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Message from the Deputy Vice-Chancellor
and Head of College
It is that time of the year when we look back and reflect on what we have
achieved, what we failed to do and what we could have done better.
Through such reflection, we are able to plan better for the year ahead.

Professor John Mubangizi.

It is gratifying to realize that as a College, we have been able to achieve
most of the key strategic goals we set for 2010. These include meeting
enrolment targets, improving research output, reducing dropout rates,
improving marketing and publicity, increasing postgraduate intake and
ensuring efficient, effective and transparent governance. In so far as
providing better facilities for teaching and learning is concerned, we must
take pride in the completion of various projects across our campuses,
including the R8.6m refurbishment of the Howard College building, the
R10m refurbishment of the Westville J-Block 2nd level, the alterations to
the Law Building at Pietermaritzburg, and the creation of the new space
for the Leadership Centre at Westville. We hope these improved facilities
will enable us to deliver better academic services to our students.

The research output of the College continues to be on the upward trajectory. The 2009 total productivity
units (based on articles, books, chapters and conference proceedings) has increased by 20% compared to an
8.5% increase of the previous year. We hope to maintain this incremental trend next year and beyond. Several
international conferences hosted in the College this year are an indication of the intention to achieve that
objective.
This year has been a year of celebration as we commemorated 100 years of academic excellence in this
province of KwaZulu-Natal. The College of Law and Management Studies played its part by hosting various
celebratory events across our campuses. Besides guest lectures by eminent local and international academic
luminaries, we hosted several other events such as tree planting ceremonies, book launches and reunion gala
dinners. These events attracted many distinguished personalities including alumni and parents.
There is no doubt that the year 2011 is going to be challenging but exciting. It is the year in which the
recommendations of the College Model Review Committee will be implemented. The resulting structural
reconfiguration of the College will not only enable us to function better, but it will improve our ability to
deliver on our vision and mission. We therefore look forward to the reconfiguration process and to the new
year. In the meantime, I wish everyone a restful and peaceful festive season.
John Mubangizi

The Premier University of African Scholarship

Celebrating 100 years of teaching Law in KwaZulu-Natal
The Faculty of Law hosted a Law
Alumni Reunion Weekend on October
22 and 23.
The teaching of law in KwaZulu-Natal
began in 1910 in Pietermaritzburg. To
mark the centenary of Higher Education in province, Law centenary
celebrations have been held throughout this year. These celebrations
culminated in a Tree Planting Ceremony and Book Launch on October 22
and the Law Centenary Reunion Dinner
on October 23.
Twelve indigenous trees were planted
by prominent South African judges,
academics, alumni and community
members including: the Honourable
Judges of the KwaZulu-Natal High
Court Judge Trevor Gorven; Judge Piet
Koen; Judge Kevin Swain from the
class of 1974; Judge Achmat Jappie;
and Judge Chiman Patel. Other
representatives present from the class
of 1974 included Judge Eric Leach of
the Supreme Court of Appeal; and
Advocate Spiko Dickson who is a Senior
Counsel based in Pietermaritzburg.
Law academics who participated in
the tree planting ceremony included
Professor Jonathan Burchell and his
mother Mrs Sheila Burchell, the
grandson and daughter of the late
Professor Frank Bruce Burchell,
affectionately known as Binkie who
taught law during the 1920s; and

Tree planting ceremony  Professor
Jonathan Burchell (former Dean,
Faculty of Law, Pietermaritzburg) and
his mother, Mrs Sheila Burchell (widow
of Professor Exton Burchell).
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From left: Mayor of Umgungundlovu Municipality, Councillor Yousuf Bhamjee;
Professor Managay Reddi, Dean of Law; Mr Oregan Hoskins, President of SARU; the
Chief Justice of South Africa, Honourable Justice Sandile Ngcobo; and Professor
John Mubangizi, Deputy Vice-Chancellor and Head of College.

Professor James Lund, a law graduate
from the late 1960s and retired
Professor of Law.
Also taking part in the tree-planting
ceremony were Ms Ela Gandhi, granddaughter of Mahatma Gandhi and law
graduate of Salisbury Island in 1965;
Ms Liz Beach and her son Mr Robert
Beach, daughter and grandson of
Advocate Selke who lectured in the
Law Faculty from 1915 to 1919; and
Mr Nigel Tatham from Tatham Wilkes
Attorneys in Pietermaritzburg whose
forefathers were part of the first class
of the Law Faculty in 1910.

Ms Ela Gandhi, granddaughter of Mahatma
Gandhi and law graduate of Salisbury
Island in 1965, planting a tree to
commemorate the Centenary of Teaching
Law in KZN.

Stella Iuris  Celebrating 100 Years
of Teaching Law in Pietermaritzburg
was a title of a commemorative book
launched to mark the centenary. It
was edited by UKZN Law academics
Professors Michael Kidd and Shannon
Hoctor and published by Juta Law. This
commemorative book details the
history of the teaching of law in
Pietermaritzburg, and gathers contributions from top academics connected in various ways with the
Faculty of Law.
The Chief Justice of South Africa, the
Honourable Justice Sandile Ngcobo
addressed about 350 guests including
alumni at the Centenary Reunion Gala
Dinner held at the Royal Show Grounds
in Pietermaritzburg. He commended
the Faculty for producing outstanding
legal practitioners, academics and
jurists over the years.
A graduate of the Faculty and staff
member, Honourable Justice Ngcobo
delivered a thought-provoking speech
and reflected with fondness on
developments at the Faculty. He
recalled that he required ministerial
permission because of the apartheid
laws to study at the former University
of Natal in the early 1980s. I could
never have imagined that I would
return 27 years later to address this
celebration as Chief Justice of this
country. It was then unimaginable that
Continued on page 3 ...

Constitution; they are also required
to produce useful and accessible
research to the judiciary and the legal
fraternity. What is needed is
scholarly work which aids the development of the law.
This country cannot afford to produce lawyers who are unfamiliar with
the Constitution. Familiarity with the
Constitution is, however, not enough.
Lawyers must be able to apply their
knowledge to real-life problems. He
added that Law Schools should prepare students to stand guard over our
fledgling democracy.

From left: Judge Koen, KZN High Court; Judge Patel, Judge-President of the KZN
High Court; and Judge Tshabalala, Retired Judge-President of the KZN High Court.

Legal academics were challenged to
re-examine the methods of teaching.
Justice Ngcobo encouraged the
Faculty to develop teaching methods
that expose students to the living
problems of living clients as part of
the learning process.
He commended the Law Faculty for
using this method of teaching through
its Law Clinics on the Howard College
and Pietermaritzburg campuses as
well as the Moot Court Competitions
which expose students to real life
legal scenarios.

Faculty of Law (Pietermaritzburg campus) graduates who are currently sitting
Judges. From left: Judge Rob Griffiths of the Eastern Cape High Court, Judge Piet
Koen of the KZN High Court, Judge Eric Leach of the Supreme Court of Appeals,
Judge Kevin Swain of the KZN High Court and Judge Dave Gush of the Labour
Court.

a black person could achieve that
position, he said.
He applauded the Faculty for working
tirelessly towards the transformation
of our country through the significant
transformation of the staff and
student profile which he observed
during his visit in October last year.
Justice Ngcobo urged the Faculty to
critically examine its role in the
preservation of the new Constitutional
democracy. The role of the Law
School must be informed by the
demands of our new Constitutional
order, said Justice Ngcobo. He
emphasised that Law Schools had a

critical role to play in the development of a comprehensive and coherent legal system.
Justice Ngcobo identified two critical
areas of participation by Law Schools
in the shaping of our Constitution:
Firstly, legal academics are needed
to critically analyse the jurisprudence
of the courts, pointing out any flaws
which might arise. Secondly, law
teachers are needed to train wellequipped legal practitioners.
According to Justice Ngcobo, legal
academics are required to rigorously
analyse the decisions made by the
courts and to test them against the

Other prominent speakers at the Gala
Dinner included the Deputy ViceChancellor and Head of the College
of Law and Management Studies, Professor John Mubangizi, who reassured
alumni that the University was in a
much stronger position following the
merger of the former Universities of
Durban-Westville and Natal.
The Dean of the Law Faculty, Professor
Managay Reddi, provided an overview
of the current status of the Faculty.
She cited a number of milestones
achieved by the Faculty over the years
and thanked the members of the legal
fraternity for their continued support.
The President of the South African
Rugby Union, Mr Oregan Hoskins,
concluded the formal addresses and
reminisced about his experience as a
law student at the Pietermaritzburg
campus. The event reunited Law
graduates from the former Universities of Durban-Westville (UDW) and
Natal, Salisbury Islanders as well as
Law graduates from the UKZN.
- Hazel Langa & Sithembile Shabangu
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College Strategic Plan revisited
The management and leadership of the
College of Law and Management
Studies once again revisited the
College Strategic Plan 2007-2016 at a
workshop hosted at Makaranga Garden
Lodge near Durban.
Aims of the workshop were to review
progress on key strategic goals set for
2010 and identify and set new ones for
2011.
The Deans of the two Faculties of Law
and Management Studies, Professor
Managay Reddi and Professor Lesley
Stainbank presented progress reports
on meeting enrolment targets;
strengthening research and improving
research productivity; reducing
dropout rates; increasing postgraduate intake; and initiatives to
increase doctorates among staff.
The year 2010 has been a productive
one in terms of research at the College
with six staff members obtaining PhDs
during the April Graduation Ceremonies and 35 staff members currently registered and working towards
their PhDs.

Initiatives to increase postgraduate
intake were put in place, including an
advertising campaign used to promote
postgraduate studies in the College.
New and innovative postgraduate
programmes such as Sports Law,
Gambling Law and the Politics of Law
were introduced in the Faculty of Law.

of J-Block 2nd level and the creation
of a new home for the Leadership
Centre on the Westville campus.
The following priorities were identified and set for 2011:
l
l

The Faculty of Management Studies
launched new Postgraduate Programmes in Local Economic Development on the Pietermaritzburg campus.
The School of Management will offer
new Postgraduate Diplomas in Finance,
Banking and Investment Management;
Marketing Management; Management;
and Human Resources Management on
the Westville campus in 2011.
The Deputy Vice-Chancellor and Head
of the College of Law and Management
Studies, Professor John Mubangizi,
reported that over R18m was spent
on improving the teaching and
learning facilities in the College this
year. This included the refurbishment
of the Howard College Building;
alterations to the Law building in
Pietermaritzburg; the refurbishment

l

l

l

l
l

Improve the throughput rate
Improve postgraduate intake
Improve research productivity and
promote quality research
Increase PhD registration and
graduation by staff
Improve morale by rewarding
excellent work
Improve marketing and publicity
Facilitate the filling of posts at
appropriate levels

The strategic planning workshop
facilitated by the Executive Director
of Human Resources, Dr Mojaki Mosia,
was concluded by deliberations on the
reconfiguration of the College in
accordance with the recommendations of the College Model Review
Committee.
- Hazel Langa

Law academic helps shape national legislation
An official report which identifies
discriminatory and obsolete laws in
rural affairs and land reform has been
published and a UKZN law academic
can feel justifiably proud of his role
in the legal process.
UKZNs Professor Warren Freedman,
was appointed as a member of an
Advisory Committee established by

the South African Law Reform Commission (SALRC) in 2008 to identify all
laws administered by the Department
of Rural Affairs and Land Reform which
were discriminatory and/or obsolete
and then to recommend to Parliament
that these laws be repealed.
Professor Freedman was part of a
team of nine legal experts on the
committee from various South African
universities which reviewed legislation administered by the Department with the aim of identifying all
statutory provisions which were
redundant or that infringed the
constitutional right to equality.
The committee compiled a comprehensive report which was accepted
and has now been published by the
SALRC.

Professor Warren Freedman.
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Professor Freedman said: I am very
pleased that the report has been
accepted by the Commission and the
Department of Rural Development and

Land Affairs. I hope that Parliament
will enact the draft Bill prepared by
the Committee in the near future
because the South African statute
book still contains a lot of discriminatory and obsolete legislation.
Given that the transition to democracy took place 16 years ago, this is
obviously an unacceptable state of
affairs. It will also make the statute
book much easier to work with,
added Professor Freedman.
The involvement of Professor
Freedman in this project is commended by University Management as
it addresses issues of significant
concern and importance to the
communitys interest and well being.
Hence, it enables the University to
realize goal two of its Strategic Plan
which seeks to promote responsible
community engagement.
- Hazel Langa

Entrepreneur encourages small businesses
to think big
Think big!  thats the advice a
leading New Zealand businessman
gave SMMEs during a presentation at
the UKZNs Centre for Entrepreneurship.
The presentation was made at a
business seminar  part of a range of
workshops to grow the culture of
entrepreneurship  for small and

medium business owners and managers
on simple and effective governance of
SMMEs.
Mr Carl Bates, the founding member
and Managing Director of the Sirdar
Group, is an international expert on
entrepreneurship and a specialist in
the growth of small and medium size
businesses.

Mr Bates encouraged business owners
to think big and said if businesses
viewed themselves as small, they
would always remain small. He added
that business owners should always
teach someone to take over the
business as not every owner should be
the Chief Executive Officer. He shared
with entrepreneurs the cardinal points
of governance, the eight dimensions
of governance, key aspects to consider
when implementing governance in
ones own SMME and understanding the
unique challenges in implementing
governance in ones business.
Mr Bates also offered practical insights
and two unique tools developed by
Sirdar which enable business owners
to test the management and governance of their enterprises.
Mr Bates says he believes that regardless of the industry in which one
operates, the fundamentals of running
a business are the same, and it is
critical for astute management and
governance to achieve business
success.

Delegates at the seminar.

He has a keen interest in the nonprofit sector and has held several
leadership positions in the United
Nations Association of New Zealand
(Inc.) and is a Trustee of the United
Nations Youth Association of New
Zealand Trust. As the acting Chief
Executive he led Quality Health New
Zealand through a dramatic turnaround, positioning it strongly for the
future.
Mr Bates added the best place to learn
about business was at Disney in
Florida.
- Sithembile Shabangu

Mr Carl Bates.
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UKZN academic helps win landmark human
rights law finding
actions were unnecessary, disproportionate and incompatible with the
practices of democratic societies,
international human rights norms and
the African Charter. The restrictive
provisions of the Immigration Act
denied the High Court and the Court
of Appeal the right to scrutinise the
Presidents declaration and meant
that Professor Good had no meaningful
opportunity to challenge this
restriction of his rights.

Professor Max Du Plessis.

A UKZN law academic was part of a
legal team which helped a professor
at the University of Botswana have an
order expelling him from that country
declared unjust by the African Commission on Human and Peoples Rights.
However, Botswana has indicated it
will not implement recommendations
made by the commission as it regards
it as having no force of law.
Australian Professor Kenneth Good,
who was kicked out of Botswana after
having allegedly criticised the
President of Botswana at the time,
was represented at the Commission
by UKZNs Professor Max du Plessis,
Mr Anton Katz SC and the international
human rights NGO, Interights.

notice which resulted in him being
separated from his 17-year-old
daughter. Professor Good was given no
reason for his expulsion and no
opportunity to contest it.
The Botswana Courts endorsed the
decision, finding that the President
was empowered to act in what he
considered to be the best interests of
the country. Aiming to seek recourse
for his expulsion, Professor Good took
his case to the Commission, alleging
violations of his rights as set out in
the African Charter on Human and
Peoples Rights.

Professor Kenneth Good had lived and
worked in Botswana for a number of
years. As a university lecturer at the
University of Botswana, he co-wrote
an academic article criticising presidential succession in that country.

The Commission found that the
expulsion of the Australian academic
without affording him an opportunity
to challenge the decision was unjust
on the basis of domestic laws or under
the pretext of national security. It
recommended that Botswana take
steps to ensure its Immigration Act and
practices conformed with international human rights standards.

On grounds of national security, the
President expelled him from the
country with less than three days

The Commission found that Professor
Goods article posed no national
security threat and that Botswanas
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Judy Oder, a lawyer at Interights,
welcomed the decision stating: The
case is a graphic illustration of how
wide-reaching national security
exceptions have been manipulated to
suppress legitimate dissent and
prevent judicial oversight of executive
action, in contexts that in reality have
nothing to do with national security.
The Commission has reminded States
that academic freedom is a form of
protected speech in any democratic
society and should not be muzzled at
the whim of the executive.
Professor du Plessis and Mr Katz said
it was a landmark case internationally
but also had direct relevance for
domestic constitutional regimes
throughout Africa. The commissions
decision confirmed that presidential
powers were constrained by the Rule
of Law, including those with regard
to foreigners in the immigration
context. They expected the decision
would be scrutinized by all authorities
to establish whether their domestic
laws were inconsistent with the
provisions of the African Charter as
interpreted by the commission in the
Good case. This could result in laws
being amended accordingly.
Professor Good argued he was not
afforded any meaningful opportunity
to challenge his expulsion either by
way of a hearing before the expulsion
order was made or through an appeal
after the order was made.
His comments in the article, which
were opinions expressed in the course
of his functions as Professor of
Continued on page 7 ...

Being out of the box
Professor Kriben Pillay, Acting Director
of the Leadership Centre at UKZN,
delivered the Centenary Public
Lecture entitled: Leadership: Being
Out of the Box on 26 October. The
lecture was hosted by the Faculty of
Management Studies at the Pietermaritzburg campus.
Professor Pillays lecture provocatively
challenged the common buzz phrase
thinking out of the box as being a
partial response to the complexity of
challenges facing 21st century leadership.
Drawing on the Theory U model of
social change developed by Dr Otto
Scharmer of the Massachusetts Institute of Technology, one of the leading
international drivers of research into
leadership and organisational learning, the lecture explored the perspective that different ways of being
and relating to the world result in
different kinds of leadership.
Currently, the research shows that our
leadership patterns and organisational
behaviour world-wide are still
emanating from isolating autistic
systems that are, by and large,
dominated by centralisation and a

Professor Kriben Pillay.

rule-driven machine bureaucracy,
which inevitably leads to various
forms of systemic dysfunctions. The
challenge was to move way from
destructive mental models, especially
where there is a split between theory
and holistic action, by drawing on
untapped capacities within ourselves
to engage in developing social systems
that are not pathological but founded
on healthy networked relationships.
In this view action is not dictated by

narrow self-interests, either at the
personal or organisational levels, but
is in the service of the whole.

Professor Good was treated discriminately by the State because of
the political views he expressed in the
paper he wrote.

pensation to Professor Good for the
loss and cost he incurred as a result
of the violations.

The lecture was punctuated by thought
experiments and visual metaphors to
illustrate the creative journey of
change that is required to be out of
the box.

- Kriben Pillay

Continued from page 6 ...

Political Science at the University,
were academic in nature and related
to the function of government in a
democratic society. Such critique was
an inherent aspect of the exercise of
his functions as an academic in this
field, who was not only entitled, but
effectively compelled by his
discipline, to be prepared, where
appropriate, to write critically about
government issues.
The Commission said the hasty manner
in which the expulsion was carried out
without allowing Professor Good to
make arrangements for the care of his
minor daughter was contrary to the
States obligation under the African
Charter to protect and assist the
family. The Commission found that

In response to the States arguments
that the African Charter had no force
of law because Botswana was a dualist
state, the Commission reasoned that
the fact that the provisions of the
Charter were not domesticated into
the laws of Botswana did not bar the
Commission from assessing the compatibility of Botswana laws and
executive actions with the provisions
of the Charter.
The African Commission recommended that the Government of
Botswana provide adequate com-

Despite the fact that Botswana is a
signatory to the African Charter, at
this stage it has indicated it does not
intend to implement the finding, an
intention that the Botswana Law
Society has referred to as regrettable. By implementing the decision,
the Government of Botswana would
be respecting its international human
rights obligations.
- Source: International human rights
NGO, Interights.
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Vital to know when to stop the rot, says visiting
British academic
Entrapment in the Decision-Making
Process was the title of a lecture
delivered in the Senate Chamber on
the Westville Campus by Professor
Richard Wilson of the Loughborough
University in England.
The lecture by Professor Wilson,
Emeritus Professor: Business Administration and Financial Management at
Loughborough, contextualised the
phenomenon of entrapment at an
organisational level and how it impacted
on a projects failure or success.

From left: Mrs Gillian Wilson, Professor Richard Wilson and Professor Lesley Stainbank.

Academics and students in the Faculty
of Management studies, UKZN alumni
and members of the business community were in attendance.
Describing the concept of entrapment
as a tendency whereby individuals
are likely to attach psychological
importance to their own decisions.
Professor Wilson explained that in an
organisational setting, managers may
continue to direct resources to a
particular project even though it did
not meet initial expectations.
Professor Wilson referred to documented cases where organisations had
overcommitted to projects which
could otherwise be categorized as
failing.
A classic example was the building of
the iconic Sydney Opera House in
Australia which was only completed
in 1973, more than 30 years after
initial plans to create the structure
which eventually cost A$ 102 million,
instead of the A$52 million allocated
at the projects inception.
Professor Wilson explained that
entrapment was interlinked with
escalating commitment. He said an
organisation which increased its
support of a project by allocating
additional time, funding and human
resources implied escalating commitment which in turn could lead to
entrapment.
Professor Wilson outlined possible
reasons behind companies falling
victim to entrapment. Firstly, the
decision maker asserts his or her need
to continue with a project in a bid to
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Ms Angela Mechanik with her father Mr Richard Mechanik attended the lecture.

re-affirm the wisdom of the initial
decision. Secondly, the decisionmakers belief in the correctness of
the initial course of action is used as
justification to continue with a
project. Thirdly, the information
processing stage of decision-making
may have behavioural consequences,
for example, selective perceptions
whereby decision-makers only see
what they want to see. Finally, the
completion effect comes into play
where decision-makers display an
inherent need to complete a project.
Professor Wilson suggested that when
confronted with the entrapment
effect, organisations needed to
recognise and accept the signs of over
commitment and refrain from investing further resources. He advised that
a change in the organisational role,
culture and systems could protect
against entrapment. For example
rotating project administrators offers
a fresh perspective on a project and
early identification of possible failure
of a project.

Ms Lindiwe Kunene, Lecturer in the
School of Management, directed the
proceedings.

In conclusion, Professor Wilson said
that a decision-makers failure did not
necessarily mean the end of the
road. We learn from things we dont
get right. Its a form of development
even though it may be an expensive
learning curve, he added.
- Neesha Maharaj

Activism encouraged among Management
Studies students
The Chairperson of the Greenpeace
International Board, Mrs Lalita
Ramdas, and her husband, Mr Ramu
Ramdas, the retired admiral of the
Indian Navy, recently visited the
Faculty of Management Studies on
the Westville campus and addressed
staff and students on: Insights and
Reflec-tions on a Shared History of
South Africa and India: The Role of
Activism.

Mr and Mrs Ramdas highlighted the
powerful role of activism and cited the
examples of Mahatma Gandhi and
Nelson Mandela to demonstrate their
point. The two world icons used the
power of activism and non-violence
to spearhead the liberation and
freedom of the people of India and
South Africa.
Mr Ramdas reflected on the many
economic, social and political milestones achieved and highlighted the
serious challenges yet to be addressed
by the two countries.
Mr and Mrs Ramdas raised their
concerns at the general lack of student
participation in social activism which
they see as a powerful means of
addressing the challenges faced by
developing democratic countries.

Mrs Lalita Ramdas and her husband Mr
Ramu Ramdas engaging with the students.

Mrs Ramdas said: We need to highlight that activism is a democratic

right. Therefore, activism has a
significant role to play when governments are not prioritising the basic
rights of the citizens. She encouraged students to participate in
global initiatives such as Greenpeace
Inter-national and start by introducing
change locally.
Students were cautioned on being
preoccupied with generating wealth
at the expense of meaningful activism
which could result in further impoverishment of society.
The visit by the two social and
political activists had a special
significance for the Faculty as it
coincided with the celebration of 100
years of higher education in the
province of KwaZulu-Natal and the
150th anniversary of the arrival of the
Indians in South Africa.
- Hazel Langa

Top students honoured at SAICA awards ceremony
Top performing students for 2009 and
2010 were honoured at an awards
ceremony hosted by the School of
Accounting, in partnership with the
South African Institute of Chartered
Accountants (SAICA).
The Chair of the Eastern Region of
SAICA, Mr Mdu Zakwe, told students
many challenges lay ahead of them,
adding that there was a shortage of
chartered accountants in South Africa.
The country needed skilled people,
thus it was important for universities
to stay relevant, offering courses
which challenge students.
Mr Zakwe noted that many UKZN
graduates were working in Johannesburg making a difference in the
countrys economy. He shared his
experiences of studying at the University and how he always made sure he
stayed ahead and worked hard.
Dean of the Faculty of Management
Studies, Professor Lesley Stainbank,
cited a few stories to show that
dedication, personal sacrifice, early

mornings and late evenings contributed towards success.
Three students, Jacques van Ravesteyn,
Saadiya Adam, and Akash Dowra were
in the top 10 in the Public Practice
Examinations set by the Independent
Regulatory Board for Auditors. First
year students, Lashlen Ramasrai,
Robert Pool, Meleron Ramsamy were
also awarded prizes. The prize for the
top student in first year went to
Ugendran Odayar.
In second year the overall top student
award was won by Nadia Latiff and
the other prize for second year went
to Rosemary ONeill.
The top achievers for third year were
Dashen Naidoo, Nabilah Soobedaar,
Laura Atkinson, Wesley Koen and Ruan
Gertenbach. The overall achiever for
third year was Heather Snyman.
In fourth year the overall achiever
award went to Thiren Nair while other
top achievers in third year were
Kementhri Naicker, Mohammed Gafoor,

From left: Ms Saadiya Adam, Mr Jacques
Van Rooyen and Mr Akash Dowra attended the awards ceremony.

Jayda Warren, Daveshin Chetty and
Yurisha Dhani.
Prizes were sponsored by SAICA and
two firms, Grant Thornton and KPMG.
The students, their parents and
friends, staff members and representatives from the accounting profession
enjoyed the celebration and the
opportunity to network. The School of
Accounting plans to make this an
annual event.
- Sithembile Shabangu
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Symposium on the Medico-Legal and Ethical
Implications of human tissue use
The College of Law and Management
Studies and the College of Health
Sciences at UKZN co-hosted a Symposium on the Medico-Legal and
Ethical Implications of Human Tissue
Use on October 13 and 14.
The Symposium, addressed by international human tissue experts from
Scotland and New Zealand, was attended by delegates from leading university schools of anatomy in South
Africa.
The timing of the Symposium was
appropriate given the recent indictment of a number of prominent
medical practitioners allegedly
involved in contravening the Human
Tissue Act 65 of 1983, and concerns
which have arisen regarding the use
of human tissue from both the living
and the dead for teaching and
research  particularly concerning the
medical, legal and ethical consequences of such use.
The public display of human cadavers
in Bodyworld and its spin-off
plastinate exhibitions, the Saartjie
Baartman repatriation, and the
exhumation findings of the South
African Truth and Reconciliation
Commission have also caused controversy.
The Symposium was the first of its kind
since South Africa attained democracy
and the deliberations of the participants and the recommendations of the
commissions will be fed into the ongoing consultation process regarding
amendments to the National Health
Act and its regulations.
The donation of human tissue is
presently governed by the Human
Tissue Act 65 of 1983, as amended,
but will be replaced by Chapter 8 of
the National Health Act 61 of 2003
when the Chapter is brought into
effect. There is general agreement
that the provisions of the Human
Tissue Act, and those presently in the
National Health Act, are inadequate
to meet the challenges of modern
medicine in respect of the use of
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From left: Professor Kapil Satyapal, Ms Sarah Elliston, Professor David McQuoidMason and Professor Gareth Jones at the Symposium on Medico-Legal and Ethical
Implications of Human Tissue Use.

human tissue. As a result a number of
proposed amendments to the National
Health Act have been submitted to the
Department of Health and these,
together with other suggestions, were
discussed at the Symposium.
Some of the factors that emerged
were that there has been a significant
reduction in the available cadaveric
organs and tissue for clinical and
research use from several of the state
mortuaries since they were taken over
from the police by the provincial
departments of health in 2006. This
seems to be in part due to perceived,
(but not necessarily correct), perceptions regarding the constitutional and
ethical limitations on the use of
human tissue from deceased persons,
and in part because in some provinces
it appears that the police no longer
see it as their duty to assist in taking
reasonable steps to locate persons
who may be able to consent to
unclaimed bodies in state mortuaries
being used for tissue donation. In
terms of the Human Tissue Act the
Director-General of Health or other
authorized person may only consent
to the donation of an unclaimed body
or tissue from such a body after they
are satisfied that all reasonable steps
have been taken to locate the persons
required to give consent.
The Symposium dealt generally with
the medico-legal and ethical implications of human tissue use in South

Africa and the lessons to be learnt
from practices in the United Kingdom
and New Zealand. In particular
participants learnt about the
operation of the UK Human Tissue
Authority as a co-ordinating body, and
the New Zealand approach when
dealing with cultural reservations by
the Maoris about legacy collections
and the use of human tissue. The
participants were divided into four
commissions to consider the following
issues: What general amendments
should be made to policies and
regulations? Should there be a human
tissue co-ordinating body? Should
there be national guidelines for the
use of human tissue in teaching and
research? How should legacy collections be dealt with?

General amendments to
policy and regulations
The commission on general amendments to policy and regulations
recommended that policies should
provide a framework that informs
everything else in the relevant
legislation and should be couched
within the context of the four ethical
principles of patient autonomy,
beneficence, non-maleficence and
justice or fairness. The legislation
should not be obstructive to tissue use
and where sanctions are to be imposed
these should be clearly set out. Simple
language should be used in all legislation so that lawyers are not needed

to interpret the statutes meaning.
Regulations are more flexible than
Acts and detailed requirements
emerging from policies should be
enshrined in regulations rather than
Acts. South African policies and
regulations should be informed by the
Constitution and best international
practices. Public education and
community consultations should take
place to encourage donations of
human tissue, using indigenous
languages and ensuring cultural
sensitivity. The relevant statutory
professional bodies should synthesise
the contents of policies, Acts and
regulations in guidelines and booklets
for their members so that they are
easily understood. Policies and regulations should include more rather than
less information so the practitioners
are given maximum guidance.

should also have a mixture of lay and
professional members as well as
government representatives, and
should be supported by operational
staff to carry out monitoring, licensing
and inspections. The body would
perform the duties and functions of
the present inspectors of anatomy and
human tissue inspectors. The body
could have a small executive core
membership and then have accredited
committees in the different provinces
similar to how the research ethics
committees operate in terms of the
National Health Act. The body could
also raise a licence fee to help cover
the running costs.

A human tissue coordinating body

The commission on national guidelines
for the use of human tissue in teaching
and research recommended that there
should be an education programme on
tissue donation for the general public,
emphasising the importance of the
dignity and respect shown to
cadavers. The programme should be
sensitive to cultural differences and
present human tissue donation within
the context of an ethical framework.
There should be a standardised
consent form for the whole country
setting out how bodies will be used
and disposed of, and indicating how
long bodies and tissues will be held
and when and where they can be
reclaimed. Institutions should be
sensitive to the concerns of families
and if the latter change their mind,
and it is possible to return the remains
to them, this should be done. In
respect of natural deaths reasonable
attempts should be made by the police
to contact the families. Until contact
has been made bodies should be

The commission on the need to
establish a human tissue co-ordinating
body recommended that an organisation should be established similar to
the UK Human Tissue Authority.
Because of the shortage of funding in
the Department of Health and the
likelihood that the establishment of
a human tissue co-ordinating authority
would not be seen as a priority it was
suggested that the organisation should
be seen as multi-sectoral and independent of the Department. The body
should be an independent statutory
one funded by government and the
private sector, and like the UK Human
Tissue Authority, should give guidance
to Government, public officials and
professionals on the retention and
storage of human tissue, publish codes
of practice and issue and withdraw
licenses for certain procedures. It

National guidelines for
the use of human tissue
in teaching and research

From left: Professor Kapil Satyapal, Dr Norma Tsotsi, Dr Steve Naidoo, Ms Mary de
Haas, Professor Catherine Burns and Professor Gareth Jones.

refrigerated for seven days, and then
embalmed and kept up to three
months while attempts are made to
contact the relatives. Only after the
expiry of three months should unclaimed bodies or tissue be available
for teaching and research. All procedures should be documented.
Inspectors of anatomy should have a
standardised national job description
and police officers should be
deputised as human tissue inspectors.
Heads of anatomy departments at
universities should ensure that their
facilities are visited by the relevant
inspector of anatomy.

Legacy collections
The commission on legacy collections
recommended that there should be a
national audit of all legacy collections
of human bodies and tissues in
universities, museums and other
institutions. Before being handed
back to claimants, the collections
should be properly documented and,
where appropriate, relevant research
should be completed. Legacy collections of South African people in
foreign countries such as Belgium and
the United States should also be
audited and computerised. Repatriation of remains should be done on a
case-by-case basis, but a close
relationship between the deceased
and the claimants should be established before such repatriation. No
time limits should be placed on how
old the remains are or when they were
acquired. Nor should there be a cutoff point at which no further claims
will be entertained.
Stricter controls are needed over
human tissue leaving the country and
an explanation should be given when
proper procedures are not followed.
There needs to be more transparency
regarding the export of tissue (e.g.
foreskins from KwaZulu-Natal), and
South Africans should be given access
to information about how the tissue
was used. There should also be
benefit-sharing for South Africa from
the fruits of the materials exported.
In the spirit of the Truth and Reconciliation Commission, where appropriate,
restitution should be provided on a
case-by-case basis.
- David McQuoid-Mason
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Business management challenges the focus of 2011
international conference at UKZN
The Faculty of Management Studies at
the University of KwaZulu-Natal is
proud to announce preparations to
host the 2nd Business Management
Conference (BMC) are underway.
Business Management Challenges in
the Decade Ahead will be the theme
of a multi-disciplinary international
conference at the Universitys Graduate School of Business from 28 to 30
September 2011.
The main aim of the conference is to
bring together a variety of multidisciplinary experts to discuss business
and management-related problems in
Africa and the world. Some of the
areas to be covered include: Accounting and its allied disciplines;
Economics and Finance; Management
and its allied disciplines; Information

and Communication and Technology;
Public Administration and Management; Leadership; Business Law and
Accounting & Business Education.
A successful inaugural conference
themed: Business Management Challenges in Turbulent Economic Times,
was hosted in November 2009 and
keynote addresses were delivered by
prominent local and international
academics and business experts
including UKZN Deputy ViceChancellor and Head of the College
of Law and Management Studies,
Professor John Mubangizi; Deputy
Minister of Finance, Mr Nhlanhla Nene;
Chief Executive Officer of the
Johannesburg Stock Exchange (JSE),
Mr Russell Loubser and Head of the
Office of the Executive President of
the South African Institute of

Chartered Accountants (SAICA), Mr
Graham Terry. Over 120 academic
papers were presented.
According to the Dean of the Faculty
of Management Studies, Professor
Lesley Stainbank, the BMC 2011
promises to be a highlight in the
Facultys calendar with opportunities
to meet and network with participants
from all over the globe. This is our
second conference and we are excited
with the excellent positive response
that we have had thus far.
For more information on the conference e-mail: bmc2011@ukzn.ac.za
or visit bmc2011.ukzn.ac.za
- Hazel Langa

Keeping research at the cutting-edge
The Faculty of Management Studies
has implemented a number of initiatives to promote a research ethos in
the Faculty. This is in line with goal
three of the Universitys Strategic
Plan which promotes pre-eminence in
research.
Professor Richard Wilson, Editor of
Accounting Education: An International Journal by Routledge,
facilitated a workshop themed:
Getting Published in August which was
targeted at academics, students and
practitioners in the Accounting field.

Masters students attending one of the Dissertation Writing Workshops.

Making Your Academic Research
Rigorous and Relevant, was the theme
of a practical workshop which addressed the issues of rigour and
relevance. The workshop was presented by Professor Dan Remenyi,
visiting professor specialising in
Research Methodology at the School
of Systems and Data Studies at Trinity
College Dublin.

Learning Co-ordinator. The workshops
started in September and provided
useful guidelines from becoming a
postgraduate student to presenting at
a conference. Dr Pamela Nicols, from
the University of Johannesburg,
facilitated a full day writing workshop
which focused on argumentation and
writing in research.

Masters students and supervisors were
also catered for in a series of Mastering Masters Dissertation Writing
Workshops facilitated by Dr Caroline
Goodier, Academic Literacies and

A Faculty Research Day was held in
November for management academics. The programme featured
presentations by new researchers.
Senior academics committed themselves to mentoring young academics
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to reconceptualise their research.
Established researchers had the
opportunity to prepare for international conferences by presenting
conceptual papers to peers.
All research initiatives were well
received by both staff and students
and the Dean of Faculty of Management Studies, Professor Lesley
Stainbank has committed to feature
these initiatives permanently on the
Facultys academic calendar.
- Hazel Langa

Management Studies hosts Commerce
Deans Association
The Dean of the Faculty of Management Studies, Professor Lesley
Stainbank, hosted the fifth and final
meeting of the South African Commerce Deans Association (SACDA) on
the Westville campus on 28 and 29
October.
The first day saw a dinner held for
the deans where Ms Kirti Menon,
Acting Deputy Director-General in the
Department of Higher Education &
Training, addressed the deans on the
current issues facing Higher Education, with specific relevance to
Commerce Faculties at Public Universities in South Africa.
Before the formal meeting on the
second day, Professor Cheryl
Potgieter, UKZN Dean of Research,

spoke on: The Challenges for Improving Research within Management
Studies/Commerce in South Africa.
Professor Potgieter emphasised the
importance of research pointing out
that although increased publishing
was encouraged, quality should never
be compromised. She said it was vital
for students to be exposed to other
faculties in order to encourage
broader thinking.

communication in order to assist the
Association to fulfill its vision to
provide a voluntary association
through which the needs, views and
concerns of its members are expressed
and matters of common interest to the
management and execution of
Teaching and Learning, Research and
Community engagement are discussed.

SACDA strongly recommended that
academics publish their research in
accredited journals. SACDA intends to
establish a ranking of business and
business-related journals similar to that
of the Australian Business Deans Council.

It was agreed that SACDA would
benefit all universities as it was a
perfect forum for solving problems
which faculties face concerning
research as well as producing excellent quality graduates within South
Africa.

The Association has introduced a
webpage to be used as a tool for

- Busisiwe Mbhele

Front row, from left: Professors Tessa Minter of the University of Cape Town and Lesley Stainbank
of the University of KwaZulu-Natal.
2nd row, from left: Professors Adewale Banjo of the University of Zululand, Elsabe Loots of the North
West University and Carolina Koornhof from the University of Pretoria and SACDA President 2010.
3rd row, from left: Professors Herman van der Merwe from the North West University and Agyapong
Gyekye from the University of Venda.
Last row, from left: Professor Valiant Clapper of UNISA, Dr Clever Mumbengegwi from Tshwane
University of Technology and Professor Niekie Dorfling from the Nelson Mandela Metropolitan
University.
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Future of SA provinces under the spotlight at
national conference
Professor Purshottama Reddy of the
School of Public Administration and
Development Management participated in the Sixth National Annual
Government Conference hosted by the
Democracy Development Pro-gramme
(DDP) in Durban.
Professor Reddy was the academic coordinator of the conference themed:
Provincial Governance and Development in South Africa Post 1994: Quo
Vadis?
Dignitaries who addressed the conference included Mr Brutus Malada

representing the Deputy Minister of
Co-operative Governance and Traditional Affairs, Mr Yunus Carrim;
Western Cape Premier, Mrs Helen Zille;
MEC for Local Government and Traditional Affairs in KwaZulu-Natal, Ms
Nomsa Dube; Deputy Chairperson of
the National Council of Provinces, Mrs
Thandi Memela, and Deputy ViceChancellor and Head of the College
of Humanities at UKZN, Professor
Joseph Ayee.
A session focusing on the African and
South African Experience in Provincial
Governance and Development ad-

dressed by Mrs Zille and Professor
Ayee generated a great deal of
debate and discussion. The session
reflected on the experiences of Ghana
and possible lessons for South Africa.
The recent Review of the Provinces
and Local Government has presented
several options for restructuring
provincial government, namely
retaining the status quo; retaining the
nine provinces with substantially
reduced powers and functions;
reducing the number of provinces by
merging some of them; retaining the
provinces as administrative units, or
lastly phasing the provinces out
altogether.
Service delivery protests at local level
have also influenced government
thinking in this regard. There are
several strong arguments for retaining
the provinces including: provincial
arrangements which were part of
South Africas historic constitutional
settlement; and provinces being a
bulwark of democracy and key to
effective service delivery. To date,
there has been no public call for a
change in boundaries or for a
reduction in the number of provinces.

Mrs Helen Zille, Professor Joseph Ayee and Dr Rama Naidu, the Executive Director
of the DDP.

Following the African National Congress (ANC) General Council meeting
in September this year, a statement
was issued to the effect that a
proposed local government summit
would be held before the end of the
year to consider reducing the number
of provinces. It has also been pointed
out that the main reasons for poor
service delivery are not constitutional
or legal, but can rather be attributed
to shortages and lack of skills, training
and human resources. Challenges like
poor service delivery cannot be
addressed by ongoing structural
changes.
Other academics from the School of
Public Administration and Development Management who attended
were Dr Pregala Pillay and Dr
Thokozani Nzimakwe.

Professor Purshottama Reddy.
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- Purshottama Reddy

UKZNs School of Economics and Finance hosts
second Netris Seminar
UKZNs School of Economics and
Finance recently hosted the second
NETRIS seminar. The seminar  Prospects for Trade and Economic Integration in ACP countries: Challenges
Facing Regionalism and Regional
Integration Arrangements  fostered
much discussion plus the exchange of
experience (theoretical, empirical
and policy relevance) on the key
benefits, challenges and prospects of
regionalism and regional integration
arrangements, from a trading and
economic integration perspective.
The first Network for Regional Integration Studies (NETRIS) seminar
Researching and Advancing the Good
Governance Dimension of Regional
Integration took place at the University of the West Indies (UWI) in March
2010. The UKZN representative at the
UWI, Miss Vanessa Tang, a lecturer in
the School of Economics and Finance,
gave a presentation on developmental
challenges within the Southern
African Development Community.
The seminar was opened by Deputy
Vice-Chancellor and Head of the
College of Law and Management
Studies, Professor John Mubangizi,; Mr
Eric Maertens, Senior Supervisor of
NETRIS and representative of the
College of Europe and the United
Nations University; and Professor
Trevor Jones, Head of the School of
Economics and Finance.

Academic contributions
from the UKZN School of
Economics and Finance to
the second NETRIS seminar
covered a number of
important issues. UKZN
Emeritus Professor Merle
Holden and Ms Tang gave a
presentation on Competitive Bilateralism or
Regionalism: A South
African Perspective.
International contributions From left: Professor Merle Holden, Mr Eric Maertens
from Europe and the and Ms Vanessa Tang.
African Caribbean and
Pacific Group (ACP) included: From gration Organisations in the EMCCAS
the College of Europe and United Zone. From Addis Ababa University, Dr
Nations University Ms Maria Macovei, Girma Estiphanos and Ms Saba
Mr Eric Maertens and Dr Stephen Yifredew looked at Intra-ACP Trade
Kingah respectively; From the Potential using the Gravity Model.
European Centre for Development From the University of Dar es Salaam,
Policy Ms Kathleen Van Hove spoke on Professor John Kabudi gave an apthe Challenges of Translating Regional praisal of the East African Community
Integration Commitments at National Customs Union: The First Five Years
of Operation and Professor Joseph
Level.
Tesha spoke about Capacity Building
From the Université Cheikh Anta Diop, and Joint Research. Dr Chinyamata
Dr Seydi Dieng looked at the Impact Chipeta from the Southern Africa
of Regional integration in West Political Economy Series Trust gave a
African States and Professor Saidou presentation on the Integration
Tall discussed the Participation of overlap in Southern and Eastern
non-state actors in integration Africa on Regional Integration and
policies: challenges and constraints Labour Policies in Western Southern
at the ECOWAS and UEMOA levels. Africa, Trade Openness and its Impact
From the Université de Yaoundé II, Mr on Employment and Inequality and
Jean Kenfack presented on Legal and the EU and Economic Partnerhip
Institutional Modelling of the Inte- Agreements.
Professor Timothy Shaw and Dr Mark
Kirton from the University of West
Indies looked at: Lisbon and the EPAs:
Prospects for Regional Development
in Africa and the Caribbean. From the
University of South Pacific Dr Kifle
Kahsai and Dr Sunil Kumar presented
on Co-operation and Capacity Building
among the Forum Island Countries:
Environment and Trade Linkages.

From left: Professor John Mubangizi, Mr Eric Maertens and Professor Trevor Jones
at the NETRIS seminar.

The purpose of NETRIS is to establish
and co-ordinate a network of ACP
Higher Education Institutions working
within the field of comparative
regional integration. To facilitate such
exchange, NETRIS organises bi-annual
seminars and a mobility programme.
- Vanessa Tang
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New performance management system at UKZN
showcased at a national conference
Academics from the School of Public
Administration and Development
Management and Human Resources
Practitioners participated in a conference hosted by the Association of
Southern African Schools and Departments of Public Administration and
Management (ASSADPAM Conference).
State of the Discipline  Theory,
Teaching and Practice of Public Administration  Memory of the Future,
was the theme of the conference coordinated by the University of South
Africa at the St. Georges Hotel in
Pretoria from September 27-29.
Dr Mogie Subban, a lecturer in the
School, participated as session chair
and co-presented three papers at the
conference. The first paper, coauthored with Mr Kishore Gobardan,
UKZN Performance Manager and Dr
Pregala Pillay, Head of School, was
titled: Implementing Performance
Management in institutions of higher
learning: A case study of UKZN.
Their paper was presented by Mr
Gobardan in the sub-theme: Academic/Practitioner Interface, and was
premised on the newly-configured
performance management system at
UKZN. The thrust of the paper was
that UKZN, as one of the leading
institutions of Higher Education
addressing complexities of teaching
and learning, is positioned to address
productivity at all levels. In this
regard, the preamble of UKZN highlights employees as its greatest asset
and as the key to fulfilling its mission,
vision and strategic objectives. UKZN
recognizes that managing and
reviewing employee performance and
fostering development are critical
factors in successfully achieving
institutional strategic priorities. In
pursuit of its vision as the Premier
University of African Scholarship, a
key strategy is implementing an
Institution-wide
performance
management system.
Elements of the framework driving a
performance-based institutional
culture at UKZN were explored, as
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From left: Professor Goonasagree Naidoo of UNISA; the Minister of Public Service
and Administration, Mr Richard Baloyi; Dr Mogie Subban and Dr Betty Mubangizi of
UKZN.

From left: Ms Mareli Kruger of the University of Pretoria, Mr Kishore Gobardan
and Dr Mogie Subban from UKZN.

well as some operational realities and
challenges under scrutiny in the first
year of the new performance assessment. According to Dr Subban, this
paper is part of ongoing research in
the area of performance management.

Student and supervisor
collaboration
Dr Subban co-presented a paper with
her doctoral student, Mr Ramchandra
Reddy, the Executive Manager:
Governance and Transformation at
Emnambithi/Ladysmith Municipality.
Their paper was premised on Mr
Reddys proposed research entitled:
Doing more with less: the Shared
Service Way  Lessons for Municipalities in South Africa.

Focus on teaching and
learning
Dr Subban and Dr Pillay co-presented
a paper on the sub-theme: Teaching
and Learning, with a paper titled:
Enhancing Teaching and Learning
through Communities of Practice: A
collaborative praxis.
Collaborative learning is not everything in education, but without
collaborative learning, everything is
nothing in education (adapted from
Association for the Development of
Education in Africa 2006). The focus
of the paper was on: student performance is influenced by their
academic skills and self-regulatory
strategies to learning. Specifically,
difficulty in areas such as reading,
writing, including for scientific
Continued on page 17 ...

New book on sports law in the pipeline
UKZN Sports Law expert, Mr Andre Louw, has started writing a book for the
international market for a Netherlands-based sports law publisher. The book,
which is expected to be completed by the end of 2011, will cover a subject
that has not been engaged with in any depth by other authors.
Tentatively titled: Monopoly Games it will undertake a critical evaluation
of the commercial monopoly associated with sporting mega-events such as
the FIFA World Cup, the Olympic Games and other such events.

Mr Andre Louw.

The specific focus of the book will be the ways in which laws are used to
protect and maintain such monopolies which the author argues are
illegitimate. The book will build on a recent series of articles on the 2010
FIFA World Cup in South Africa but will be expanded to look at other events
including the Olympics, rugby and cricket world cups, the Commonwealth
Games and IAAF international athletics events. It will also examine other
jurisdictions such as the UK, China, Brazil, India, Australia, New Zealand
and the USA.

Mr Louw plans to conduct research on the book in Europe during the first half of 2011. It is hoped that the
publication will generate significant interest in the run-up to major events such as the 2012 London Olympic
Games and the 2014 FIFA World Cup in Brazil. The book will be aimed at lawyers, sports administrators, event
sponsors, event host governments and law-makers, and students.
- Andre Louw

Continued from page 16 ...

purposes, memory retention, time
management and overall organisation
in studies, negatively impacts negatively on performance in individual
courses whilst reducing the overall
likelihood of degree completion.
Secondly, students individuality and
personal experiences impact on their
levels of engagement with the con-

tent of learning materials which
contributes to their knowledge base.
The paper examined a few critical
focus areas and emphasised the need
for independent critical thinkers
taking responsibility for their own
learning as the ultimate outcome. The
added value of social learning whereby learners contribute their experiences and knowledge in significant
ways to co-create new knowledge and
stimulate their individual performance in a community of practice was
the highlight of the paper.
Dr Subban presented a practical
example of the teaching methodology
she uses in class to enhance students
performance. This was followed by a
dialogue on teaching and learning
methodologies amongst academics in
the session.

Mr Ramchandra Reddy and Dr Mogie
Subban.

Dr Betty Mubangizi attended the same
conference and presented a paper
titled: Public Leadership for Citizen
Value: Reflecting on Public Administration Teaching and Research. Coauthoured with Mr Francois Theron of
Stellenbosch University, this paper

explored the interface between public
leadership and citizen value.
By analysing existing curricula of
Public Administration at selected
universities in South Africa, Dr
Mubangizis paper interrogated the
suitability of these curricula in
inculcating a people-centred approach
to Public Administration teaching and
research. The paper concluded that
while academic conferences on Public
Administration in South Africa were
vibrant in their discussion of innovative processes in public administration, and while discourse at such
conferences has always emphasised
notions of public leadership, public
governance and public participation,
this is not sufficiently reflected in the
curriculum of Public Administration 
at least not at the undergraduate
level. The paper suggested, among
other things, a multi-disciplinary
approach to the teaching of Public
Administration and the incorporation
of a research and a practical component into the curriculum.
- Betty Mubangizi and Mogie Subban
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UKZN staff feature in book of SA Indian writing
Six UKZN staff members feature in The Vintage Book of South African
Indian Writing compiled by Professor Rajendra Chetty of the Cape Peninsula
University of Technology.
They are Professor Reshma Sookrajh (Education Studies), Professor Goolam
Vahed (History), Professor Kriben Pillay (Leadership), Professor
Dhevarakshanam Govinden (Honorary Professor in Education), Mr Darryl
David (Afrikaans) and Ms Praba Moodley (Admissions Faculty Officer).
Published to coincide with the 150th anniversary of Indian immigration to
South Africa, Rajendra Chettys book is an anthology of extraordinary range
and vigour, as moving and diverse as the people and land which inspired it.
It showcases the rich texture and quality of a growing collective oeuvre, a
body of literature full of imagination and impassioned lyricism. It resembles
an unstoppable assault on the senses, the tragi-comedy of the early life of
the immigrants, the excitement of new themes, the emotions, the
imagination and the spirit of new writers who have emerged on the literary
landscape.
The Vintage Book of South African
Indian Writing.

The book was launched at a glittering function at the Coastlands Boutique
Hotel in Durban, which sponsored the event. Other book launches were
planned to take place in Cape Town and Johannesburg before the end of
the year.
- Kriben Pillay

German academic on sojourn at School
of Management
The School of Management is hosting
Ms Tina Obermeit, a visiting academic
from Chemnitz University of
Technology in Germany, for three
months.

Ms Obermeit is the second visiting
academic from this University in five
years. She is conducting research on
intercultural organizations. Her
decision to come to UKZN was made
during the third American-AfricanEuropean Summer school visit hosted
by UKZNs School of Management,
when she visited Durban together with
a colleague and 12 students from her
university.
With the help of the School of
Management, especially Professor
Kantilal Bhowan, Ms Malindi Kunene
and Mr Taahir Vajeth, plans were made
for a three-month stay to work on her
PhD. While at UKZN, she also hopes
to improve her English and to gain
exposure to different cultures.

Ms Tina Obermeit.
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Ms Obermeit is also involved in a twoyear research project called Sustainable Implementation of Innovation in
Regional Work Context. This is a joint

project of the Faculty of Economics
and Business Administration and the
Faculty of Mechanical Engineering at
Chemnitz University of Technology.
The project is funded by European
Union and is aimed at giving
researchers a chance to both research
their own field of interest and to get
experience in and work together with
firms and companies.
The focus of her research will be on
intercultural corporations and why
certain corporations on the border of
the former Eastern part of Germany
and the Czech Republic failed. She will
also focus on South African and
German corporations.
Asked about her views on Durban, Ms
Obermeit said that the city is beautiful, but she misses her friends and
family.
- Sithembile Shabangu

UKZN academic home after four-week lecture
assignment in Sweden
Professor Darma Mahadea of the
School of Economics and Finance
spent four weeks in in Sweden, on an
exchange programme between Gavle
University and UKZN.
This academic exchange programme
was coordinated by Gavles Professor
Maria Malama-Fregidou.
Professor Mahadeas visit was in line
with goal one of the UKZN Strategic
Plan which aims to promote Africanled globalization. The Gavle and UKZN
Staff exchange programme is one of
the strategic steps adopted by the
College of Law and Management Studies in contributing to the realisation
of the Universitys goals.

Professor Darma Mahadea with postgraduate students from Gavle University.

Professor Mahadea was assigned to
teach International Trade and the
Economics of Brazil, Russia, India,
China and South Africa (BRICSA), as
fast growing economies, to students,
who were mainly from Sweden,
Finland, Norway, Germany, Canada,
France, Latin America and China. He
also presented a paper titled: The
Determinants of Happiness: A South
African Case Study at a seminar
attended by staff members, and
doctoral students, of Economics and
Business Studies.
Further, he gave a presentation to
post-graduate students on how to
manage a project with a view to
making a successful completion
towards a Phd thesis and took part in
a one-day staff seminar on research.
This exchange programme has been
a very fruitful learning experience,
enabling me to gain an understanding
and appreciation of research and
academia in Sweden, interacting with
staff, students and social entrepreneurs, and sharing ideas and knowledge, said Professor Mahadea.

From left: Professor Maria Malama-Fregidou, Professor Darma Mahadea, Professor
Svante Brunaker (Vice-Rector), and Mrs Eva Carling.

Professsor Mahadea is grateful to the
UKZN authorities, colleagues, the
Head of the School of Economics and
Finance, Professor Maria MalamaFregidou, and Gavle University for the
opportunity.
- Darma Mahadea
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Summer School  a great place to learn a
lot about yourself
Summer school is a great opportunity
to learn about yourself, travel and be
an ambassador for the University and
South Africa, says Ms Thandeka Mtshali
of UKZNs Corporate Relations Division.
Ms Mtshali  currently studying a post
graduate Diploma in Leadership and
Management  attended a summer
school in Chemnitz, Germany, which
is an annual event for management
students at UKZN, the University of
Texas Al Paso, the University of the
Witwatersrand and the Chemnitz
University of Technology.
The summer school has a different
theme every year with this years
being Intercultural Communication
and Development.
Ms Mtshali said that her two-week stay
was busy and packed full of wonderful
memories. We did a lot of group work
and had an opportunity to interact
with students from many other
universities.
One day that stuck out was the
project group where our topic was
how does the media influence your
thoughts on cultures, looking at food,
values, etc and we hosted the whole
summer group to a dinner, she said.
Groups from the various countries
cooked their traditional food with the
South Africans making Bunny Chows

while Mexicans, Americans and
Germans cooked their traditional food. Continuing with
the project we did a video on
intercultural stereotypes and
presented it at the last day of
the seminar, she added.
The venture enabled her to
make new friends and she
learned a lot about communication during her interaction
with students from Germany,
America and Mexico. She also
learned the different perspectives of inter-cultural communication and development in
those countries.
Ms Mtshali added that she would
do it all over again as she learnt
a lot about herself and the Prague Castle, Czech Republic: Participants of
standpoints of other countries the 4th African-American-European Summer
on intercultural communi- School.
cation. Most of the topics we
discussed were about trying to bridge its neighbouring territories entering
the gap between them and us. What I the country. She said students from
noticed about the group present was El Paso in Texas were situated on the
that each country had their own past border between United States and
that they were trying to move away Mexico.
from, she added.
The gathering gave me the chance
There was a lot of discussion about to learn about different countries and
border controls in countries, including their issues which we thought
those in Germany with its previous separated people but in reality unify
East/West split. South Africas position them.
was debated in the light of its border
control issues concerning people from Ms Mtshali said thanks to the World
Cup a lot of people knew about South
Africa and asked a variety of questions
about the country and UKZN. Many
people who she interacted with had
either visited South Africa or were
planning to visit.
I found the German people very
friendly and helpful. Many of them
couldnt speak English but were always
willing to assist. I also found the public
transport very efficient and simple to
use.
Ms Mtshali said next years summer
school visit would be at the University
of Texas Al Paso in the USA and those
students who were interested needed
to apply.

New friends: Ms Thandeka Mtshali with Mr Julien Bucher of Chemnitz University
of Technology and Ms Renika Papa of UKZN.
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- Sithembile Shabangu

Accolades for Law students
Two final year students in the Faculty
of Law have made their discipline
proud by bagging three scholarly
accolades between them.
Ms Cherese Thakur and Ms Toni Palmer
are proud recipients of the Abe Bailey
Travel Bursary which will see them
travel through England and Scotland
to enhance their leadership skills. An
outstanding display of legal skills in
the UKZN Moot Court Competition
also secured them a place in the All
Africa Human Rights Moot Court
Competition where they pitted their
skills against Africas best law
students. Ms Palmer also received the
Emma Smith Overseas Scholarship,
which will allow her to study for her
Masters in Law (LLM) degree at a
University in England.
Congratulating the two students on
their achievements, Dean of Law
Professor Managay Reddi, said Ms
Thakur and Ms Palmer have followed
in the footsteps of scores of former
law students whose successes have
contributed to the Faculty earning the
reputation of being a leading law
faculty in South Africa.
Both young women have benefitted
from having been taught by excellent
staff many of whom are acknowledged
leading experts in their fields. Apart
from sound academic instruction and
guidance, the Facultys focus on social
justice issues will have shown Cherise
and Toni that the pursuit of success is
not possible unless one is also active
in contributing to the upliftment of
our society. My message to these
young women is that they are both
deserving of the accolades they have
earned. These accolades are the keys
to very promising futures for them
both. I have no doubt that both young

From left: Ms Cherese Thakur and Ms Toni Palmer.

women, in the process of achieving
their bright futures will continue to
do their best to uplift our society,
said Professor Reddi.
In November through to December the
two students will embark on a three
week scholarly visit to England and
Scotland. Through a series of courses,
seminars and educational visits the Abe
Bailey Travel Bursary aims to expand
the leadership skills of students and
create the space for interaction among
student leaders from various South
African universities.
Ms Thakur said the bursary would give
her the impetus to continue taking on
a leadership role in the discipline of
law. Travelling opens up your world
view. I see this experience as
enhancing my leadership skills. I look
forward to meeting and interacting
with other dynamic South African
students who are possibly future
leaders. This experience will boost my
confidence and instill in me the desire
to do something useful.

Miss Thakur is a member of the group
Students for Law and Justice and she
conducts creative writing workshops
for disadvantaged school children in
the Nirvana Hills area. In 2009 she
participated in the Know India Programme, a scholarly travel programme organised by the Government
of India where she visited Kerala,
Rajasthan and New Delhi.
With an interest in Competition Law,
Ms Palmer has set her sights on studying
at either Oxford University or Warwick
University in England as these institutions law programmes place much
emphasis on this area of law. Ms Palmer
is the Seminar Chair for Students for
Law and Social Justice; a member of
the Interim Law Students Council in
2009 and a Golden Key Executive
Committee Member in 2009. In her
second year as a law student she won
the Cliffe Dekker Hoffmeyer Prize as
the Faculty of Laws top student.
- Neesha Maharaj
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UKZN students participate in African Human Rights
Moot Court Competition
Fifty-five law schools from 25 African
countries  including UKZNs  took
part in the 19th African Human Rights
Moot Court Competition in Cotonou in
Benin in October.
English, French and Portuguese were
the common languages used by
participants.
The Law Faculty on the Howard
College campus was represented by
Ms Cherese Thakur and Ms Toni Palmer,
as well as Ms Lee Stone in her capacity
as the Faculty Representative.
Debate topics were the competence
of a non-governmental organisation to
lodge a complaint with the African
Court on Human and Peoples Rights
and the requirement of exhaustion of
domestic remedies prior to approaching an international tribunal;
rape perpetrated against young girls
as a form of initiation; criminal
prosecution for negligently exposing
another person to HIV and AIDS; and
the question of whether or not
polygamy should be recognized.

Ms Toni Palmer and Ms Cherese Thakur.

UKZN finished ninth in the Order of
Merit behind winner, Rhodes University, and second and third placed
UCT and Wits. There was a mere two
percentage points separating UKZN
from Rhodes University.
UKZN won all four of the preliminary
rounds argued against the University
of the Free State; the University of
The Gambia; Moi University, Kenya;
and UNISA. The standard of this years
competition was exceptionally high.
The competition took the form of two
full days of arguments from students
at the University dAbomey-Calavi,
followed by an excursion to Ouidah,
where the teams visited a former
Portuguese slave-trading port, aptly
named: The Port of No Return, which
displayed shackles used to bound
human beings as they were marched
away from freedom.
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Getting ready for the competition.

For seven days the UKZN delegation
witnessed Africans of all backgrounds
talking about human rights and how
to improve notions of fundamental
human dignity on their continent. The
African Moot Competition is the

perfect platform for students to
engage with human rights principles
and to start making a difference.
- Lee stone

Accounting students present findings on three
JSE-listed companies
Third year Accounting students
recently presented their financial
evaluations of three Johannesburg
Stock Exchange listed companies
before a panel of judges from leading
accounting firm, Ernst & Young,
academics and fellow students.
According to course co-ordinator, Mr
Timothy Keit, third year Accounting
students are required to complete a
project as part of their duly performance requirement and as a part
of the class mark. The project requires
the students to form groups and
analyse a listed companys annual
financial report.
Of the 55 groups who presented this
year we selected three who performed
very well, all receiving marks in excess
of 85 percent for their projects. We
have requested the top three groups
to re-present at the award event. Mr
Keit said.
The winning team, Investor Edge,
investigated the Mass Mart Holdings
Limited Group. The team of six
students adopted a TV business
programme format for their presentation. Their analysis provided
invaluable information for potential
investors and shareholders which

Professor Phil Stegen from the School of Accounting and Ms Jane Oliva of Ernst &
Young congratulate the members of the winning team.

could assist in investment decisionmaking.
Mr Jared Moodley of Investor Edge,
said: The team invested a lot of
effort into this project. We researched
the company using web-based investment programmes and we are pleased
with our achievement.
The two semi-finalist teams were:
Hardboiled Accountants, who analysed
Rainbow Chicken Limited, and team
Synergy, who presented a financial
analysis of Woolworths Holdings
Limited.

The presentations enabled the judges
to assess the students on presentation
skills, technical skills, interpretation
skills, team work and interaction. Ms
Jane Oliva of Ernst & Young was
impressed with the level of presentations saying: This is a good
platform for developing an all rounded
student.
Students, staff and members of the
Accounting profession networked
after the presentations.
- Hazel Langa

Management Studies Teaching Day for academics
In an attempt to create dialogue
among academics and to share new
ideas the Faculty of Management
Studies held a Teaching Day recently
for its academics.
Teaching staff from a range of Schools
shared aspects of their teaching
practice and their research into
teaching and learning issues. Coordinator of the proceedings, Dr
Caroline Goodier from the Education
Unit said the aim of the day was for
academics to showcase their teaching
and learning research as well as share
among themselves their experiences
in the classroom. It is important to
make a space like this for academics
to talk about teaching and learning.
She added that there are many people
that are doing exciting work and what

was showcased on the day was just
the tip of the iceberg.

with theory, multimedia materials and
e-learning.

Presentations included information on
new technology innovations; a
presentation by Students in Free
Enterprise (SIFE); an evaluation of
student support in the diverse
classroom; building community
through social partnerships around
further education and training;
assessment by means of multiple
choice questions; and pod-casting. A
round table discussion also took place
about the place of research in
teaching.

The presentation by SIFE, run by
students aimed at developing financial
understanding among students, showcased the work that students are
involved in using theory acquired in
the classroom. The UKZN team
recently took third place in the
national presentations. The group has
25 projects, six of which were
incepted this year.

Academics shared ideas on different
ways to engage students. These
include group work, DVDs, business
presentations, linking practical research

The day ended with discussion of some
of the themes that had emerged and
with the suggestion that this sort of
event should take place more frequently.
- Sithembile Shabangu
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Law Faculty hosts Pietermaritzburg Prize Moot Final
The Faculty of Law on the Pietermaritzburg campus held their annual
Prize Moot Final on August 27.
This annual competition tests the
legal skills of final year LLB students
who present arguments on behalf of
clients they represent in a mock
court room scenario. The cases
allocated to students are hypothetical
but based on similar facts and legal
principles as actual cases which have
gone through South African courts.
Students thoroughly research the legal
principles involved and prepare heads
of arguments which are presented to
the Judges prior to the case being
verbally argued.
The Judges are therefore familiar with
the arguments to be presented in
advance of the hearing; are aware of
the strengths and weaknesses of the
arguments; and can frame their
questions accordingly.
The presiding Judges were the
Honourable Mr Justice Clive Plasket
of the Eastern Cape High Court and
the Honourable Mr Justice T Gorven
of the KwaZulu-Natal High Court, both
alumni of the Faculty of Law in Pietermaritzburg.
The winners of the Pietermaritzburg
Attorneys Association Moot Prize and
the FB Burchell Memorial Moot Prize
were Mr Peter Smith and Mr Jeremy
Capon.
Mr Smith, representing the Appellant
argued against fellow student Ms
Zama Sokhela in the case of: Dladla
vs the Minister of Health in the
Western Cape  where XDR tuberculosis sufferer, Mr Dladla, contested
a Ministry of Health decision requiring
him to undergo forcible isolation and
treatment of the disease. Mr Capon,
appearing for the Respondent, pitted
his legal skills against Miss J S
Blomkamp in the case of Mohammed
Hassan vs The Governing Body of
Pietermaritzburg Boys High School
which involved the expulsion of a
learner who was alleged to have
contravened the Schools Code of
Conduct by wearing a beard.
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Clockwise: Mr Justice T Gorven; Miss J Blomkamp; Mr Peter Smith; Mr Jeremy
Capon; Miss Zama Sokhela and Mr Justice Clive Plasket.

All four students had to field a barrage
of questions from the Judges that
required quick thinking and informed
responses.
In handing down judgment Judge
Plasket and Judge Gorven commended
all four students for doing a fine job
in presenting their Heads of Argument
before the court, stating that they
presented well thought-out arguments
which were indicative of hard work
and thorough research. They added
they were impressed by the students
knowledge of the law and their
thorough understanding of the cases
they were arguing.
The Judges stressed the importance
of packaging a good factual oral
argument before court. Answering
questions posed by the Bench headon was critical and the responses often
formed the basis on which judgments
were reached. Satisfactory answers to
questions could result in a win for
students. Lawyers tend to perfect
their question and answer skills as
they acquire experience in the court
room. In preparing for cases in which
they are likely to appear in future,
students were also advised to get
into their opponents head to pre-

determine possible arguments that
opposing legal counsel may present.
Mr Smith said winning the Final was
significant for him in that it was the
centenary year for the University and
he was honoured that two esteemed
Judges had found his Heads of
Argument and verbal presentation to
be winning material. He added that
extensive planning and research had
worked in his favour.
Mr Capon felt all finalists were
deserving of recognition. He added
that he had exceeded his own
expectations in presentation and
responses to questions. He was
thankful for the Moot experience,
which he believed offered him a taste
of what to experience in the court
room.
Runner-up, Miss Sokhela said while she
did not win in the final round,
participation in the Moot Final had
been a fulfilling experience. She
added that preparation for the Moots
had been stressful yet beneficial as it
provided insight into what to expect
in the professional world.
- Neesha Maharaj

Economics and Finance Students Annual Awards
Top performing Economics and Finance
students were honoured at the 5th
Annual Economics and Finance Awards
Ceremony which was hosted by the
School on 19 October at the Pietermaritzburg campus.
Thirty prizes were awarded to top
student achievers in the School from
undergraduate to postgraduate levels.
Honours in Economics student Mr
Derek Pillay had a distinctly unprecedented achievement in scooping
three first prizes.
The Chief Executive Officer of the
Pietermaritzburg Chamber of Commerce, Mr Andrew Layman, delivered
an inspiring and thought-provoking key
note address on the current state of
the South African economy and the

challenges facing young
graduates, as role models
and future leaders, in the
labour market.
Professor Trevor Jones,
Head of School, opened
the awards ceremony and
congratulated the students
for the excellent academic
performance.

Top achievers from the School of Economics and
Finance, Pietermaritzburg campus.

The
recognition
of
excellence in the School of
Economics and Finance is
important as it motivates
students to work harder
which boosts the image of
the School.
- Hazel Langa
Professor Darma Mahadea (far right), Deputy Head
of School with the top students.

Law high achievers honoured

Staff in the Faculty of Law on the Howard College campus
recently hosted an event to congratulate high achievers
in the Faculty.
Top performing students included individuals who had
participated in the various local and international moot
programmes such as the 1st Years Moot Court Competition
held at the Supreme Court of Appeal in Bloemfontein;
the Lexis Nexis Moot Court Competition in North West
Province; the 19th African Human Rights Moot Court
Competition in Cotonou, Benin; and the Ellie Newman
Memorial Moot Court Final Competition.

From left: Motivating the students  Law academics Professor
Stephen Peté, Mrs Zuené Taljaard and Professor Noel Zaal.

From left: Law students Ms Melinda Green, Mr Caleb Jones
and Ms Sisi Nxumalo.

This event was an opportunity for staff to encourage
students to consider postgraduate studies after the
completion of their undergraduate degree.
Professor Noel Zaal from the Faculty of Law highlighted
some of the benefits enjoyed by postgraduate students
in the Faculty such as the opportunity to specialise and
build a niche area of expertise; personal attention
because of the small class size; a conducive study
environment in the Centre for Postgraduate Legal
Studies; financial support which includes 100% fee
remission to students who embark on full research
masters programmes; and interesting seminars delivered
by legal experts.
Ms Tarryn Lombard, a postgraduate student pursuing an
LLM in Labour Studies, agreed with Professor Zaal saying:
The LLM enables one to gain in-depth knowledge of
specific areas of Law. She added that the LLM was
challenging, but achievable.
- Hazel Langa
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Law students impress Judges at Moot Final
The Law Faculty hosted the prestigious Ellie Newman Moot Court
Final at the Howard College campus
on October 7.
The competition, now in its 39th year,
is widely regarded as one of the
premier moot competitions in the
country. In his concluding remarks, the
Presiding judge, the Honourable Mr
Justice Jappie, complimented the
students on the quality of their
arguments and on their professionalism.
Students argued their cases before a
bench comprising the Honourable Mr
Justice Jappie, the Honourable Mr
Justice Koen and the Honourable
Madam Justice Steyn. The students
were given two complicated legal
cases to argue and had to submit their
heads of argument to the judges prior
to the case being presented in court.
Overall winner of the competition was
Ms Tamryn Viljoen who, according to
the judges, had a technically difficult
case to argue but impressed the
judges with the manner in which she
handled the questions. They added
she knew the law and presented her
argument persuasively. The runner-up
prize went to Mr Kamiel Rajah, who
impressed the judges with his calm
presentation and analysis of the law.
The two finalists were Mr Rhee Molefe
and Mr Clinton Slogrove. All four
participants dealt well with questions
and were able finalists.
Deputy Vice-Chancellor and Head of
the College of Law and Management
Studies, Professor John Mubangizi said:
This years Moot Court Final takes on
added significance as it comes at a
time when we are celebrating 100
years of academia in the Province of
KwaZulu-Natal. With its roots going as
far back as 1910, the Faculty of Law
at UKZN is one of the oldest in the
country  and certainly one of the
best. In a way, therefore, this Moot
Court Final forms part of the centenary
celebrations of legal academic excellence in this province.
The first case dealt with the proposed
Protection of Information Bill and
whether it was constitutional. Ms
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Students in the 2010 Moot Court Final, from left: Mr Kamiel Rajah (runner-up), Mr
Clinton Slogrove, Ms Tamryn Viljoen (winner) and Mr Rhee Molefe.

Moot Court Competition Judges and Law Academics with the finalists.

Viljoen represented the South African
National Editors Forum and Mr Molefe
appeared for the Speaker of the
National Assembly. The second case
dealt with the issue of whether lawful
duress would permit a party to resile
from a contract. Mr Rajah represented
the applicants, the Local Organising
Committee and Mr Slogrove represented the respondent.
Dean of the Faculty of Law, Professor
Managay Reddi, said mooting was
regarded by the Faculty as an essential
component of a well-rounded legal
education and an important stepping
stone for entry into the legal profession. This is why mooting is
compulsory for all final year LLB
students. The four finalists that
argued before the court were chosen
from a number of semi-finalists who
argued in the competition rounds,
added Professor Reddi.

Professor Karthy Govender said in his
concluding remarks that a law faculty
in South Africa was obliged to provide
a legal education that was appropriate, relevant and excellent. The
Moot final represented the excellent
part of the equation.
Professor Ellie Newman introduced the
Moot Court competition in the early
1970s as part of the Professional
Training Programme he had introduced
into the Law School curriculum.
In addition to the Ellie Newman Moot
competition, the Law Faculty has
participated in Moot Competitions for
first year students in the Free State
and in the African Moot Competition
in Benin. The Faculty also participated
in the Mock trial competition hosted
by the University of the North West.
- Sithembile Shabangu

Fine fare for Thuthuka students before
grind of exams!
UKZNs Enriched Management Studies
(EMS) Programme students who are
recipients of the Thuthuka Bursary
Fund were treated to a sumptuous
lunch by the Eastern Region Office of
the South African Institute of
Chartered Accountants (SAICA) before
they started their examinations. The
aim of the event at Jimmys Killer
Prawns, Westwood Mall, was to
network and motivate students to
prepare for their accounting and other
examinations.
SAICA through its Thuthuka Bursary
Fund Programme offers funding

support for students who are
registered for a Bachelor of Commerce
in Accounting with the intention of
qualifying as chartered accountants.
The initiative is aimed at increasing
the number of Black chartered
accountants in South Africa. Aside
from providing funding for students
studies, the scheme carries an
obligation by the sponsors to offer
students vocational employment and
a contract to serve articles upon
completion of an Honours degree in
accounting. Thuthuka works closely
with institutions in which sponsored
students are studying.

The Regional Executive of SAICA
Eastern Region, Mr Naeem Asvat,
attended the lunch and wished the
students well for their exams. He said:
We are proud of you and look forward
to seeing you succeed.
The outing was co-ordinated by Mr
Msizi Mkhize, SAICA Transformation
Manager. Mr Jabulani Zikhali, Director
of the EMS Programme, and Mr
Timothy Keit from the School of
Accounting also attended the event.
- Hazel Langa

Mr Jabulani Zikhali and Mr Naeem Asvat motivating the student before their Accounting
Examination.

A celebration before the exams!
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UKZN Summer School programme launches student
on path to success
UKZN student, Mr Brian Kwazi Majola,
who is among this years top academic
achievers in the universitys Golden
Key International Honour Society, cites
taking part in UKZNs Management
Studies African-American-European
2007 Summer School as the key to his
success.
Mr Majola, recently returned from the
United Kingdom where he completed
his second masters degree, says the
school gave him the opportunity to
study abroad and that was vital.
Mr Majola has worked as an educator,
sales consultant and a policeman and
holds two honours degrees and a
Master of Commerce in Industrial
Relations.
A scholarship from the Ford Foundation International Fellowship Programme enabled him to study further
for a Master of Science degree in
Human Resource Management International Development at the University of Manchester from August
2009 to October 2010.
Mr Majola was one of two people
awarded the scholarship in KwaZuluNatal and one of 30 in South Africa
who were able to choose the country
they wanted to study in. The Masters
Programme enabled students to go to
France and Belgium for field training
where they learned a lot from the
European Commission, the Development Bank, and the United Nations in
terms of work practices and policy
formulation.
During his stay in England, Mr Majola
also visited Ireland, the Czech
Republic, Sweden, Germany, Holland,
and travelled around Scotland and
Wales.
His masters dissertation was titled:
Women Representation in the Era of
Decentralisation, and the focus was
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on the UMsunduzi Municipality in
Pietermaritzburg, his hometown.
Mr Majola was interested in contributing to the literature on local
government in relation to democracy,
gender issues and representation. He
said the study could add value on
strategies to be adopted and could
be useful to policy-makers. He added
that local government was closest to
community members, the majority of
whom were women and were poor.
Mr Majola said women still elected
men to office because they were not
confident. Womens representation at
local level depended to a large extent
on the discretion and policies of
political parties. Family support and
a changing culture were factors
contributing positively towards
increasing the representation of
women. Interestingly, once elected,
women were treated as equals,
depending on the individuals contribution, said Mr Majola.
Mr Majola thanked his wife, Phindile,
who allowed him to follow his dream,
looking after their daughters while he
was abroad. Going overseas at that
particular time was hard for him, as
he had recently got married, had a
new- born baby, and was building a
house.
He said it was important for young
people from previously disadvantaged
communities to grab opportunities to
study with both hands and not depend
on political appointments to get them
where they wanted to be in life. Mr
Majola added that South Africa
needed to capacitate people who
influence policies, do research and
make recommendations to remove
discriminatory practices and policies
in all spheres of life.
Mr Majola said one of the highlights
of his studies overseas was a visit to

Mr Kwazi Majola.

East Africa, for two weeks earlier this
year with medical students from
various universities around the UK.
While on the visit he joined the Kenyan
Orphan Project which focuses on
helping young orphans who lost
parents due to HIV and AIDS-related
illnesses as well as assisting street
children and community hospitals and
building schools in the rural district
of Kisumu. To raise funds for the
orphans, he organised an African
cultural dance night event, which was
well supported by university students.
Mr Majola emphasised that Africans
should learn to support each other,
face their own challenges and refrain
from destructive criticism of one
another.
He was also a member of UNICEF on
Campus and the International
Societys International 16, working
with refugees and asylum seekers in
the United Kingdom.
Mr Majola plans to do a PhD at UKZN.
- Sithembile Shabangu

New cutting-edge Masters Modules
in Law at UKZN
The Faculty of Law recently introduced innovative Masters Modules as part of its current LLM Programmes. The
new Masters Modules are: Gambling Law, Politics of Law and Sports Law, and are available in 2011. Below is a
brief description of the new Modules:

Gambling Law
This Module aims to provide the learner with an enhanced understanding of the legal principles regulating the
gambling laws. In particular, this module builds on the foundation of prior knowledge of the rules relating to
Administrative and Criminal Laws. Comparative and analytical methods will be used to examine key issues
which arise in the area, with special reference to recent changes in law and policy in the light of the Bill of
Rights and interactive gambling. Both national and provincial legislation will be examined.
Gambling Law provides the student with an advanced, critical perspective on the various legal principles as
applicable to the regulation of gambling specifically. The module is new and the only one of its kind in South
Africa. With a relatively new multi-billion gambling industry the module aims to provide the student with
enhanced knowledge and appreciation of the South African gambling laws, both nationally and provincially.

Politics of Law
This Module was introduced in the second semester this year as part of Advanced Constitutional Litigation. It
aims to present students with advanced, critical perspectives on contemporary legal issues  falling under the
Constitutional Law rubric  by drawing on the expertise of practitioners and academics closest to such
developments. The Module is divided into 14 self-contained sub-topics: 10 of which will be determined beforehand
and four of which will be introduced as and when developments in the field of Constitutional Law arise (thereby
allowing the course to be current and cutting-edge, and allowing students to debate the most important national
and regional constitutional issues).
The Module allows for interaction between students and practitioners in the field of Constitutional Law, giving
students the opportunity to learn from those involved in contemporary constitutional cases, whether at the
High Court level, or in the Supreme Court of Appeal and Constitutional Court. Additionally, the Module allows
the Faculty to present up-to-date analysis of constitutional issues of national and provincial importance, and to
provide students with an opportunity to appreciate the complexities and challenges of litigating constitutional
cases. It also enables them to examine the field of constitutional law and its interrelationship with politics
through a current and case-based analysis of the most socially significant High Court, Supreme Court of Appeal
and Constitutional Court matters involving constitutional law.

Sports Law
The Module on Sports Law will be available in 2011 as part of the Business Law LLM Programme. This new Module
will introduce students, at an advanced level, to this exciting and burgeoning area of specialisation. It will
include an in-depth examination of the most relevant and important legal issues relating to sport and specifically
the professional sports industry in South Africa and other major jurisdictions. Students will examine issues such
as the commercialisation of sport  including sport and employment law, restraint of trade, sponsorship and
ambush marketing, athletes image rights and broadcasting rights issues  sport and competition law and the
governance and regulation of sport, encompassing issues such as the race-based transformation of sport in
South Africa.
For more details send an email to dbnlaw@ukzn.ac.za or pmblaw@ukzn.ac.za
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Westville campus offers new postgraduate
programmes
UKZNs Faculty of Management Studies is pleased to announce the introduction of four new postgraduate diplomas
on the Westville campus. The new postgraduate programmes are aimed at helping individuals in the private and
public sector sharpen their business acumen. All four programmes can be completed through one years full-time
study or two years part-time study and are currently offered on the Pietermaritzburg campus. The programmes
will start at Westville next year.

Postgraduate Diploma in Finance, Banking and Investment Management
The Postgraduate Diploma in Finance, Banking and Investment Management has been designed to provide students
from commerce and non-commerce backgrounds with the necessary knowledge to follow a career in Finance or
Banking. It is open to students holding any degree who have a basic numerate ability. This diploma will enable
students to gain a focused, financial grounding which will complement their undergraduate degree. The knowledge
of finance and banking gained will create new career opportunities in both the public and private sectors.
Career opportunities include corporate and investment banking, stock broking, asset management, currency
and commodity broking, derivatives trading and corporate finance.

Postgraduate Diploma in Management
This is a vocationally-orientated programme designed to give students a well-rounded introduction to Management
theory. Modules cover all of the Management disciplines and are designed to provide students with a sound
theoretical understanding of the major issues involved in the Management function.
The programme has been specifically designed to meet the needs of graduates who want to advance their
careers or who are already in positions with management responsibility and wish to equip themselves better.

Post Graduate Diploma in Marketing Management
The purpose of this programme is to broaden students Marketing knowledge within a business framework so as
to develop a thorough understanding of Marketing theory as well as the skills necessary to apply the theory.
The programme will prepare students for entry into, or development of, existing careers in Marketing in the
private and public sectors. It is a vocationally-oriented business qualification aimed at recent graduates and
managers who wish to further their Marketing education. The programme will not only add to students knowledge
of the Marketing discipline through the three Marketing modules, but will enable them to integrate this knowledge
with other management disciplines and with practical applications of this knowledge.

Postgraduate Diploma in Human Resources Management
The aim of this course is to broaden students Human Resources knowledge within a business framework as well
as the skills necessary to apply the theory.
Lectures will be held in the School of Management, Commerce Building, Westville campus on Mondays to Thursdays,
from 17h30 to 20h30.
For more information contact Mr Subash Bhoora on (031) 260 8374 or email bhooras@ukzn.ac.za
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College People
New appointments for Year 2010
The following individuals chose UKZN as their institution of choice.

Ms Victoria Balogun,
Lecturer, Law,
Howard College
campus.

Ms Mellisa Lewis,
Lecturer, Law,
Howard College
campus.

Mr James Linscott,
Lecturer, Law,
Howard College
campus.

Ms Devarasi
Maduramuthu,
Lecturer, Law, Howard
College campus.

Ms Marelie Maritz,
Lecturer, Law,
Howard College
campus.

Ms Nqobile Mncwango,
Assistant Administrative Officer, Law,
Howard College
campus.

Advocate Tebello
Thabane, Lecturer,
Law, Howard College
campus.

Mr Gerry Bokana,
Lecturer, School of
Economics and
Finance, Westville
campus.

Mrs Silindile Dube,
Assistant Administrative Officer, School of
Accounting, Westville
campus.

Mr Goolam Gani,
Senior Lecturer,
School of Accounting,
Pietermaritzburg
campus.

Mr Tyrell Gilbert,
Administrative
Assistant, School of
Management, Westville
campus.

Mr Nikesh
Harrinarain, Lecturer,
School of Accounting,
Westville campus.

Mr Setjhaba Mokeki,
Senior Administrative
Assistant, School of
Management,
Westville campus.

Mr Shaun Mowat,
Lecturer, School of
Economics and
Finance, Westville
campus.

Mr Harold Ngalawa,
Lecturer, School of
Economics and
Finance, Westville
campus.

Mr Sibongiseni
Ngema, Lecturer,
School of Public
Administration and
Development,
Westville campus.

Ms Nothando
Qumbisa, Senior
Administrative
Assistant, School of
Management, Pietermaritzburg campus.

Mr Zachary
Tambudzai, Senior
Lecturer, School of
Economics and
Finance, Pietermaritzburg campus.

Mr Allison Ziqubu,
Lecturer, School of
Accounting, Westville
campus.
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Wedding Bells
Ms Faith Sikhakhane from the Faculty of Management Studies tied the knot with Mr Phelelani Gazu in a traditional
ceremony on 31 July.

Law Picnic
Pietermaritzburg Law staff celebrated the beginning of summer with a picnic in September.
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Responsible citizens: Law staff planted a tree after the picnic.

To diarise
Business Management Conference 2011
Conference Dates: 28  30 September 2011
Venue : UKZN, Westville Campus, Durban, South Africa
Theme : Business Management Challenges in the Decade Ahead
Submissions of abstracts are invited from the following areas:
l

Accounting and its allied disciplines;

l

Economics and Finance;

l

Management and its allied disciplines;

l

Information and Communication and Technology;

l

Public Administration and Management;

l

Leadership;

l

Business Law; and

l

Accounting & Business Education.

Important Dates:
Abstracts to be received by: 31 January 2011
Full paper submitted by: 31 March 2011
Delegates informed if they have been accepted: 15 June 2011
Updated version to be received by BMC committee: 31 July 2011
Contact details:
Email : bmc2011@ukzn.ac.za
Website : http://bmc2011.ukzn.ac.za

Produced by
Corporate Relations
Please submit newsworthy stories to
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