four strategic priority areas for
research, in which HEARD’s research strengths are aligned
with critical knowledge gaps in the health sector: (i) public
health governance and financing; (ii) health systems
strengthening; (iii) disability, health and livelihoods; and
(iv) gender equality and health.

TJ - How will you use your vast experience to enhance
HEARD’s ability to remain a renowned research
organisation?
NP - Africa’s struggle against HIV/AIDS has defined the past
two decades of my life, and continues to be my passion. I
have sought to position myself at the intersection between
research and policy, and aim to bring this experience to
further HEARD’s mission to be the leading institution in
interdisciplinary health research and education in Africa, in
order to influence policy and practice to more effectively
address Africa’s health challenges. I was privileged to
lead the UN Commission on HIV/AIDS and Governance in
Africa, which conducted extensive research on HIV/AIDS
and governance across the continent; and am honoured
to advise African and donor governments, UN and other
international and regional institutions, on HIV policy. I
have served as team leader for 18 AIDS response appraisal
missions in 16 countries, and am currently leading the
end term review of Kenya’s third National AIDS Strategic
Plan, as well as the development of Kenya’s next fiveyear strategy. As an academic, I seek to bring scientifically
rigorous evidence, analysis and argument to raise or
contribute to policy-relevant debate on global health
and HIV/AIDS, through my published work. I believe the
combined experience, expertise and passion of myself
and my colleagues at HEARD will serve to ensure HEARD
remains a central partner in local and global efforts to
achieve health equity across the continent.

College prepares to host multi-disciplinary
international conference

T

he College of Law and Management Studies has started
preparations to host the 3rd Business Management
Conference (BMC).
“Business Unusual - Economy, Business and Governance in
a Changing World”, is the theme of the multi-disciplinary
international conference to be held at the Garden Court
Marine Parade in Durban from 17 to 19 September this
year.
The Conference proceedings will focus on sub-themes
including:
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•

Ethics, accountability and social responsibility in
business and governmental practices

•

Responsible business and management education
principles and practices

•

Responsible financial decision-making in a changing
global environment, and the role of the accounting
profession to maintain responsible and accountable
business and public sector governance practices

•

Changing trends in business and entrepreneurship
within emerging economies

•

The role of government to support sustainable local
and global economic growth, entrepreneurship and
trade

•

Business and trade in the digital age – E Commerce
and Trade Innovations

•

Marketing and marketing practices for global
consumption

•

The changing nature of work

•

The role of the legal profession in supporting
sustainable business development and practices

Participants have been encouraged to focus their
submission towards the sub-themes of the conference
- general submissions will be accepted as long as they
fall within the broad ambit of the main theme of the
conference.
The conference proceedings will feature presentations and
keynote addresses by local and international academics
including Dr Manuel Escudero, Special Advisor of the
Principles for Responsible Management Education (PRME)
Secretariat, and former head of the PRME Secretariat.
The College Dean of Research and Conference Convener
Professor Marita Carnelley said hosting the third BMC was
one of many strategies adopted by the College to improve
its research profile.

It is envisaged that the Conference will provide an
opportunity for learning, sharing and networking.

and the Suncoast Casino and Entertainment centre and
enjoy the splendid beaches of Durban.

A Conference Gala Dinner takes place 18 September and
is billed as being a fun-filled event with tantalising cuisine,
rhythmic music and traditional dances.

For more details about the conference and to
participate visit www.bmc2014.ukzn.ac.za

Delegates from outside KwaZulu-Natal will have the
opportunity to visit leisure facilities such as the uShaka
Marine World, Wilson’s Wharf on the Victoria Embankment

Hazel Langa

92% pass rate in Accounting exams

A

spirant Chartered Accountants at UKZN achieved
an outstanding 92% pass rate in the Initial Test of
Competence (ITC) examination - way ahead of the national
average figure of 81%.
The ITC is one of the prerequisites for registration as
a prospective Chartered Accountant [CA(SA)] after
successful completion of the BCom Accounting degree
and a Postgraduate Diploma in Accounting (PGDA) or an
Honours Degree in Accounting from a tertiary institution
accredited by the South African Institute of Chartered
Accountants (SAICA).

pass rates is underpinned by a high quality examination
and this increase can be attributed to the high calibre
of candidates emanating from universities, where they
underwent rigorous preparation prior to writing this
standard setting examination.’
The Dean and Head of the School of Accounting, Economics
and Finance, Professor Anesh Singh, commended the
students for academic excellence and said: ‘I want to
develop a culture of success in the School and would like
to congratulate the staff and students on their outstanding
achievement.’

Coordinator of SAICA Accounting Programmes and
UKZN academic Professor Phil Stegen, is pleased with the
achievement. ‘The Accounting staff are delighted with the
pass rate as 2013 was quite a challenging year. All the extra
work and effort put in by staff has paid off. We congratulate
the students on this wonderful achievement - the various
interventions implemented at all levels are clearly starting
to bear fruit.’

The Deputy Vice-Chancellor and Head of the College of
Law and Management Studies, Professor John Mubangizi,
has also expressed his delight and said that ‘at 92% the
UKZN pass rate is among the highest in the country. Our
students have performed very well in this examination –
certainly competing favourably in comparison with other
universities and clearly higher than the national pass rate.
The students and their lecturers should all be commended.’

Stegen’s sentiments were echoed by SAICA’s Senior
Executive responsible for Professional Development, Ms
Mandi Olivier, who said: ‘The ongoing improvement in

Hazel Langa

Years of hard work by students and staff rewarded

Y

ears of hard work and dedication by students and staff
from the College of Law and Management Studies
were rewarded during five graduation ceremonies hosted
by UKZN in Durban and Pietermaritzburg last month.
At the ceremonies, a total of 10081 degrees were conferred
of which 2416 were awarded to students of the College.
The Deputy Vice-Chancellor and Head of the College,
Professor John C Mubangizi, commended the staff,
students and their families for the sacrifices they all made
to achieve academic excellence.
The highlights of the 2014 graduation ceremonies included
26 doctoral degrees being awarded – five of which were
awarded to College academics.
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Law academic Dr Shannon Bosch earned a PhD for a
study in a male-dominated field of the Laws of War and
International Humanitarian Law.
“The Combatant Status of Non-State Actors in International
Armed Conflicts, in Light of the Notion of Direct
Participation in Hostilities”, was the title of Bosch’s study
supervised by Professor Marita Carnelley.
“Walking the Tightrope – Creating an Ethical-Legal
Framework for Health Research with Children: Balancing
Child Protection and Participation with the Facilitation
of Appropriate Health Research”, was the title of a study
which earned another Law academic Dr Ann Strode a PhD.
Professor Yousuf Vawda was the supervisor of Strode’s
thesis.

Economics Lecturer Dr Josue Mbonigaba’s passion for
Health Economics earned him a PhD for a study titled:
“The Cost-Effectiveness of HIV/AIDS Interventions in South
Africa”, which was supervised by Professor Geoff Harris.
Two academics from the School of Management,
Information Technology and Governance, Dr Thokozani
Mbhele and Dr Mervywn Williamson, were awarded
PhDs in Management and Supply Chain Management
respectively.
Mbhele was supervised by Dr Maxwell Phiri on his study
titled: “Electronic Supply Chain Management Systems in
Managing the Bullwhip Effect on selected Fast Moving
Consumer Goods”.
“Perceptions and Experiences of an Organisational Misfit:
A Grounded Theory Study of South African Employees”,
was the title of Williamson’s study supervised by Professor
Coldwell.

Mubangizi commended the five academics for moving the
College to closer to its strategic goal of having 70% PhDqualified staff by 2016.
Other graduation highlights included inspirational
keynote addresses by Professor Cosmas Ambe, Head of
the Nedbank Chair in Accountancy, University of Limpopo;
and the Deputy President of the Supreme Court of Appeal,
the Honourable Mr Justice Kenneth Mthiyane.
The Regional and Local Economic Development Initiative
of the Graduate School of Business and Leadership (GSB&L)
saw a cohort of its Masters Young Researchers, as well as
course work Masters and Postgraduate Diploma students,
graduate in April – the project is a joint partnership
between the GSB&L and the Department of Economic
Development and Tourism.
Mubangizi congratulated all the graduates and wished
them success.
Hazel Langa

Graduation in Pictures

Five College Academics were awarded doctoral degrees

Dr Thokozani Mbhele

Dr Shannon Bosch
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Dr Ann Strode

Dr Josue Mbonigaba

Dr Mervywn Williamson

College Top Achievers

Law top achievers from the Pietermaritzburg campus, from left: Ms Suraksha
Chandramohan, Mr Merrick Jenning, Mr Ugendran Odayar
and Ms Nadia Padaachee

Westville campus students Ms Pernelle Naidoo and
Ms Nicole Naidoo were awarded a Bachelor of Business Science degree summa cum laude and cum laude
respectively

Law top achievers from the Howard College campus, from left: Ms Phylicia
Naidoo, Mr Mahommed Azad Saib, Ms Tafadzwa Chiposi, Ms Karuna Naidoo,
Mr Jason Larkins and Mr Caleb Tudor Jones

Ms Nastasha Lee and Mr Stuart Copley graduated
with a Bachelor of Business cum laude

Management Studies’ top achievers from the Pietermaritzburg campus
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UKZN staff graduate

College staff member Ms Irene Laubser was
awarded a BBA degree

Mr Manoj Hardeo of UKZN’s Risk
Management Services graduated with
an MBA degree.

Mr Siva Moodley from the UKZN Human
Resources Division graduated with
an MBA degree

Mr Sifiso Myeni from UKZN Human
Resources Division and Mr Dhashendra
Naicker, College academic, both graduated
with a Master of Commerce degree

Ms Volente Rushin-Govender from the
School of Management, Information
Technology and Governance was awarded
a B Admin degree

Mr Guyindran Govender from UKZN
Student Affairs Unit was also
awarded a BBA degree

Seeing Double

The Aswanth Kumar twin brothers Kavish and
Kaveer seen at grad
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The Chetty twin sisters Raneshri and
Thaneshri graduated with a Bachelor of
Commerce Honours degree

The Dyosini twin sisters Namhla and
Sinemihlali were awarded a Bachelor of
Administration degree

Pietermaritzburg campus Graduates of the
College of Law and Management Studies

A Zulu warrior at grad - Mr Ndumiso Buthelezi was overjoyed
when he was awarded a Bachelor of Administration degree

A marriage proposal at grad – It was a double celebration for Ms
BK Dlamini when her boyfriend Mr Zukhisani Mangena suddenly
proposed marriage just after she was awarded an MCom degree

Mr Bright Nzuza was one of 80 physically challenged students who
graduated at UKZN in April. Nzuza was awarded a
BCom degree in Pietermaritzburg

Postdraduate diploma in Higher Education
for Finance academic

A

n unquenchable thirst for knowledge spurred School
of Accounting, Economics and Finance’s Dr Mabutho
Sibanda to successfully complete a Postgraduate Diploma
in Higher Education within 12 months of graduating with
a PhD.
Sibanda, who received his Diploma at a UKZN graduation
ceremony last month, said one of the reasons he decided
to pursue the qualification was that as an academic in
finance it was vital for him to align his qualifications and
expertise with his career path in Higher Education.
‘I was motivated to pursue this qualification immediately
after receiving a PhD as I was still in the spirit of studying,
especially having been used to sleepless nights and lack of
social time during the years of PhD work. I had to keep the

Dr Mabutho Sibanda
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fire burning for further personal development and career
alignment,’ he said.
As an academic passionate about teaching and learning,
Sibanda is constantly searching for ways to empower
himself academically to enable him to do the same for
his students. He therefore also attended the University
Education Induction Programme (UEIP) which is designed
to assist academics construct and transfer knowledge
through carefully designed and implemented curricula.
With the skills gained from the programme and the newly
acquired knowledge from his qualification, Sibanda hopes
to impart expert knowledge to his undergraduate and
postgraduate students and in his role as a supervisor for
masters and doctoral students.

teacher. A qualification in Higher Education enhanced
my teaching and learning and supervision skills in that
the material covered helped me understand the student
better than ever before and gave clarity to my role in
student development,’ said Sibanda.
‘Furthermore, the lectures, sessions and content made me
reflect on my teaching and assessment practices with a
view to improving student performance. The qualification
also enhanced my postgraduate supervision skills.’
Sibanda is currently working on improving his research
profile and his post-graduate student output. He is looking
forward to attending a conference in California in August
where he will present a paper jointly authored with his
master’s student.
Thandiwe Jumo

‘A PhD makes one a qualified university lecturer but does
not teach one how to become a successful university

Doctoral thesis examines combatant status of non-State
individuals in international armed conflicts
and to explain the parameters and limitations placed upon
their actions in the light of this primary status.
In the end the study concludes for the most part that
VHSs, relief workers and journalists would always enjoy
presumptive civilian status, since they do not fulfil even
the most basic requirements for combatant status. ‘As for
child soldiers and PMSC, while it is legally possible for them
to satisfy the IHL requirements for combatant status, for
the most part this was not the case as they were only very
rarely incorporated into the State’s armed forces. As such
they too were for the most part clothed with presumptive
civilian status.’

Dr Shannon Bosch with her husband Alan

T

he urgent need to clarify the status of five groups of
non-state individuals who have increased in both their
prevalence and their degree of participation in recent
international armed conflicts is at the heart of School of
Law senior lecturer Shannon Bosch’s doctoral thesis.
The individuals are child soldiers; private military and
security contractors (PMSC) whose actions do not amount
to mercenary actions; voluntary human shields (VHSs);
journalists and relief workers.
The aim of the study, which earned Bosch her doctorate
during last month’s UKZN graduation ceremonies, was to
assess the primary status of these individuals so as to give
direction on targeting decisions where they are implicated
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As for their actions, the study concludes that most of
the activities carried out by those who fall within the
International Humanitarian Law (IHL) definition of a neutral
and independent ‘relief worker’, a VHS, and a journalist,
would not ordinarily contravene the IHL notion of ‘direct
participation in hostilities’ and would not compromise
their civilian immunity from targeting, even when their
presence near military objectives unwittingly interferes
with the targeting of these objectives.
However, says the study, when VHSs intentionally impede
access to a legitimate target, their actions amount to
direct participation in hostilities, and compromise their
civilian immunity. ‘Where these non-state actors gather
intelligence in enemy-controlled territory (which assists
the opposition in the identification and marking of
military targets), divulge tactical information regarding
combatants, or be used as lookouts, this would certainly
amount to direct participation in hostilities.’

As for the actions of child soldiers and PMSC, the study
concludes that the active combat functions and direct
support functions which child soldiers and PMSCs have
reportedly carry out, will amount to direct participation in
hostilities.
The study further finds that the moment a civilian acts in a
manner that amounts to ‘direct participation in hostilities’,
they expose themselves to direct targeting. ‘Their
presumptive civilian status, with its attendant immunity
against attack, is only restored (according to the revolving
door phenomenon) once they desist from their direct
participation. In the event that such hostile activities are
being carried out by a group in a continuous combative
manner (as might be the case with some PMSC and child

soldiers), they lose the ability to regain their full civilian
immunity against attack until they disengage from the
group.
‘At no time, however, do any of these civilian, non-State
actors forfeit their primary civilian status. Neither do they
become “unlawful combatants or unlawful belligerents”, or
lose the customary IHL right to be treated humanely and in
accordance with the basic fair judicial guarantees.’
Shannon Bosch

Top honours for two MBA graduates
‘You are a student and you’re here to learn. Nundkumar
and Moodley both subscribed to this philosophy which
was easy for them as they are both very humble achievers.’
Singh acknowledges that exceptional results are achieved
when there is a good understanding of the different roles
played by the supervisor and the student. ‘Nundkumar and
Moodley worked extremely hard to meet my deadlines,
made the corrections as directed and managed me
effectively… and I am always willing to put in the same
effort as my students.’

Professor Anesh Singh (centre) with top achievers Ms Levashni
Moodley and Mr Praneel Nundkumar

I

t was a proud moment for the Dean and Head of the
School of Accounting, Economics and Finance, Professor
Anesh Singh, when two of his students - Mr Praneel
Nundkumar and Ms Levashni Moodley - were awarded
MBA degrees summa cum laude and cum laude respectively
during recent UKZN graduation ceremonies.
Nundkumar is the Chief Operations and Financial Officer at
the Durban Chamber of Commerce and Industry. Moodley
is a Finance Executive at Vodacom.
“Corporate Repositioning of the Durban Chamber of
Commerce and Industry”, was the title of Nundkumar’s
dissertation, while Moodley’s was headed: “The
Effectiveness of a Loyalty Programme at One of the
Leading Casino Groups”.
‘I always tell students when you enter the doors of the
GSB&L; you cease to be a CEO, Director or MD,’ said Singh.
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Singh believes that what you put in is what you get out.
‘Some in the class will tell you that there was an element
of rivalry between the two. What must be recognised
is that when it came to Research Methodology and the
dissertation where I was directly involved with these
students, they both pushed their boundaries to be the
best,’ said Singh.
Encouraging MBA students still working through the
course, he said: ‘The MBA is not the end of the road - it is
just the start of your academic journey. You must try and
start your PhD within two years as we need more doctoral
graduates in South Africa.’
Singh is currently working with his two top achievers on
the conversion of their dissertations into publishable work.
Hazel Langa

Have Your Say…

The curious case of the disappearing health MDGs
impoverished, least healthy and most exposed human
communities, toward maintaining good health and wellbeing in more developed parts of the world.

Professor Nana K Poku

N

early seventy years ago the United Nations Charter
pledged to free future generations from the scourge
of war and ‘to promote better standards of life in larger
freedom’. In 2000, world leaders renewed that pledge:
adopting a bold vision which sought to unite ‘larger
freedom’ and human development in a set of time-bound
and quantified targets under the Millennium Development
Goals (MDGs). Health featured in three of the eight goals,
and made a visible contribution to the achievement of
the other; in particular those related to the eradication
of extreme poverty and hunger, education, and gender
equality. In the process reaffirming the normative concern
of the United Nations that no form of human development
can succeed or be sustained in populations which are beset
with fatal and chronic diseases, inadequate health care
resources and limited access to medical services. While
critics will point to weaknesses perceived or otherwise in
the drive towards meeting the MDGs and indeed the logic
of the goals themselves, it is hard to deny that the targets
have proved a powerful tool for focusing the world’s
attention on development – particularly health.
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Yet the future of a global and continuous focus on
health is far from assured. Since the September 2013 UN
General Assembly Special Event, Towards Achieving the
MDGs, a clear consensus is emerging around the “intrinsic
interlinkage between poverty eradication and promotion
of sustainable development” as the core drivers of the
post-2015 agenda. While the outcome document clearly
emphasises the need to maintain the progress on the MDG
priorities, the Agenda itself places health amongst 19 focus
areas organised around eight clusters. Health appears
under cluster two, tagged with population dynamics,
alongside gender equality and women’s empowerment;
Education; Employment and decent work for all. This is at
a time of global retrenchment in Overseas Development
Assistance (ODA), raising real concerns about a reversal
of gains in key health areas such as the survival of
people living with HIV; reductions in malaria and measles
mortality and improving maternal health. Of particular
disquiet is the expansion of issue areas away from the most

Whereas the current set of health-related MDGs focus on
priorities for developing countries (such as gender equity,
reducing child mortality and maternal health), the focus
of the post-2015 agenda is on modern challenges to
health such as climate change; aging population; illnesses
associated with physical inactivity – in particular diabetes,
and unplanned urbanization, to mention but a few. A
worrying aspect of these emerging post-2015 health
issues is that they entail fundamental concerns not yet
of immediate distress to the majority of the developing
world. In many countries, the net effects of ageing, illnesses
of inactivity such as the obesity epidemic in high-income
countries and mental health associated with work patterns
are the direct effects of unbridled affluence. In contrast,
the future in low income countries (particularly in Africa)
will be one in which current challenges continue, with
inadequate levels of unpredictable funding, limited access
to life-saving technologies, lack of financial coverage and
a continuing daily toll of unnecessary death and disability
from preventable causes.
At one level, the rallying cry, ‘A better world is possible’
appears all but a cliché. Yet it masks a more profound
truth: a better world is necessary — not only for the
fulfillment of the ideals we routinely profess, but also
for more immediate and self-interested reasons. This is
because the pleasures and conveniences of our globalized
world also multiply and intensify our vulnerabilities to
the instabilities and dislocations which arise directly from
human impoverishment. The gross inequities within and
between states are not a mere abstraction we can lament
but sideline; they are drivers for disruptive dynamics which
have already begun to impinge on the developed world:
terrorism; the threat of pandemics; the displacement of
peoples; and political revolts which threaten regional and
international security. No one would discount the serious
implications of the ‘diseases of affluence’ or the kinds of
health and health funding issues that loom large for ageing
populations. But these must be set beside the sheer scale
of human misery and preventable death which persist in
the developing world. Even now, 18,000 children a day die
from largely preventable illnesses.
Human health is the foundation for every other form of
human betterment — and over the course of the MDGs
we have made very considerable progress, not least in
reducing under-5 child mortality; improving maternal
health; upscaling treatment and care for people living
with HIV. Significant advances have also been made in
preventing and treating malaria and tuberculosis. But
welcome as these are, they fall short of the targets we set
for ourselves; and without renewed and sustained effort,
we could rapidly lose ground or revert to the conditions
that prevailed before the MDGs. The donor community

will surely attend to the health afflictions that beset their
own societies, but this need not be at the expense of
those most in need and least able to cope. For all of their
shortcomings, the MDGs have been a powerful impetus to
action; and the betterment of the lives of millions through
their specified targets is a heartening reminder of what
sustained political commitment can achieve.

very large numbers of malnourished children co-exist is a
sustainable one, either morally or practically. Ensuring the
renewal of the Millennium Development Goals with the
development of the poorest and most exposed human
communities as the subjects of our best efforts is likely to
prove the best means of improving the human condition, in
which our stake is real and vital, not optional or charitable.

We have also learned a great deal by our mistakes, which
can ensure still more effective programmes after 2015.
Even in our much-discussed ‘age of austerity’, we retain the
means to give expression to our values — and by doing
so, to ensure our own security and prosperity. Skeptics
might consider whether a world in which billionaires and

Professor Nana K Poku
Professor of Global Health
Director - HEARD

Debating South Africa’s current electoral system: is
inclusiveness the ultimate that should take precedence
over electoral accountability?
dimensions of governance such as stability, accountability,
inclusiveness and fairness to minorities, effectiveness,
responsiveness and ability to reduce conflict are critical
considerations in adopting an electoral system.
Globally, three main families of electoral systems exist, the
most popular being the plurality/majority system, which
has five variants (‘first-past-the-post’/’winner-take-all’, tworound system, alternative vote, block vote and party bloc
vote). The second is proportional representation, with two
sub-families (open- and closed-list systems and the single
transferable vote). The third family is the mixed system,
comprising parallel and mixed-member proportional
systems.

lectoral systems are means by which citizens, directly or
indirectly, participate in choosing their representatives.
Three key elements are found in all electoral systems. The
first is the electoral formula, which could be plurality/
majority, proportional representation or a hybrid/mixture.
Secondly is the ballot structure, referring to whether
voters (or the electorate) vote for a candidate or a party
and whether their vote involves making a single choice or
multiple choices in a preferential manner. The third aspect
is the number of representatives each electoral district (or
constituency) may elect. Contextual factors such as the
form of the state (unitary or federal), system of government
(presidential or parliamentary), status of democracy and
the party system (established or emerging) and diversity
(religious, ethnic, racial, linguistic) among others, play an
important role in shaping electoral systems.

Proportional representation based on closed-party list
system is South Africa’s current electoral system and
the focus of this article because the future of the new
democratic state hinges on how effectively this electoral
system addresses citizens’ concerns and aspirations. It is
juxtaposed with ‘first-past-the-post’, ‘winner-take-all’, the
most widely used electoral system in the world, which
was used in South Africa before 1994. Historically, the
closed-party list system was adopted by the Convention
for a Democratic South Africa (CODESA) in negotiations
about the country’s future in the early 1990s in order to
assuage fears harboured by the White population and
some African political parties that their voices would be
marginalised or even eliminated from political affairs
in the post-apartheid dispensation. More importantly,
however, its adoption was meant to stem political violence
that had engulfed the country, claiming many lives, and
a practical demonstration of the reconciliatory disposition
of late President Nelson Mandela, which paved the way for
a government of national unity.

Gustafson (2010) has argued that the type of electoral
system a country adopts is important in determining the
strength and character of its democracy as well as the longterm success of its government. In this respect, several

The challenges of consolidating democratic gains since
1994 and rebuilding the apartheid-fractured state are
enormous and daunting. An effective electoral system
is one way of ensuring that the right of the electorate to

Dr Maurice Oscar Dassah
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choose public representatives is respected. However, the
degree to which this right is realised in practice depends
on the electoral system a state adopts. Given South Africa’s
history, Section 4(1) of the Constitution (Act 108 of 1996)
provides for inclusiveness by requiring that the electoral
system should result in proportional representation. Since
its inception, several high-profile scandals have rocked
the fledgling democracy, highlighting a lack of electoral
accountability and left many citizens wondering if the
closed-party list system has any mechanism to enable
the electorate genuinely hold public representatives
accountable. A fundamental question lingering in the
minds of political observers and concerned citizens is:
Should the electoral system merely reflect inclusiveness
of minority interests in national debates, while neglecting
accountability of elected representatives to the electorate?
Both inclusiveness and accountability are possible and
can be achieved by making some changes to the current
electoral system by, for example, doing away with the
closed-party list system in and incorporating some
elements of openness that give the electorate latitude in
determining the names that get onto party lists and their
ranking. A juxtaposition of proportional representation
based on closed-party list system and ‘first-past-thepost’/‘winner-takes-all’ is undertaken and a case made
that electoral accountability should not be sacrificed at the
altar of inclusiveness.
Proportional representation
This electoral system seeks to eliminate any disparities
between the total votes political parties obtain and the
number of seats allocated to them. It has three distinct
strengths. Firstly, it provides for the representation of
minorities and is suitable for South Africa because it is a
post-conflict, heterogeneous society with deep-seated
distrust among political parties, coupled with security
challenges. Secondly, in proportional representation
no political party wins or loses, the win/lose dichotomy
being replaced by political parties either gaining more or
having less representation. Thirdly, adopting proportional
representation leads to avoidance of the ‘first-pastthe-post’, ‘winner-take-all’ approach and provides an
opportunity for multi-party competition, coalition
formation, consensus and cooperation among parties.
Further, proportional representation tends to increase
women’s representation. In the case of South Africa, this
system is the perfect tool for realising not only the third
Millennium Development Goal (gender equality), but also
acknowledging ensuring the instrumental role women
played in the struggle for freedom.
In spite of the strengths of proportional representation,
it has some serious shortcomings. Firstly, it focuses on
representing political parties, not individuals. Furthermore,
it encourages and strengthens internal oligarchies
within political parties since political leaders compile
the lists of candidates in order of merit, with those at the
top guaranteed to election. In this way, the voice of the
electorate is suppressed.
Secondly, since the electorate has no input in choosing
and/or ranking candidates in party lists, those who get
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elected have no direct relationship with and/or allegiance
to the electorate. This means accountability of elected
representatives to the electorate, which is the bedrock of
representative democracy, is seriously undermined. Since
representatives owe their continued survival in politics
to their respective political parties, particularly the top
hierarchy of the party, which has the final decision-making
authority regarding inclusion/exclusion of members
from the party list, sycophancy and ‘yes-manship’ tend
to become the order of the day. States that thrive on
disconnectedness of elected representatives from the
electorate in this way risk becoming ‘suspended states’,
which may result in loss of authority to govern.
Thirdly, inability of the electorate to hold their
representatives accountable leads to a dearth of
independently-minded legislators accountable to
local grassroots public opinion. As political parties are
impersonal and not as approachable as genuinely-elected
public representatives, proportional representation leaves
the electorate with little or no meaningful interaction
with the elected representatives to address the specific
needs of localities. Duverger (1965) describes indirect
representation through proportional representation based
on closed-party list as “an admirable means of banishing
democracy while pretending to apply it”. In South Africa,
the national assembly has attempted to establish a
direct connection between citizens and the legislature
by assigning putative constituencies to members of
parliament. However, few South Africans either contact
their representatives or even know their names. The result
of this disjuncture in communication is that the needs,
concerns, aspirations and frustrations of the electorate do
not have a proper channel of expression.
Fourthly, proportional representation favours a
proliferation of political parties and splinter groups and
over-emphasises minorities’ representation, leading to
formation of coalition governments and subsequent
fragmentation of the party system. Today, South Africa
has about double the number of political parties it when
CODESA was in progress, most of which have never secured
a single seat in the national assembly. Furthermore,
proportional representation tends to produce “pizza
parliaments”, where even the biggest parties seldom
commands enough seats to form a government and are
compelled to form alliances, which leads to instability in
government because parties may not readily agree on
fundamental issues. Consequently, government policies
tend to be based on consensus and are sub-optimal
and incoherent. The lack of a credible opposition party
that could threaten the African National Congress out
of complacency is a consequence of the proportional
representation system.
First-past-the-post
Metaphorically named on an analogy to horse racing, where
the first horse to pass the finishing line is declared winner,
‘first-past-the-post’, ‘winner-take-all’ constituency-based
or single-member plurality system involves demarcating
a country into electoral districts (constituencies), each
of which is entitled to elect one candidate from among
several presented by different political parties. The
candidate who attains a simple majority of valid votes cast

in the constituency – not necessarily 50+1 or an absolute
majority – is deemed elected and the party with majority
of representatives elected this way forms the government.
Fifteen African countries – mostly former British colonies
– use it in its classic, unadulterated form. (See Warioba’s
dissertation (2011) up to page 27)
Among the strengths of ‘first-past-the-post’, ‘winnertake-all’ is the legislator-constituency relationship,
which constitutes the basis of electoral accountability.
Being elected by voters on constituency basis means
representatives serve dual role. On the one hand, they
serve as case-workers, ombudsmen/intermediaries
between their constituents and the government and its
institutions. On the other hand, as legislators, they ensure
the economic interests and views of their constituents on
policy issues are articulated. The power of voters not to
re-elect incumbent representatives is a formidable tool in
ensuring representatives and, by extension, parties they
represent, remain adequately accountable to voters.
Secondly, ‘first-past-the-post’, ‘winner-take-all’ is simple
and straightforward. Voters are required to make
appropriate marks alongside the names and symbols of
single candidates on the ballot paper. Neither a minimum
threshold of votes nor an absolute majority is required for
candidates to win. All they need is a simple majority, that
is, one more vote than the closest candidate in the election
in the constituency.
Thirdly, the single-member constituency system gives the
electorate the opportunity to make a direct and informed
choice from among several potential representatives. In so
doing, voters endorse policies of the party of the elected
candidates. In this way, ‘first-past-the-post’, ‘winner-takeall’ has the ability to produce stable governments, which
can take firmly and decisively implement policies without
the need to seek the support of coalition partners.
A major weakness of ‘first-pass-the post’, ‘winner-takeall’ is that irrespective of a political party not necessarily
attaining majority of all the votes cast in an election, it wins
and forms the government on the basis of a ‘manufactured
majority’. From how it works, the focus of this system is
on effective governance, not adequate representation

of minorities. It goes without saying, then, that minority
parties lose out. Given South Africa’s history and diversity,
adopting ‘first-pass-the post’, ‘winner-take-all’ is patently
unacceptable because it could lead to a situation where
one party continuously wins and rules in perpetuity. In
any case, Section 4(1) of the Constitution rules it out as the
main way of electing members of the national assembly.
It is also argued that the votes of citizens that were not
cast in favour of the party forming the government are
wasted and, if an absolute majority was not obtained, the
government formed is, in effect, a minority government.
In conclusion, it is clear from the discussion that although
proportional representation based on closed-party
list system has notable strengths a lack of electoral
accountability to the electorate is its inherent Achilles’
heel. In fact, it could be argued that the ubiquitous,
often violent ‘service delivery protests’ phenomenon
in the country is partly attributable to inability of the
current electoral system to provide an effective platform
for citizens to meaningfully engage with those who are
supposed to represent them on matters affecting their
very survival and dignity as human beings. The ‘firstpast-the-post’, ‘winner-take-all’ system was used prior to
1994. Although it is unable to satisfactorily address the
issue of inclusiveness, its ability to provide for electoral
accountability is indisputable. The issue of concern at
the moment is: should inclusiveness continue to take
precedence over electoral accountability? In the wake
of disturbing corruption scandals in government and
perpetual ‘service delivery protests’, it is essential and
possible to provide for electoral accountability and still
maintain inclusiveness by adopting the open-party list
system, the single transferable vote or a mixture of other
options. In every situation involving change, political will
is paramount. Whether or, more importantly, when it will
prevail remains to be seen.
Dr Maurice Oscar Dassah
Senior Lecturer
School of Management, IT and Governance

Contextualising Structural Drivers of HIV

I

nto the fourth decade of the HIV/AIDS epidemic,
researchers, HIV programmers and policy makers
acknowledge that biomedicine and traditional approaches
to behaviour change are limited in reducing vulnerability
to the disease, says HEARD Research Director, Dr Kaymarlin
Govender.

In light of this, in December 2013 HEARD, the HIV and
Development Group at the University of East Anglia in
England and the STRIVE Programme at the London School
of Hygiene and Tropical Medicine, co-hosted the 3rd
Structural Drivers of HIV Conference in Cape Town, South
Africa.
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Broadly speaking, structural drivers (SD) are conceptualised
as social and economic relations and institutional practices
that influence the risk and vulnerability environment,
acting as barriers to, or facilitators of HIV prevention and
treatment behaviours.
The Conference explored the contextual complexities
that researchers and programmers across the HIV/AIDS
field wrestle with when planning and implementing HIV
programmes.

Two key issues were considered during the two-day
conference: how these structural drivers of HIV are
conceptualised and researched; and what are some of
the challenges for implementation and effectiveness in
different populations?
There was a comprehensive programme with four
keynote speakers, 31 oral presentations and 10 abstract
driven sessions covering issues on HIV prevention and
treatment, children/adolescents/youth, key populations
and community/health care provider issues.
Further, there were three panel sessions which focused
on very specific issues related to economics of HIV/
AIDS, livelihoods interventions for adolescents and
understanding social perspectives of HIV prevention
biomedical research.
‘The meeting produced some engaging discussion on
these key issues and presenters highlighted context
specific mechanisms that facilitated or impeded HIV
programming,’ said Govender. ‘Discussions concentrated
on economic issues related to treatment and prevention,
the effects of cash transfers to reduce HIV risk, complexities

of participant experience within context of biomedical
research and the economics of HIV,’ said Govender.
‘We are currently commissioning a special issue of
the African Journal of AIDS Research to include key
papers from the conference. We expect the edition to be
published in mid-2014.’
The first conference was held in May 2009 at the University
of East Anglia in England and focused on the expanding
role of antiretroviral therapy provision in resourcedconstrained settings. The second conference held in 2011,
also at the University of East Anglia addressed the issue of
whether SD of HIV should be seen as a luxury or necessity
for programmes.
‘Building on the work of the last two conferences, the latest
meeting was titled Contextualising Structural Drivers of
HIV,’ said Govender.
Kaymarlin Govender

HEARD study on safer conception services for
HIV-affected couples
‘Safer conception interventions ideally involve both
members of an HIV-affected couple. At the clinic interface,
HCPs will need to tailor safer conception strategies
according to the resources available and the HIV status of
each partner within the relationship.’
According to the study, although the clinical strategies
are arguably relatively easy to execute, dealing with
the periconception HIV risk behaviour linked to these
strategies is more complex and needs to be understood
and accounted for in safer conception interventions.
Prior to widespread implementation of safer conception
services, it is crucial to better understand provider
perspectives regarding provision of care.

H

ealthcare providers (HCPs) require support relating
to HIV-related disclosure and serodiscordance when
dealing with couples accessing safer conception services.
This was a finding of a study by HEARD researcher Dr
Tamaryn Crankshaw and colleagues recently published in
the Journal of the International AIDS Society.
The study found that the role of HCPs was pivotal in the
delivery of safer conception services because they would
need the necessary knowledge and technical skills to
implement the service and, depending on their clinical
perspectives and priorities, would have a direct influence
on client access and uptake of care.
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Six semi-structured individual interviews per site (a total of
12 interviews) took place as well as a focus group discussion
(FGD) at each site (a total of two focus groups). The FGDs
included a total of 13 participants - seven nurses and six
lay counselors - working at the two sites. The individual
interviews included five doctors, four nurses, and three lay
counsellors.
All categories of health providers - doctors, nurses and
counselors - indicated concern over managing the clinical
and relationship complexities related to serodiscordant
couples wishing to conceive.
In the antiretroviral treatment setting, doctors and nurses
often found it difficult to balance their clinical priorities to maintain the health of their clients and to ensure that
partners were not exposed to unnecessary risk - while still
supporting their clients’ desires to have a child.

Many nurses and counsellors expressed anxiety over
issues related to disclosure of HIV status between partners,
particularly when managing couples where one partner
was not aware of the other’s status and expressed the
desire for a child. Provider experiences were that female
clients most often sought out care, and it was difficult to
reach the male partner to include him in the consultation.

the strong possibility of intimate partner violence as a
result of HIV serodiscordance between couples.

Prior to implementing safer conception programmes, the
study recommended that focused training was provided
to HCPs to address some of the ethical and relationship
issues arising out of the specific context of care, including

Tamaryn L Crankshaw and Shéla McCullough

Different categories of providers would require different
training on how to counsel couples and, in particular, how
to effectively address disclosure issues in the context of
safer conception.

HEARD hosts sexuality education for
teachers workshops
The needs assessment shows teachers are aware of the
need for sexuality education but they lack the necessary
knowledge, skills and tools. The intervention is culturally
sensitive and provides information on the relationship
between disability and HIV, sexual abuse and legal
obligations and practical skills to teach sexuality education
in the classroom.

Co-facilitator and independent sexuality educator Rebecca Johns
engages with participants at the sexuality education workshop

Workshop participants received practical training around
teaching assertiveness and decision making, human
anatomy and body development as well as gender
differences. They also discussed the different types of
relationships and appropriate sexual behaviour. The
activities catered for a wide range of abilities and were
tailored to suit all impairments by means of making use
of the different human senses and varying the approaches
to the activities. These activities were delivered by means
of group discussions and interactive demonstrations and
games.

earners with disabilities in South Africa are at increased
risk of exposure to HIV and sexual violence because
they do not receive sexuality education or accurate and
tailored HIV information, are more likely to live in poverty
and are seen as easy targets of sexual abuse.

Using formative evaluation, the intervention was
developed in collaboration with the KZN Department
of Education, local and international disabled people’s
organisations and a number of top African scientists who
specialise in sexuality and disability.

With this in mind, HEARD piloted an innovative sexuality
education intervention for educators of learners with
disabilities.

HEARD’s senior researcher leading the project, Dr Jill
Hanass-Hancock, said the initiative took into consideration
that people with disabilities were at increased risk because
they were exposed to all known HIV risk factors.

L

Three three-day workshops conducted in KwaZulu-Natal
attracted more than 90 participants, including teachers of
learners with disabilities, caregivers/house mothers, school
counsellors and provincial Department of Education
officials.
The workshops held during February and March were part
of the Breaking the Silence and Closing the Gap action
research project which in 2012 assessed the needs of
educators and learners to inform the design of the targeted
intervention and development of teaching materials in
2013.

17

‘At the beginning of the workshops, participants reflected
that sexuality education with learners with disabilities
is difficult and challenging but also important and has
the potential to be fun. However teachers had concerns
about when they are supposed to teach what content,
how they teach it, what tools are available and how they
can approach parents and deal with sexual abuse and
inappropriate behaviour,’ said Hanass-Hancock.
She explained that the project was also culturally sensitive,
teaching assertiveness and decision making, human
anatomy and body development, and taking note of
gender differences.

‘In the workshops we had to address cultural values and
barriers, knowledge around disability and sexuality as well
as legal obligations and provide the teachers with tools
and methods they can use in the classroom. Teachers
commented after the workshop that they felt they had
“come out of their shell” and “that they can do this now, it’s
easy”,’ she said.
Senior education specialist for the KZN Department of
Education’s Special Needs Education Services, Mr Mafikeni
Mnguni, said they had received positive feedback from
educators who had benefitted from the programme.

‘Our educators now know how to address sexual issues
such as masturbation which are often viewed as too
embarrassing to discuss with children with disabilities.
We will be monitoring to ensure that the educators are
implementing what they learned at the workshops,’ he
said.
HEARD is keen to evaluate the scale up of the intervention
and adapt it to suit other African countries.
Shéla McCullough and Thandiwe Jumo

Law academic addresses Pan African Parliament
on access to medicines
mandated by the African Union’s own Roadmap on
AIDS, TB and malaria. Thus, countries were obligated at a
minimum to legislate and implement them.
‘It required will on the part of political leaders to adopt
these measures in the interests of the public, and to stand
up to pressures in trade and other negotiations to resist
the dictates of developed countries and the commercial
interests that they routinely promote.’

Professor Yousuf Vawda

M

easures to improve access to medicines in Africa was
the focus of an address by Law academic Professor
Yousuf Vawda at a policy roundtable meeting of the
Pan African Parliament hosted by the African Union in
Johannesburg.
Vawda told the meeting that the intellectual property
landscape had changed since the adoption of the World
Trade Organisation’s Trade Related Aspects of Intellectual
Property Rights (TRIPS) Agreement in 1994.
He said this had negatively affected the rights and abilities
of people in developing countries to have access to the
necessary medicines, educational materials and other
products given monopoly protection by TRIPS.
Vawda also spoke on opportunities contained in the
agreement to improve access such as compulsory licences,
setting high standards for granting patents, procedures for
opposing patent applications on public health and public
interest grounds, various exceptions to patent rights, and
the use of parallel importation.
Vawda pointed out that these access-friendly options
were not only permissible in international law, but also
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Vawda raised concerns that while many of the AU’s policies
were aligned to promoting access, such as the AU Draft
Model Law on Medicines Regulatory Harmonisation,
others such as the Statute to establish the Pan African
Intellectual Property Organisation (PAIPO) appeared to
do the opposite, and were designed to shore up vested
interests.
He also pointed to other areas of policy incoherence,
such as the laws in several African countries criminalising
transmission of HIV, commercial sex workers and
relationships between gay persons. These were prime
examples of the failure of some African legislators to
protect the human rights of ‘marginalised’ groups in those
societies.
Vawda challenged parliamentarians to engage in critical
introspection saying that the instances mentioned were
inconsistent with their obligations under international,
regional and domestic human rights instruments, and
contrary to the spirit of Ubuntu.
The Roundtable resolved to:
•
•

•

Review laws and policies that affect access to services
for key populations
Review the PAIPO framework to ensure that it
addresses the social and health issues related to
intellectual property rights and patents.
Ensure that Ministers responsible for WTO TRIPS
consult broadly on the key issues for negotiation to
ensure that they are adequately prepared for the
negotiations and South to South Cooperation.

Yousuf Vawda

UKZN academic speaks at 2014 Winelands Conference
Reddy said the LED policy and legislative framework at
the eThekwini City Council, one of the eight metropolitan
municipalities in South Africa, is translating at a slow
pace in terms of youth employment, gender economic
development and a vibrant informal sector.
‘Longitudinal relationships to skills development,
education and experience have to be developed and
critical to the process is the right policy mix.

Attending the Winelands Conference are, from left: Mr David
Daniels (Conference Chairperson), Professors Pregala Pillay
and Erwin Schwella from the University of Stellenbosch and
Professor Purshottama Reddy of UKZN

P

rofessor Purshottama Reddy of the School of
Management,
Information
Technology
and
Governance delivered a paper at the 14th International
Winelands Conference hosted by the School of Public
Leadership at the University of Stellenbosch.
The theme for the Conference was: “Innovation for the
Urban Age”.
Reddy’s paper, titled: “LED and Inclusivity in South Africa –
a Case Study of the eThekwini City Council”, interrogated
the notion of inclusive local economic development
(LED) in the broader South African historical context of
inequality, development backlogs and developmental
local government.

‘Local government has to work with the national and
provincial spheres of government in terms of accessing
resources, developing partnerships and ensuring that it
is cross cutting and most importantly following through
with monitoring and evaluation. An entrepreneurial
culture has to be developed and the passion to grow the
business and develop economically. There was a need for
strong political and management will followed by decisive
action,’ said Reddy.
Reddy also chaired a session on Innovative Leadership
and Governance Practices. What emerged clearly from the
papers presented was that innovative leadership had to
translate into good governance practices and ultimately
enhanced service delivery in terms of improving the
quality of life of the local communities.
Consequently, governance practices have to provide an
enabling environment for innovative leadership.
According to Reddy the best papers from the Conference
will be published in a book edited by Professor Goos
Minderman from the Netherlands. Reddy has been invited
to join the editorial team for the book.
Purshottama Reddy

National Treasury Deputy Director-General visits SAEF

E

conomics and Finance students at UKZN had a rare
opportunity to interact with the Deputy DirectorGeneral responsible for Economic Policy in the National
Treasury, Ms Fundi Tshazibane, when she visited the School
of Accounting, Economics and Finance (SAEF) for a public
discussion of the National Budget 2014.
The visit was part of the budget outreach programme
which presented opportunities for academic economists
and students to engage with senior officials of National
Treasury.
Tshazibane, a UKZN alumnus, introduced students and
academics to the workings of the National Treasury,
highlighting the rationale behind the formulation of the
national budget tabled in parliament by the Minister of
Finance in February.
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She highlighted the key elements taken into consideration
in preparation of the National Budget, acknowledging that
over two decades, South Africa had built a solid foundation
on which to address its many challenges.
‘The country’s fiscal and economic policy frameworks
were tested by the global economic crisis in 2008. Fiscal
imbalances remain and growth is still below potential, but
the economy has weathered the storm.
‘Over the past five years, government has laid the basis
for a new and more inclusive growth path. Infrastructure
investment has improved, social spending has grown and
policy innovations implemented over the last five years –
including job creation programmes such as public works
and the jobs fund - are gaining traction,’ she added.

UKZN students interacting with Ms Fundi Tshazibane

Academics from the School of Accounting, Economics and
Finance with senior officials from the National Treasury

She said the focus for government was on job creation
which would alleviate poverty and that the platform for
faster growth envisioned in the National Development
Plan would enable the economy to sustain and expand
progress over the next 20 years of freedom.

Tshazibane’s presentation was followed by a discussion
session with students.

When preparing the Budget, Tshazibane said National
Treasury also considered the IMF growth projections,
the volatility of the local markets caused by unrest in the
manufacturing and mining sectors, the strength of the
rand, the current account deficit and many other economic
factors.

The Dean and Head of the School of Accounting,
Economics and Finance, Professor Anesh Singh,
commended his students for a critical engagement with
senior officials. He said: ‘I’m proud of our students for the
quality of the questions which shows that they have a
good understanding of the economy.’
Hazel Langa

UKZN Law students learn to put theory into practice
Wallis, who has been an honorary professor at UKZN’s
School of Law for the past three years, appoints three
students in an exercise to prepare heads of argument and
interrogate cases he will hear in the Appeal Court.
Wallis has a proven skill for selecting students who go on to
achieve tremendous success through attaining prestigious
scholarships and serving their articles in the country’s top
legal firms and the Constitutional Court of South Africa the highest court in the country.
This programme, which takes place while the Appeal Court
is in recess, involves students going through the court rolls
and summaries to prepare their own cases. After they
have concluded and compiled their notes they present
their findings to their peers.
The Honourable Mr Justice Wallis

A

Law programme run at UKZN by a Judge of the
Supreme Court of Appeal in Bloemfontein, Mr Justice
Malcom Wallis, aims to assist students to fully understand
the workings of the judiciary as well as to improve their
research skills and knowledge of preparing for real life
legal cases.
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Through this practical exercise the students are taken
through the process of how the court functions. Wallis
said the idea for this programme was motivated by his
own experiences after finishing his law degree at UKZN
and starting work in the legal profession where he realised
a degree alone was not sufficient preparation.
‘When I left UKZN after five years of full time studying with
two degrees I was a top student. I had won the first Moot
in 1972 but I’d never stepped inside a real courtroom.
Things there are very different and one is seldom prepared
sufficiently for the challenge.’

Wallis said it was important for students to receive a wellrounded education that encompassed the practical and
theoretical nature of the law as it was crucial to know how
to operate efficiently in the real world.
‘I only select final year LLB or masters students for the
programme because I look for those who can handle the
level of work involved. The aim is to introduce them to
real law not theoretical law and help them prepare cases
and understand how we go about preparing heads of

arguments as well as how we conduct research and what
we view as being relevant when we review cases,’ said
Wallis.
Apart from enhancing their legal skills, the programme
also teaches students how to examine mechanisms to
resolve disagreements within society.
Thandiwe Jumo

UKZN – SAICA Student Awards Ceremony

T

he School of Accounting, Economics and
Finance recently hosted an awards ceremony in
partnership with the South African Institute of Chartered
Accountants (SAICA) to celebrate the academic excellence
of its students in 2013.

Speaking on behalf of SAICA, the Deputy President of
the SAICA Eastern Region, Ms Thando Radebe, emphasised
the importance of pursuing a career in Chartered
Accountancy, partnerships in developing the accounting
profession and using the career to develop others.

The annual event, held on the Westville campus, recognises
and rewards outstanding students within the accounting
discipline and also provides an opportunity for accounting
firms to interact with students to discuss employment
opportunities

‘You are now SAICA members and we look to you to
expand our profession and to train and develop young
talent. I am excited to see young women in the audience.
Our profession is one that accommodates women because
life is all about pursuing passion - and you get paid for it,’
she said.

Deputy Vice-Chancellor and Head of the College, Professor
John Mubangizi, addressed students and parents on how
UKZN continued to achieve excellence through the quality
of its graduates and the quality of the programmes it
offered.
Mubangizi also highlighted how the University maintained
its accreditation with external bodies such as SAICA based
on the outstanding quality of the professional degrees.
He said aspirant Chartered Accountants from UKZN
achieved an outstanding 92% pass rate in the Initial Test of
Competence (ITC) Exam – way above the national average
pass rate of 81%.
‘As we celebrate the achievements of our students, we
are looking to them to be our ambassadors and clear the
negative perception that has been created by baseless
rumours that our accounting programmes are not
accredited. Achieving such a high pass rate in the ITC exam
which puts us joint fourth in the country is testimony to
our excellence,’ said Mubangizi.
The Dean and Head of the School, Professor Anesh Singh,
reminded students that the ceremony was not only about
celebrating but was an opportunity to recognise the hard
work of parents and academics in ensuring that students
got personal and academic support which was crucial
for their academic success. Singh encouraged students
to think about a career in academia and thus share their
success with future generations.
Coordinator of SAICA Accounting Programmes, UKZN
academic Professor Philip Stegen, echoed Singh’s
sentiments and applauded the academics for always going
the extra mile to provide students with quality education
which produced such wonderful results.
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Ms Jyoti Maharaj was named as the top overall first year
student and the Top Accounting 101 and 102 student in
the Westville campus. Maharaj is also the recipient of the
Pius Langa Scholarship.
Mr Julian Vorster was recognised as the Top Accounting
101 and 102 student for the Pietermaritzburg campus.
In second year, the overall top student award went to Ms
Faathima Mahomed who also won the Top Auditing 200
award and the Top MAF 200 award. Further top achiever
prizes were awarded to Ms Justine Lindsay, Mr Kemen
Naidoo and Mr Yusuf Vawda.
Top achievers for third year were summa cum laude graduate
Mr Thivesan Govender who scooped the awards for the
overall top student, Top Tax 300 and Top Maf 300 student.
Top achiever prizes also went to Mr Robert Pienaar, Mr Troy
Halliday, Ms Joann Naicker, Mr Naeem Shaik and Ms Shefali
Daya.
In fourth year, the overall achiever award went to Mr Zaid
Ebrahim who also received the Top Advanced Accounting
award for the Westville campus. Other top achievers were
Ms Vinolin Naidoo, Ms Nobuhle Sibisi, Mr Michael Stead, Ms
Haseena Latif, Mr Dietmar Paul, Mr Daleshan Naidoo and
Ms Tarisha Nandcoomar of the Pietermaritzburg campus
who has received awards annually through her four-year
academic career.
Prizes were sponsored by SAICA and accounting firms,
Grant Thornton, PWC, Deloitte, KPMG, Ernst and Young
and Absa.
Thandiwe Jumo

UKZN – SAICA Awards Ceremony in Pictures
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Top accounting students from the Pietermaritzburg campus
attended the awards ceremony

Academics from the School of Accounting, Economics and Finance,
from left: Ms Patricia Shewell, Mr Alistair Marais and
Dr Karen Bargate

Attending the UKZN/SAICA Student Awards Ceremony are, from
left: Professor Anesh Sing, UKZN Dean and Head of the School; Ms
Mpume Langa of Absa Private Bank; and Mr Naeem Asvat
of SAICA Eastern Region

Ms Faathima Bibi Mahomed receiving a student prize

Seen at the UKZN/SAICA Student Awards Ceremony are, from left:
Mr Zaid Ebrahim, Professor Anesh Singh and
Ms Tarisha Nandcoomar

Mr Naeem Asvat of SAICA and
Mr Jeremy Beukes of Ernst and Young

School of Law recognizes academic excellence

Mr Ugendran Odayar from the Pietermaritzburg campus walked
away with over 10 student prizes

Two recipients of the prestigious Rhodes Scholarship scooped
several awards at the Howard College campus ceremony.
Pictured with Professor Managay Reddi (centre) are Mr Ntokozo

Qwabe and Ms Seham Areff

T

op achievers from the School of Law were honoured
for their academic excellence during awards
ceremonies hosted by the School on its Howard College
and Pietermaritzburg campuses.
The Howard College campus Ceremony was preceded by
the 12th Victoria and Griffiths Mxenge Memorial Lecture
delivered by the Deputy President of the Supreme Court
of Appeal, the Honourable Mr Justice Kenneth Mthiyane.
The Pietermaritzburg campus event took place after a Law
graduation ceremony.
The celebration of academic excellence was paramount
and the ceremonies were a joyous celebration for both
staff and students providing testimony to the quality of
education provided at the School.
In Durban, Ms Seham Areff, Mr Caleb Jones, Ms Sarah
Kannapathi, Ms Pravania Reddy, Mr Mahommed Saib,
Mr Ntokozo Qwabe, Mr Jason Larkins and Ms Tafadzwa
Chiposi were acknowledged for achieving summa cum
laude passes by receiving the Phatshoane Henney Group
summa cum laude Honour medal.
The LexisNexis Prize for Best Research Masters Student
went to Ms Dusty-Lee Donelly while the Norton Rose
Fulbright Prize for the Best Maritime Law Masters student
was awarded to Mr Karl Blom.
On the Pietermaritzburg campus, top law student, Mr
Ugendran Odayar won the 2013 Annual Prize Moot Final
in Pietermaritzburg and the Matthew Francis Incorporated
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Attorneys Prize for Best Civil Procedure student; the Venn
Nemeth & Hart Prize for the Best Administrative Law
student; the J Leslie Smith & Company Prize; the Cox Yeats
Prize for the Best Corporate Law student; the Werksman
Negotiable Instruments Prize; the LexisNexis Prize for
Best Maritime Law student and Top Overall student;
the Phatshoane Henney Group Honour Medal and the
Pietermaritzburg Attorney’s Association and F.B Burchell
Memorial for the Annual Prize Moot Final Moot .
Odayar, who graduated summa cum laude, is currently
serving his articles at Norton Rose Fulbright and intends to
follow a career as an attorney.
‘I used to look at the board of LLB graduates who
graduated summa cum laude and always thought it was
virtually impossible to achieve. I believe that the LLB is well
structured at UKZN and I felt that it really provided me with
important information to take forward,’ said Odayar.
Other Pietermaritzburg campus achievers included Mr
Rakesh Mohanlal who received the SH Cassimjee & Co
Prize for the Best Accounting for Legal Practice; and Ms
Tasmika Ramkaran who won the Venn Nemeth& Hart Prize
for the Sale, Lease & Credit Agreements.
Thandiwe Jumo

MBA helps student get career boost
I started my MBA, I was promoted to Marketing Manager
of uShaka and in January this year, appointed as marketing
director,’ he said.
Mthiyane has enjoyed a successful career in the marketing
and communications industry including positions with the
McCarthy Group, Neon Promotions, the Rand Water Board,
and Breinstorm Brand Architects. He was also Director:
Communications, Strategy and Accounts Management at
a public relations consultancy, where he managed brands
such as SABC News, Gauteng Tourism, Tiger Brands, and
The Presidency.

Mr Bongani Mthiyane

While his degree helped pave a successful career path, the
benefits of postgraduate study offered by the College of
Law and Management Studies convinced him to pursue
his MBA studies at UKZN Graduate School of Business and
Leadership

aster of Business Administration (MBA) final
year student Mr Bongani Mthiyane was recently
appointed as the Marketing Director of uShaka Marine
World in Durban.

‘Doing the MBA was my best decision ever! Not only did
the programme make me a better leader in business, it
open up my thinking and helped me understand business
more holistically,’ said Mthiyane.

Mthiyane, who also holds a Bachelor of Commerce degree
in Business Information Systems from UKZN, joined uShaka
Marine World as sales and projects manager in 2010 and in
2012 he decided to pursue an MBA believing it would give
him the career boost he needed.

When not at work, Mthiyane loves to read, travel and
indulge his passion for music. He also enjoys ‘good food
with good wine among great company’.

M

‘I was aware I needed to advance my life both personally
and career wise. I needed to do a programme that had
stature and that would open doors for me in business
while advancing me as a person.
‘Well, the MBA certainly opened doors for me! In the year

He is in his final MBA semester and looks forward to
graduating next year.
Thandiwe Jumo

UKZN alumnus excels in legal world
Rajah, who holds an LLB and LLM qualification from UKZN,
started at the law firm as a candidate attorney in 2012 in
the Litigation Department before joining the International
Transport Trade and Energy division.
Rajah says studying at a law school that exposes its
students to experts from the legal sector provided him
with valuable insight into the practical side of the legal
profession.

Mr Kamiel Rajah

L

aw graduate Mr Kamiel Rajah sees his recent
appointment as an associate in the international
transport, trade and energy department at Shepstone and
Wylie as a stepping stone to a successful career in Maritime
Law.
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‘During my studies at UKZN I learned about work ethics
and focus as well as having many enjoyable experiences
at the same time. We also had guest lecturers from private
practice who provided valuable insight into practical
issues encountered in the workplace,’ said Rajah.
Sharpening his legal skills through being part of the Ellie
Newman Moot final during the final year of his LLB studies
had been a worthwhile experience. ‘Being part of the Moot
was both challenging and enjoyable as were privileged to
debate issues in the presence of High Court Judges, and I
really valued their comments.

In his new position, Rajah is involved with shipping law as
well as customs and excise law. He says the legal principles
acquired from his qualifications and the mentorship he has
received from the firm has been invaluable in building his
career.

high, and I developed friendships with colleagues that
I value immensely. I am really enjoying being part of the
Shepstone and Wylie team,’ added Rajah.
Thandiwe Jumo

‘Studying for an LLM extended my research skills and
allowed me to develop techniques to tackle projects with
more insight and focus. The standard of teaching was very

Finance Society established at UKZN

A

cknowledging the power of networking in carving
a successful career in business, Finance students
from the College of Law and Management Studies have
established the UKZN Finance Society.
The Society, guided by academic Dr Mabutho Sibanda
of the School of Accounting, Economics and Finance, is
recognised by the Student Representative Council as an
official student organisation.
Society President Mr Hamza Goolam-Mahomed outlined
the organisation’s goals: ‘The main purpose of the Society
is to expose students to finance topics not normally
covered during lectures as well as to bring in real world
practitioners who may have a different take on certain
topics compared to academics. We aim to help students
in all areas of finance, including their own personal finance
management. We also hope to provide students with a
view into the more practical side of the theory concepts
they have learned in lectures by bringing in speakers who
have had real-life experiences.’
Membership according to Society Vice-President Ms
Katrina Cumming is currently made up of third and
fourth year Finance students. For the purposes of
continuity the founding committee consists of seven
honours students and three third-year students, who all
have certain positions and responsibilities.

Members of the UKZN Finance Society attending the PostBudget Breakfast in Durban, from left: Mr Hamza Goolam-Mahomed, Mr Pravin Gordhan, Mr Mbuso Simelane and
Mr Lineshan Govender
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‘Membership is open to all UKZN students. There are no
strict conditions for membership, however we do take a
register at each event that we host and regulars will have
preference to attend events which have limited seating
capacity,’ said Cumming.
The founding committee plans to host events and seminars
aimed to inform Society members about the latest
business trends as well as introducing them to the many
opportunities available after they have obtained their
degrees, such as internships and graduate programmes.
The members of the UKZN Finance Society contributed
to the Child/Youth Finance Summit hosted by the KZN
Treasury last month. They also attended a post budget
breakfast meeting hosted by the Finance Minister in April.
Goolam-Mahomed said the Society was grateful to Dr
Sibanda and the School for its support. He encouraged
students to participate as members.
To become a member send an email to:
hamzagoolam@gmail.com /
katrinacumming@hotmail.com
Hazel Langa

Members of the UKZN Finance Society, from left: Mr Lineshan
Govender, Mr Mbuso Simelane, Mr Hamza Goolam-Mahomed
and Ms Marushka Laganparsad

Time of the Writer Festival an enriching
experience for author
She describes the experience of engaging in a thoughtprovoking week of literary dialogue, exchange of ideas and
stimulating discussion with other writers, as an enriching
learning curve.
‘The Festival is extremely informative and inspiring. It is a
wonderful platform for writers from across the globe and
South Africa to be recognised and to share their writing,’
said Moodley.

Ms Praba Moodley

U

As an Indian woman proud of her heritage, Moodley
aims to share this passion with others through her novels
which are immersed in history and culture dealing with
socio-economic issues and driven by family dynamics.
Hence, the ultimate highlight of being part of the Time
of the Writer Festival for her was getting the opportunity
to engage with upcoming writers during the Festival’s
free daytime activities at schools, community centres and
tertiary campuses.

KZN’s Principal Academic Administrative Officer Ms
Prabashini Moodley was among a select group of
Africa’s best writers who participated in the 17th Time of
the Writer festival earlier this year

‘I participated in two workshops held for schoolchildren
to encourage writing and was amazed by the interest and
questions arising from those bright minds. I thoroughly
enjoyed the whole experience,’ she said.

Moodley, who has written three novels -The Heart Knows
no Colour, Follow your Heart and A Scent so Sweet. Her
fourth book titled: The Ties that Bind is due to be published
this month.

Thandiwe Jumo

Student Recruitment

Education project helping to produce more
black accountants

S

aturday classes introduced for Grade 12 pupils in
February by UKZN’s College of Law and Management
Studies in partnership with the South African Institute of
Chartered Accountants (SAICA) as well as the Association
of Mathematic Educators in South Africa (AMESA) have
again proved to be a great success and will continue until
the end of September.
One of the main goals of the initiative is to encourage
more black youngsters to study for a career in accounting.
SAICA’s Project Manager responsible for Transformation
and Growth, Mr Xolela Sohuma, says subjects taught are
mathematics, physical science, accounting and English.
The programme also offers training in life skills such as
how to apply for admission to university and for bursary
support.

AMESA’s role to the project is key as they assist with the
provision and selection of suitable tutors.
Last year’s UKZN and SAICA Saturday Classes Initiative was
a resounding success with a 100% pass rate in the final
grade 12 results in mathematics.
‘This year we planned for a maximum of 200 grade 12
learners but due to the demand and the need for this type
of support and intervention we had to open it up to 340
learners,’ said Sohuma.
Ms Hazel Langa of the College of Law and Management
Studies said: ‘This project, viewed by the College as a
strategic initiative to assist Grade 12 learners meet the
high University entrance requirements, also contributes to
the College meeting its undergraduate enrolment targets.’
Xolela Sohuma
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Grade 12 learners marking the register before the start
of their Saturday Classes

Grade 12 learners writing a Maths test as part of their
preparation for the final exam

Law academic ploughs back to the community

P
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ietermaritzburg law academics Mr Khulekani Zondi and
Mr Darren Subramanian understand that meeting the
enrolment targets is everyone’s business in the College of
Law and Management Studies. With assistance from their
students they have embarked on a student recruitment
initiative they have termed “Kasi 2 Vasi” (Township to
university).

The team recently visited Sukuma Comprehensive School
located at Imbali Township and provided invaluable
information to learners on various career options available
to law graduates.

Law students and volunteers of the “Kasi 2 Vasi” student
recruitment initiative are, from left: Mr Rishav Luderpaul,
MrMaluleki Msomi, Ms Denisha Govender, Ms Carol Wheeler, Mr
Sboniso Kheswa and Ms Charmaine Shange

Mr Khulekani Zondi (far right) with learners from Sukuma
Comprehensive School

The College returned to Estcourt and engaged with grade
12 learners from 21 high schools. Ms Nomalizo Dyili from
the School of Management, Information Technology and
Governance delivered a motivational address to learners

The College participated in a cluster presentation aimed at the
top achiever from the Port Shepstone area. Ms Hazel Langa
unpacking the entrance requirements to a grade 12 learner

New Appointments
The College Management welcomes the following new staff members:
Mrs Evelyn Derera
Lecturer, School of Management, Information Technology and Governance
Pietermaritzburg Campus
Ms Ailie Charteris
Lecturer, School of Accounting, Economics and Finance
Pietermaritzburg Campus
Ms Kerry McCollough
Lecturer, School of Accounting, Economics and Finance
Pietermaritzburg Campus
Ms Pamela Kiepiel
Lecturer, School of Accounting, Economics and Finance
Pietermaritzburg Campus
Dr Suren Pillay
Lecturer, School of Accounting, Economics and Finance
Westville Campus
Ms Thea van der Westhuizen
Lecturer, School of Management, Information Technology and Governance
Westville Campus
Mr Christian Tipoy
Lecturer, School of Accounting, Economics and Finance
Westville Campus
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To Diarize…
UKZN/College Open Day

All grade 11 and 12 learners are invited to UKZN/College Open Days
Pietermaritzburg Campus
Date: 10 May 2014
Time: 09h00 until 13h00
Venue: C12, Commerce Building, Pietermaritzburg Campus
Westville Campus
Date: 17 May 2014
Time: 09h00 until 13h00
Venue: T1, T-Block, Westville Campus

The 3rd Business Management Conference – Call for Papers
Date: 17 – 19 September 2014
Venue: Garden Court Marine Parade
Theme: Business Unusual - Economy, Business and Governance in a Changing World
Closing date for the submission of abstracts: 31 May 2014
For more information visit: www.bmc204.ukzn.ac.za

College Careers Fair

All College students are invited to attend the Careers Fair in order to meet with prospective employers.
Pietermaritzburg Campus
Date: 9 May 2014
Time: 09h00 until 15h00
Venue: William O’Brien Hall
Westville Campus
Date: 8 August 2014
Time: 09h00 until 15h00
Venue: Sports Centre
Howard College Campus
Date: 11 August 2014
Time: 09h00 until 15h00
Venue: Rick Turner Students’ Union Hall
For more details contact: Ms Rosheena Jeawon on jeawonr@ukzn.ac.za
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