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Message from the Deputy Vice-Chancellor
and Head of College
This newsletter finds us on the home run to the end of 2009. It comes at
a time when, strategically speaking, we are not only taking stock of our
achievements during the course of the year, but also when we are planning
for the year ahead.
In terms of achievements, the College of Law and Management Studies
continues to realise the strategic goals set in the College Strategic Plan
two years ago. These include, but are not limited to, responsible and
effective leadership, capacity building, interdisciplinary engagement,
effective marketing and publicity, quality assurance and effective
community outreach. Some of the stories contained in this newsletter
are testimony to the said achievements. The stories that stand out include
the successful Law Teachers Conference held at Pietermaritzburg in July,
the College Research Capacity Building Workshop held at Westville Manors
Professor John Mubangizi.
in August, and the international publicity and recognition generated by
our academics at international conferences and other forums. What is
important about most of the events behind these stories is that they are all intended to improve research
output thereby contributing to the realization of the institutional strategic objective of being a research-led
university.
The outlook for the most immediate future is also quite exciting. The annual Ellie Newman Moot Court Final
Competition is around the corner and is expected to surpass its usual high standards. The Business Management
Conference (scheduled for November) which has already attracted overwhelming national and international
interest is also something to look forward to.
On the broader institutional front, we as a College, are proud to have engaged meaningfully with the
recommendations of the Governance and Academic Freedom Committee and the Ministerial Committee on
Transformation and we look forward to playing our role in the implementation of those recommendations
when the process of engagement is finally over. For this and many other reasons, it is with excitement that
we look forward to 2010.

John Mubangizi

The Premier University of African Scholarship

UKZN students excel in SAICAs qualifying
examination
First attempt candidates at UKZNs School of Accounting excelled in the
2009 Qualifying Examination (Part 1) of the South African Institute of
Chartered Accountants (SAICA).
Part 1 of SAICAs qualifying examination is the standard-setting exam
which is written after completing the Certificate in the Theory of
Accounting (CTA) and is an assessment of core competence.
Out of the 133 first attempt candidates from UKZN, 110 were successful,
representing a pass rate of 83%. This compares favourably with an 82%
pass rate achieved in 2008.

Mr Alistair Marais.

Of the 3373 candidates who wrote the examination (first attempts and
repeats) in South Africa this year, 1972 (58%) were successful, with only
28 achieving Honours passes.
Two of the honours achievers, Mr Alistair Marais and Ms Nadine Talbot,
are from UKZN. (To achieve Honours, a candidate must attain an
aggregate of at least 75%).
I feel extremely relieved at passing and quite shocked at achieving
Honours because after I had written the exam I felt as though I had
failed because it was so difficult, said Ms Talbot.
The route to becoming a chartered accountant is very challenging.
Candidates have to graduate with a Bachelor of Commerce (Accounting)
and a postgraduate CTA, pass two externally-set qualifying examinations
and complete a three-year training contract.

Ms Nadine Talbot.

Mr Marais advises fellow students: You are not going to get anywhere if
you dont work hard.

Mr Marais is currently serving the first year of his training contract at Deloitte in Pietermaritzburg while Ms
Talbot is at Ernst and Young in Durban.
In 2008 UKZN produced four of the top ten students in SAICAs Part 1 Qualifying Examination. This was a
significant achievement considering no other university in the country had more than one candidate in the
top ten.
Professor Nicholas Wood, Head of the School of Accounting, commented: I am very pleased with the
results and congratulate our successful candidates. I also want to pay tribute to my team of hardworking,
dedicated staff who have equipped our students to perform so well.
- Hazel Langa
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College Research Capacity Building Workshop
Strengthening and improving research
output are the key priorities at the
College of Law and Management
Studies.
To address this challenge, the Deputy
Vice-Chancellor and Head of the
College, Professor John Mubangizi,
recently hosted a Research Capacity
Building Workshop.
The outcomes based workshop was
aimed at academic staff members
who obtained a Doctoral or Masters
Degree and those who have supervised
Doctoral or Masters students who
graduated in Law or Management
Studies disciplines over the past four
years.
The focus was on converting completed Doctoral theses and Masters
dissertations into publishable material
because academics and postgraduate

students often miss the opportunity
to publish good research.
The facilitator of the workshop, Dr
Christel Troskie-de Bruin from Asev
Research and Development Consultants, guided the delegates stepby-step on the process of analyzing
their work in order to select relevant
material for an article. Drawing from
her rich background in research
training she used practical examples
of what to and what not to do.
Some of the areas covered by Dr
Troskie-de Bruin included:
l
l

l

Different types of research articles
The difference between writing for
a thesis, a conference paper and
an article
The framework for articles based
on empirical research

Dr Christel Troskie-de Bruin discussing ideas for a research article with Professor
Debbie Vigar-Ellis.

l

l

l

Selecting evidence from a thesis
or dissertation
Presenting quantitative and qualitative evidence
Analysis of research to identify
possible articles

Since this was a results driven
workshop, the delegates brought
along their recent research work and
used it to plan a framework for a
research article which they presented
at the end of the training session.
The workshop was beneficial to the
delegates hence they were able to
plan a framework for the first draft
of an article using their existing
research material at the end of the
workshop.
Ms Upasana Singh, Lecturer in the
School of Information Systems and
Technology, attended the workshop
and enjoyed interacting with
experienced researchers in the
College during group sessions. As a
young, female academic, with limited
research writing experience, this
workshop, rather than talkshop
was highly beneficial to me. Being
able to complete the framework for
an article from my Masters dissertation was the reward of attending
this two-day workshop, said Ms Singh.
Interventions such as the hosting of
the College Interdisciplinary Research
Workshop and the Research Workshop
for Women were introduced by
Professor Mubangizi in 2008 to address
the poor research output. He is
adamant that an improvement in the
research productivity of the College
should be seen in the near future.
Addressing the delegates at the end
of the workshop Professor Mubangizi
said: It is incumbent upon you to
ensure that the business of publishing
is finished. He concluded by handing
out the recently launched UKZN
Research Report to the delegates and
commended them for attending which
indicated their interest on being
featured in the report in future.

Delegates planning a framework for the first draft.

- Hazel Langa
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New research into hospital transmissions of XDR-TB
In response to the emergence of drug
resistant TB in South Africa, the Health
Economics Research Division (HEARD)
has set up a research project to explore
the reasons for the high levels of
hospital transmission of XDR-TB.
There is great concern for healthcare
workers who are putting their lives on
the line, simply by doing their job.
Nurses, doctors and other clinical staff
are at a higher risk of contracting drug
resistant tuberculosis than the general
population.
HEARD researcher, Mr Andrew Gibbs,
in conjunction with Ms Marian Loveday
of the Medical Research Council, Dr
Nesri Padayatchi of CAPRISA, Dr Max

ODonnell from CAPRISA and Boston
University and Dr Jenn Zelnick of
Salem State, recently launched a new
project in order to explore why this
is the case.
XDR-TB is a South African epidemic
with serious consequences. Treatment
is difficult or impossible, and the
majority of people who contract XDRTB die from it.
Originally it was thought that XDR-TB
was increasing as a result of patients
not taking their medications properly,
and so developing drug resistance.
However, current research suggests
that XDR-TB is more often transmitted
from one person to another, and that

healthcare workers are particularly
vulnerable to infection.
The new research project will explore
why healthcare workers are particularly at risk of contracting XDRTB and will provide a social science
perspective, which has been lacking
in previous research on XDR-TB.
It will be carried out in public health
care facilities in KwaZulu-Natal, the
epicentre of XDR-TB in South Africa,
and will be conducted in conjunction
with a range of other organisations
which have medical research experience and knowledge of XDR-TB.
- Shéla McCullough

Topical legal issues examined at successful Law
Teachers Conference
More than 130 research papers were
presented at the Society of Law
Teachers of Southern Africa Conference hosted by the Law Faculty at
UKZNs Pietermaritzburg campus.
The conference was attended by
about 200 teachers from various law
faculties in South Africa and a variety
foreign academics. The objectives of
the gathering were to discuss topical
legal issues and challenges faced by
the law teachers and how to address
them.
Conference highlights included a
plenary presentation by Professor
Stephen Ellmann of the New York Law
School and a panel discussion on the
four-year LLB degree.
Professor Ellmanns talk titled:
Marking the Path of Law, focused on
the relation of skills to values in
judging; the presence of emotions in
decision-making, and the roles of
empathy and independence and the
discipline of law.
Professor Lesley Greenbaum of UKZNs
Law Faculty shared a panel discussion,
on the issue of the four-year LLB
degree currently facing law faculties
with the Dean of the University of
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Cape Town Law Faculty, Professor
Pamela Schwikkard; Dean of the
Nelson Mandela Metropolitan University Law Faculty, Professor
Vivienne Lawack-Davids; and the
Director of Monitoring and Advice at
the Council on Higher Education in
Pretoria, Dr Judy Backhouse.
Together they looked at the origins,
the current curricula and the perceived shortcomings of the degree.
To encourage new presenters to take
part in the future proceedings, a new
initiative of a prize for the best firsttime presenter was introduced at the
conference. The inaugural prize was
awarded to Ms Tebogo Morajane, a
senior lecturer from the University of
Pretoria, for her paper which was
titled: The binding effect of constitutive documents of South African
companies in terms of s65(2) of the
Companies Act 61 of 1973 and s15(6)
of the Companies Bill 61D of 2008.
During the more than 30 different
sessions academics presented papers
on various branches of law, ranging
from traditional subjects such as
Constitutional Law and Contracts, to
newer areas such as Cyber Law and
Sports Law.

Academics from UKZNs Law Faculty
made a meaningful contribution
towards the conference by presenting
more than 30 research papers. The
Dean of the Law Faculty, Professor
Managay Reddi, has encouraged the
academics to publish their presented
papers in order to enhance the
research profiles.
The delegates enjoyed the warm
hospitality the province of KwaZuluNatal is known for when they were
treated to a play at UKZNs Hexagon
Theatre and a dinner hosted by Lexis
Nexis Butterworths at the Fern Hill
hotel in Howick. Academics also
networked at a gala dinner hosted by
Juta Publishers at the Victoria Country
Club in Pietermaritzburg where Judge
Louis Harms of the Constitutional
Court gave the main address.
A staff member from the Law Clinic
at Pietermaritzburg campus, Ms
Robynne Louw, co-ordinated the
successful conference under the
leadership of the Deputy Dean of Law
and convenor of the conference,
Professor Michael Kidd, and support
from Professor Reddi.
- Hazel Langa and Xoliswa Zulu

Rhetoric in the time of AIDS
HEARD has co-hosted a conference
with the African Association for
Rhetoric (AAR) titled: Rhetoric in the
Time of AIDS: African Perspectives.
The conference brought together
distinguished scholars and graduate
students from across Africa.
Keynote speakers at the conference
included Professor Catherine
Campbell of the London School of
Economics; Professor Nceba Gqaleni,
Chair of Tradition Medicine, and
Professor Leana Uys, of UKZNs
College of Health Sciences.

At the Africas Responsibility to Africa roundtable event are HEARDs research
director, Professor Timothy Quinlan and Professor Grace Sokoya of the Federal
University of Agriculture, Abeokuta.

There was consensus at the conference that media messages have
failed due to mixed messaging,
incorrect messaging, eccentric
messaging or ambiguous messaging,
said Dr Segun Ige, AARs Steering
Committee Chair.

Following the conference, HEARD facilitated a frank, open discussion about what Africans are saying and thinking
about HIV and AIDS under the theme: Africas Responsibility to Africa. This roundtable discussion capitalised on having
a number of eminent African scholars present and participants from civil society, academia and government engaged
in this unique critical dialogue on AIDS rhetoric in Africa.
Participants discussed the effectiveness of current approaches and whether they are still appropriate means for
dealing with the pandemic in the future. Current messaging is often divorced from reality. For example, the familiar
ABC messages  Abstain, Be faithful and Condomise  discourage talking about sexuality itself and if we dont talk
about sex, how will we ever change sexual behaviour? said HEARDs Research Director, Professor Timothy Quinlan.
Those who attended the roundtable agreed: We need to re-think the way HIV/AIDS messages are portrayed in the
media and that unless HIV/AIDS talk becomes relevant, it will continue to fall on deaf ears.
For most people, rhetoric is both an ambiguous term and a rather elusive concept to understand. For them, the term
rhetoric means empty promises and political talk without any hope of action. This, of course, is not the case as
rhetoric has a wider use and appeal, added Dr Ige.
Participants also agreed that since HIV/AIDS in Africa was closely linked to poverty, AIDS rhetoric should reflect and
speak to the realities and concerns of the poor. There is a need to shift the rhetoric to pro-poor policies. Governments
can lean on the private sector more. There is scope to challenge centralised thinking, and imported ideas on funding
and projects, but it can only come from communities affected.
For more information on the key issues which emerged from the discussion visit HEARDs website www.heard.org.za
to read the full report.
- Shéla McCullough
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HEARD launches disability project
UKZNs Health Economics and HIV/AIDS Research Division (HEARD) recently integrated disability within its African
Leadership programme.
The issue of disability and HIV/AIDS has, up until recently, received little attention in spite of the fact that in
southern Africa the prevalence of disability as well as HIV/AIDS is higher than in other parts of the world.
In addition, more and more people in southern Africa have access to ARVs, they live longer, but also develop
disabilities related to HIV or its treatment. The issues developing from this can no longer be overlooked.
The divisions disability project is led by HEARD researcher Dr Jill Hanass-Hancock and aims at providing and
disseminating research on the issue of disability and HIV/AIDS as well as actively advocating the inclusion of
disability matters within the response to HIV/AIDS.
For this purpose, HEARD has built an international network of people working and researching in the field of
disability and HIV/AIDS.
It is also undertaking the systematic review of selected topics in the field and spearheads a series of publications
with the intention to advance the field as well as to direct new research ventures.
HEARD has formed close relationships with key organisations within the southern African region and beyond. In
its efforts, HEARD is particularly interested in supporting and strengthening the work of local and regional
Disabled Peoples Organisations and Disabled Service Organisations.
For more information on HEARDs disability project visit: www.heard.org.za
- Shéla McCullough

UKZN Represented at Netris Meeting in
Dar-Es-Salaam
Miss Vanessa Tang of UKZNs School of
Economics and Finance gave a presentation at the Network for Regional
Integration Studies (NETRIS) kick-off
meeting in Tanzania (Dar-es-Salaam).
The meeting was jointly organised by
the University of Dar-es-Salaam and
the College of Europe (CoE)/United
Nations University-Centre for Regional
Integration Studies (UNU-CRIS).
The NETRIS meeting was opened by
the head of the delegation of the
European Commission (EC) in Tanzania,
H.E. Ambassador Tim Clarke, highlighted EC involvement in African
regional integration and affirmed his
support for the NETRIS project.
NETRIS, a project funded by the
European Union (EU) and implemented by the African, Caribbean and
Pacific (ACP) Secretariat, aims to
establish and co-ordinate a network
of Higher Education Institutions (HEIs)
working within the field of (comparative) regional integration.
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The partner and associate institutions
of the network come from several ACP
sub-regions and represent leading
institutes in the different regions:
Addis Ababa University (Ethiopia),
Université Cheikh Anta Diop (Senegal),
Université de Yaoundé II (Cameroun),
University
of
Dar-es-Salaam
(Tanzania), University of South Pacific
(Fiji), University of West Indies
(Trinidad and Tobago), UKZN (South
Africa), Southern Africa Political
Economy Series Trust (Zimbabwe) and

the European Centre for Development
Policy Management.
The UKZN School of Economics and
Finance looks forward to NETRIS
international seminars in 2010 to be
hosted by University of West Indies in
March and UKZN in September as well
as various joint activities including:
research, training and exchange of
staff and PHD students.
- Vanessa Tang

From left: Mr E Maertens, UNU-CRIS; Professor S Tall, UCAD; Ms V Tang, UKZN; Dr
S Kumar, USP; Professor T Shaw, UWI; Mr A Tilahun, AAU; Dr M Kirton, UWI; Professor
L Van Langenhove, UNU-CRIS; Dr B Sanyagi, UDSM; Ms A Walker, ECDPM; Dr K
Kahsai, USP and Ms M C Macovei, UNU-CRIS.

Information Systems and Technology
Excellence Awards
The School of Information Systems and
Technology (IS&T) recently hosted the
inaugural IS & T Excellence Awards to
honour top achievers from the class
of 2008.
Professor John Mubangizi, Deputy
Vice-Chancellor and Head of College,
addressed guests saying: We are
celebrating the excellence of the
School of Information Systems and
Technology in terms of teaching and
learning, research and community
outreach.
Professor Mubangizi commended the
School for being at the forefront of
innovation through initiatives such as
the launch of podcasting and many
others. From a strategic point of view IS&T awardees celebrating their achievements.
the School of IS&T was contributing
to the goals of the Universitys strategic plan
He emphasised that hosting of the awards ceremony addressed goal number four of the strategic plan which promotes
excellence in teaching and learning.
Professor Mubangizi cautioned the awardees that achieving excellence was an ongoing process and motivated them
to continue striving to always be at their best.
Professor Manoj Maharaj, Head of the School of IS & T, acknowledged the contribution made by the parents and the
partners of the awardees in supporting them financially and emotionally throughout their studies.
Ms Juscelina Gurengane from the Pietermaritzburg campus scooped three awards.
Mr Mfanafuthi Mlambo received a Merit Award for the Research Methodology module as well as an Excellence Award
for being the best IS& T student in third year. An excited Mr Mlambo gave an impromptu speech and dedicated the
awards to his parents who shared the stage with him. He is currently studying towards an honours degree.
Mr Neil Skea, a Masters student and an Information Technology entrepreneur, was awarded the Excellence Award for
being the best honours student. Mr Shea, who juggles studies and being an entrepreneur, consults for many corporates
and looks after the computer network of two schools  Westville Boys High School and Westville Girls High School. He
is looking forward to pursuing Doctoral studies once his masters is completed.
This initiative was made possible because of the partnership the School of IS&T has with First National Bank (FNB) and
international information technology giant, IBM.
For IBM this initiative is in line with its mission for universities which is to build relationships of mutual benefit for
fuelling the talent pipeline, innovation and growth through supporting basic research, curriculum innovation, and
educational assistance in focus areas fundamental to innovation.
Sponsoring these awards reflects not only our commitment to and support of the talent pipeline, but reflects our
belief in the culture of excellence that is instilled into the IS&T students by Professor Maharaj and his staff, said Mr
Sean McLean of IBM.
- Hazel Langa
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MBA students assess community needs
Second year MBA students at UKZNs
Graduate School of Business(GSB) got
to grips with just how difficult it is to
generate business in remote areas
when they participated in their
advanced strategy courses field trip
to Swayimane in the Wartburg district.
An assignment in this years course
asks the MBAs: What would you do
to secure economic development?
The MBAs were tasked to think of
business ideas that were sustainable,
affordable, realistic and feasible.
As business strategy students, they
were guided by the need for business
to make profit. This reflects one
approach to development which
suggests that interventions in
impoverished areas should be based
solely on creating entrepreneurs,
profits and hence jobs.
Students met with community
members and staff of the Zimele Selfreliance Organisation at the
Ithembalethu Community Hall. They
heard first hand of the challenges of
Swayimane such as the complicated
traditional forms of land allocation,
as well as the advantages which

includes good soil, water and
electricity.
Students also met people in local
business and those in non-government
structures. One point of agreement
among students and Swayimane
members was that new models of
development were needed.
An MBA student, Dr Nisha Singh, said:
In light of the field trip, I have a
better understanding of the plight of
the majority of South Africans. There
is so much to do in our land and much
of this indeed relates to business
development.
Residents in Swayimane want to be
partners in whatever businesses are
proposed and subsequently opened in
their area and not just employees and
customers of the businesses. They
desire businesses to generate a local
economy and not only be a supplier
of resources to the rest of the
economy.
Ms Palesa Mahao, an international MBA
student, said: The trip to Swayimane
changed my perception about
business. I realised that investing in

business ventures is more than profit
maximisation  it is empowering the
community through economic
development, job creation and
improved well-being.
Thinking as strategic consultants, the
MBAs had to pay attention to the set
up, financing, production, marketing
and distribution costs of their ideas.
The number of entrepreneurs and
employees and the costs of creating
each job also had to be considered.
Mr Martin Challenor, the Advanced
Strategy lecturer, said: The students
will present their proposals to a panel
that includes representatives from
Zimele organisation and the
Swayimane community. They must
propose ways of generating business
in Swayimane.
This task is a lot harder than might
first appear. If there were easy ways
forward, we would not have areas like
this that are lacking economic
development. There is much interest
in what senior MBA students come up
with.
- Debbie Main and Martin Challenor

Graduate School of Business staff and MBA second year students visit Swayimane in rural KZN.
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Third place for UKZN in Moot Court
competition in Nigeria
that the primary objective of that
organisation is to advocate for the
rights of sexual minorities.

Seventy-five African universities took
part in a Moot Court competition in
Nigeria with the UKZN team finishing
third in the English-speaking section.
Teams participated in the competition, which is held in a different
African country every year, using
English, French or Portuguese.
UKZN was represented by final year
LLB students Ms Bhavna Ramji and Ms
Amy Harpur who were accompanied
by Ms Lee Stone, a senior lecturer in
the Faculty of Law.
After winning the four preliminary
rounds against the Catholic University
of East Africa in Kenya; the National
University of Rwanda; the Ambrose Alli
University in Nigeria; and the Kenya
School of Professional Studies, UKZN
was placed third out of 49 English
teams in the Order of Merit behind
the University of Cape Town and the
University of Ghana.
UKZN also finished third in the
Memorials (heads of argument) which
they had drafted.

UKZNs Ms Amy Harpur and Ms Bhavna
Ramji with their opponents from the
Catholic University of East Africa,
Kenya.

The hypothetical case which the
students had to argue dealt with the
jurisdiction of the African Court on
Human and Peoples Rights to issue a
declaration concerning the implementation of a decision of the International Court of Justice; the selfdetermination of an ethnic group; the
unlawful detention of a political
figure; and the refusal of a government to register a Non-Governmental
Organisation on account of the fact

A moot court competition is an event
where a court case is simulated, and
participants develop their skills as
lawyers by arguing the case for the
different parties based on a hypothetical set of facts. In the case of
the African Human Rights Moot Court
Competition, students from the
universities of the different countries
in Africa argue a fictitious human
rights case as if they are doing so in
the African Court on Human and
Peoples Rights.
The African Human Rights Moot Court
Competition is unique in giving the
youngest and the brightest future
African lawyers the opportunity to
critically examine the human rights
situation on the continent, with a view
to improving it through the use of the
persuasive tactics of logical legal
argument based on the African Charter
on Human and Peoples Rights.
- Lee Stone

Entrepreneurship field study book published
A book titled: A feasibility study
of Nkwazi camps with an analysis
of Growth and Marketing
Strategies, has been published
following research at the camps
by second year entrepreneurship
students at UKZNs School of
Management. The Nkwazi Camp
is run by the local community and
is
situated
around
the
Gingindlovu area in northern
KwaZulu-Natal.
A copy of the book is at the UKZNs
Graduate School of Business
Resource Centre in Durban and
another copy is at the PEACE
Foundation Trust at Sandton in
Johannesburg.

Students were involved in a
community-owned business
initiative last year as part of their
assessment in strategy development for the Dokodweni Nkwazi
camps. They had to use the
information gained during the
course of the module and apply it
to the Nkwazi camps scenario.
The best strategies and information were bound together to
create a book of suggestions for
the community who have also
received a copy of the publication.
The School of Managements
second year lecturing team
expressed its thanks to all those

involved in making this community project a success saying
the venture would not have been
successful without the assistance
and time dedicated by one of the
founding members Mr Oziah
Mhlongo.
We also would like to thank the
PEACE
Foundation
Trust,
especially Miss Nonceba Lushaba,
for co-ordinating the project from
the community point of view. Our
thanks also go to lecturers involved in the project, Ms Lindiwe
Kunene and Mr Andrisha BeharryRamraj, said Mr Mhlongo.
- Lindiwe Kunene
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Law academics share views on the
four-year LLB degree
The Faculty of Law hosted the 2009 Society of Law Teachers of Southern
Africa Conference on the Pietermaritzburg campus from July 13-16.
During the more than 30 different sessions academics presented papers on
different branches of law, ranging from traditional subjects such as
Constitutional Law and Contracts, to newer areas such as Cyber Law and
Sports Law. There was also a panel discussion on a current hot topic in legal
academia- the four-year LLB.
UKZNs Professor Lesley Greenbaum and the Deans of the University of Cape
Town Law Faculty and the Nelson Mandela Metropolitan University Law Faculty,
together with Dr Judy Backhouse, the Director of Monitoring and Advice at
the Council on Higher Education in Pretoria, shared their views on issues
currently facing Law Faculties across the country.
Professor Greenbaum said: There seems to be minor contestation over core
content, while the debate over whether professional skills ought to be included
in the LLB curriculum is now over. Skills however must be underpinned by theoretical knowledge, and not viewed in
a narrow technical sense as practical vocational training. A key feature in future curriculum development should be
an emphasis on the development of ethical professional identity and the skills of knowing-in-action.

Professor Lesley Greenbaum.

Professor Greenbaum noted that the national throughput rate at Law Faculties in the country, excluding Unisa,
indicates that only 22 percent of students registered for the degree graduate within four years (HE Monitor, 2007).
She said: The Ministerial Report on Transformation stated that curricula in Higher Education have not transformed
and that it is often a case of business as usual. The report emphasised the important role that language plays as an
obstacle to success for many students and recommended that teaching strategies must change to address diversity in
student intake.
Professor Greenbaum added that some of the obstacles that face Law Faculties in improving their student success and
retention rates include large student enrollments, resource constraints, staff shortages, a lack of collaboration between
discipline experts and literacy specialists and the labour intensive nature of academic development.
She said: There needs to be a national colloquium on re-visioning the law curriculum and closer alignment between
the educational phases affecting Higher Education: at the transition between secondary schools and tertiary institutions,
and between the academic degree and the vocational training phase of legal education, for which the law professions
are responsible. We need to break the cycle of disadvantage that is being replicated by democratising the lecture
room. One of the ways of addressing literacy issues would be to encourage integrated writing across the law curriculum,
as well as providing staff with professional development opportunities and additional resources to support this.
Dean of Law at the University of Cape Town, Professor PJ Schwikkard, said that her Faculty was rethinking its LLB
curriculum and has received useful input from legal professionals in the Western Cape area, which they see as their
market for UCT graduates.
We are continuing to work on the development of our academic programme and going on a strong recruitment drive
to attract top students to law and selling the legal profession as the career of choice. We are also continuing to work
on developing our academic programme. But if we are to continue with the four year degree, something has to give.
The emphasis has to be on skills and we need to change our teaching methodology, she said.
- Xoliswa Zulu
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Beware of phishers and pharmers on the internet
Phish Pharming, Beware Sharks on the
Net, was the title of a public lecture
at UKZN which focused on internet
security and its impact on society,
especially families with young
children.
The lecture, presented on the
Westville campus by Professor Manoj
Maharaj, Head of the School of
Information Systems and Technology
(IS&T), was podcasted.
Professor Maharaj explained that
phishing was the term used to
describe an attempt by unscrupulous
web users to trick innocent internet
users into divulging personal information or to co-opt an unsuspecting
internet user to engage in an illegal
act.
In order for the scam to succeed, the
phisher needs to gain access to as
many e-mail addresses as possible.
With the assistance of the
unsuspecting users, the phisher
harvests genuine e-mail addresses
when chain letters are created and
forwarded to the users contacts.
Professor Maharaj warned that some
of the e-mails may look genuine. For
example, a person could receive a
chain e-mail telling a story of a little
girl suffering from a rare disease and
whose family cannot afford to pay for
a life saving operation. The mail then
says each time a user forwards an email, a particular organisation pledges
to fund her operation.
Or a user could be asked to sign a
petition or an e-mail asking for
assistance in transferring a large sum
of money from a dormant account.
Professor Maharaj urged the users of
the internet to verify the authenticity

Professor Manoj Maharaj.

of a suspicious e-mail by logging on
to www.snopes.com or www.hoaxslayer.com or right clicking on the
uniform resource locator (URL) to
check the true location of the address.
Users should become cautious when
they get a message asking them to
validate information such as account
login or passwords, credit card
information as well as identity
numbers. He also advised against the
use of internet cafes to do banking as
these places were targets for
phishers. He advised against
responding to chain emails as this
confirmed to the phisher that the
address was genuine.
Professor Maharaj explained that
pharming is similar to phishing but
more damaging as the hacker
redirects a legitimate websites traffic
to a hoax website. This is problematic
because the internet user believes
that they have visited a genuine site

and divulge important information to
the hacker without realising it.
Professor Maharaj believes that
technology saves people time and
cautioned: Do not be paranoid, but
be careful and be informed.
Regarding the use of the internet by
children, he encouraged parents not
to deny them access. However,
parents should have control over what
their children were exposed to and
should protect their children from
being exploited by unscrupulous
internet users.
The best way to control your children
is to be with them, said Professor
Maharaj, encouraging parents to
familiarise themselves with the latest
communication technology such as
twitter, facebook and mxit.
- Hazel Langa
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EMS Programme Celebrates 20th Anniversary
Twenty years of unsurpassed success
for the Enriched Management Studies
(EMS) Programme has resulted in the
qualification of more than 50 Black
chartered accountants in South Africa.
This was noted at the EMS annual
awards ceremony which brought
together alumni and current students
to celebrate their own successes and
achievements at an event held on the
Westville campus.
More than 500 Black students have
graduated through the Programme
and now occupy senior positions in
both the government and the private
sector.
The Dean of the Faculty of Management Studies, Professor Lesley
Stainbank, awarded certificates of
recognition to EMS overall top
achievers: Miss Sthandwa Ngubane
(first year student), Mr Mxolisi Zulu
(second year student) and Miss Alina
Mphatsi (third year student). Students
who received a distinction in a module

Back from left: Mr Mike OShea, BMW South Africa; Dean, Faculty of Management
Studies, Professor Lesley Stainbank; Deputy Vice-Chancellor, Teaching and
Learning, Professor Renuka Vithal; Mrs Thabang Mohlala, ABI; Mr Anele Daniels,
SAP Consultant and Mr Sizwe Ntuli, Ngubane & Co; seated from left: overall achiever
in the second year, Mr Mxolisi Zulu; Miss Nomcebo Mkhize, Imbewu Capital Partners;
highest achiever in the third year, Miss Alina Mphatsi and EMS Programme Director,
Mr Jabulani Zikhali.

were also awarded certificates.

Welcoming guests at the ceremony, EMS Programme Director, Mr Jabulani Zikhali, noted that EMS was not celebrating
20 years of existence but rather the achievements of the Programme. We are here to celebrate those who did not
stop because of the challenges with the support of sponsors and the University structures.
Guest speaker at the event was EMS alumnus Miss Nomcebo Mkhize, Executive Director of Imbewu Capital Partners; a
KZN-based private equity and investment holding company.
Ms Mkhize, a qualified chartered accountant, commended the EMS Programme for providing a supportive environment
which had provided her with a solid foundation for her studies and career. We are the lucky few and its a great
privilege not to worry about funding. All you have to do is excel in your studies.
She shared some of the fundamental life experiences that contributed to her success, highlighting a positive attitude
towards study and working harder at her least favourite modules.
Choose people who add value to your life and prioritise your time according to whats important to you discard
friends who will not contribute to your development because you will later regret.
As a student, your life revolves around textbooks and you are expected to know more, balance your studies with
general knowledge. Always seek to exceed expectations, said Miss Mkhize.
She paid tribute to founding members of the EMS Programme and thanked UKZN for keeping the programme alive.
The EMS Programme has made a tremendous contribution to commerce in South Africa.
The EMS Programme is an initiative of the Faculty of Management Studies which has over the years recruited learners
with top matric results or students who have excelled on merit performance.
- Thembeka Dlungwane
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MBA programme celebrates 35 years of excellence
The Master of Business Administration
(MBA) programme  the flagship
degree of the Graduate School of
Business (GSB)  has celebrated its 35th
anniversary on the Westville Campus.
Congratulating the GSB for the
achievement, Professor John
Mubangizi, Deputy Vice-Chancellor
and Head of College, said: I am proud
to say that the MBA programme is fully
accredited by the Council for Higher
Education in South Africa.
Professor Mubangizi commended the
GSB for being able to articulate all
the seven goals outlined in the UKZN
Strategic Plan through the MBA
programme.
He said the MBA programme was
always oversubscribed which made
UKZN an institution of choice for
students while Africa-led globalisation
was promoted through the many
international links the MBA programme had with the international
community.

At the MBA 35th Anniversary Celebration are (from left) Professor Anesh Singh, Ms
Praline Ross, Mr Harsha Vardhan Shringla, and Deputy Mayor, Councillor Logie
Naidoo.

The Dean of the Faculty of Management Studies, Professor Lesley
Stainbank, congratulated the GSB for
its MBA programme, saying: The
Faculty of Management Studies is
proud to have the GSB as one of the
Schools.
Professor Anesh Singh, Head of the
Graduate School of Business, reflected
back to humble beginnings of the MBA
programme in 1974 which started with
only six students and was led by
Professor Joop Venter. He acknowledged that the MBA programme had
survived turbulent times. Major
changes over the years was resulted
in the MBA programme improving its
ratings nationally and internationally.

MBA students and guests celebrate the 35th Anniversary of the UKZN MBA.

The event was a jubilant celebration
marked by musical and dance performances. Ms Praline Ross, an MBA
student at the GSB, entertained the
guests with a musical performance
and the Surialanga Dance Group gave
an interesting multicultural dance performance which combined traditional
Zulu and Indian dance routines.
The grand finale was an energetic
gumboot dance performance by the
boys from the Durban Preparatory
High School.
- Hazel Langa

GSB Staff and partners celebrate the 35th Anniversary of the UKZN MBA.
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New York Law School Professor Speaks at
UKZN Conference
More than 200 law lecturers from
universities in South Africa and
elsewhere on the continent attended
the Society of Law Teachers of
Southern Africa Conference on the
Pietermaritzburg campus.
Hosted by the UKZN Law Faculty, the
Conference provided a forum for
delegates to share their views and
ideas and to present their research to
their peers.
The keynote speaker was Stephen
Ellmann, Professor of Law and Associate Dean for Faculty Development and
Collaborative Learning at the New
York Law School. His paper was titled:
Marking the Path of the Law.
Stephen Ellmann, Professor of Law and Associate Dean for Faculty Development

Professor Ellmann said South Africas and Collaborative Learning at the New York Law School (left) with Professor Michael
Constitutional Court and the judges Kidd, Deputy Dean of Law, UKZN.
of the Supreme Court of Appeal and
the High Courts had traversed most
of the history of United States constitutional law over the past 15 years.
He focussed on the relation of skills to values in judging; the presence of emotions in decision-making; and the roles
of empathy and independence and the discipline of law.
South African cases declare that the Constitution is to be interpreted purposively and that the purpose is to be
discerned from a consideration of a set of factors, he said. In addition, the Constitutional Court maintains that the
Constitution embodies an objective, normative value system.
Professor Ellmann said such a value system existed and it had been authoritatively imposed by the Constitution itself.
South Africa does have an objective, normative value system to guide its Constitutional interpretation. The problem
is not that there is no basis for discerning such a value system, the problem is that the contours of the system are so
broad. What then will ground the decisions constitutional judges make?
If judges were rendering decisions based solely on technical skills, then mastery of the skill would insure fair
judgment, he said. But we have seen that that is not how consti-tutional judges decide.
What we must ask, he urged, is whether judges, holding emotionally charged commitments to a variety of
conceptions of South Africas values, can render impartial decisions.
He answered that both empathy and independence were important judicial virtues that could help judges make
decisions without fear or favour, but that neither of the virtues was a complete response. He maintained that objectivity,
both as an individual virtue and as an institutional practice, embodied in the discipline of law  a habit, a set of
dispositions ... [that] provide judges a resource that is somewhat more than their personal emotional capacity and
balance  a critical part of the path of the law.
- Xoliswa Zulu
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New head of the School of Management
sets out his goals
The major focus of recently appointed Head of the School of Management,
Professor Kantilal Bhowan, is to enhance the research profile of the
School and to facilitate the introduction of innovations in teaching and
learning.
Professor Bhowan, who was formally appointed after a rigorous interview
process, said he looked forward to the challenges ahead, working with
staff and students and growing and enhancing research opportunities
within the School.
Professor Bhowan has been with the University for the past 33 years.
When I studied for my MBA at Wits, I realised that academic life was a
stimulating environment. When the University of Durban-Westville said
they would start their own MBA School in the mid seventies, I thought I
could bring my experience to the newest Graduate School of Business
(GSB) in the country at the time, so I applied for a vacant post in the
School and was subsequently appointed.

Professor Kantilal Bhowan.

At the time I lived in Johannesburg and had to move to Durban to take up my appointment as a lecturer
on the newly established MBA programme. As I didnt have any family in KZN, my intention was to work at
the University for a year or two to enhance my CV and to move back to Johannesburg, he said.
Professor Bhowan said once he got a taste of the academic world and Durban, he decided to continue with
his job at the GSB. In 1982, he joined the then Department of Business Administration at the former
University of Natal to broaden his academic experience.
Professor Bhowan added that one of his priorities would be to explore opportunities to facilitate the
introduction of innovative teaching methods at the School while still safeguarding the effective traditional
methods of teaching and learning.
He said: I will explore innovations in teaching, particularly new technologies such as Podcasting and other
online educational developments. Management is an exciting field and all four fields that we major in are
dynamic and there are great deal of opportunities for research.
Professor Bhowan said although the School was spread across three campuses, he was looking forward to
working with his staff as a single team, despite the geographical separations.
The School has gone through the post merger structuring and alignment process and we are now looking
at the future, he said.
I would like to develop on the foundations created by my predecessor and continue with the work that has
already been started. I will encourage international linkages and encourage staff and student exchange. I
will also focus on income generating short courses to be offered on Pietermaritzburg and Durban campuses.
Another objective that I wish to pursue is linkages with local and international business, he said.
- Xoliswa Zulu
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Children vulnerable to HIV/AIDS and poverty
Many children living in the Amajuba
District in KwaZulu-Natal remain
vulnerable to HIV and poverty despite
sound national policy, according to
new research by the Health Economics
and HIV/AIDS Research Division
(HEARD).
HEARDs Amajuba Child Health and
Wellbeing
Research
Project
(ACHWRP), which has been in
operation since 2003, aims to
facilitate the development of a
district-level
child
welfare
management plan.
The Amajuba District in the north west
of KwaZulu-Natal is marked by poverty
and high HIV prevalence. It is
estimated that 55% of children in
Amajuba live in impoverished
households and 15% are orphans. Food
scarcity, access to medication and
education are daily challenges,
making it clear that policy is not
reaching down to those most in need.
South Africa does not have a good
track record with looking after its
children, said Professor Timothy
Quinlan, HEARDs Research Director.
It took ages for government to
produce a welfare policy for children
that took into account the effects of
HIV/AIDS.
It seems to be taking even longer for
One of many children living in Amajuba who face an uncertain future in their
childrens rights to be respected and community.
to ensure that children in poor
families actually have access to welfare and health services.
HEARDs research findings stress that child vulnerability can be addressed by local government officials and other
community leaders if they implement the Amajuba District National Integrated Plan (NIP). The plan includes a practical
mechanism to manage child well-being which urgently needs to be put into place.
ACHWRPs advocacy project manager, Mr Luke Potter, says if leadership doesnt step up to the plate the situation will
deteriorate. What is of concern is that with a 47% HIV prevalence rate and only 3.7% of the total population on antiretroviral therapy (ART), the situation in Amajuba is only going to get worse.
In order to address this crisis, HEARD is extending traditional research involvement into formative design and
development of a referral mechanism that aims to create a more effective way of channeling resources to poor
communities and families, whilst building on existing coping and support mechanisms.
- Shéla McCullough
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UKZN academic presents paper on work-family
policies at large organisations
Family friendly work practices which allow employees to
combine care giving requirements with their paid
employment was the focus of a paper presented in Australia
by a UKZN academic.
Senior Lecturer in the School of Management and an
Associate of the Health Economics and HIV/AIDS Research
Division, Ms Lisa Dancaster, delivered the research
presentation at the 15th World Congress of the International
Industrial Relations Association in Sydney recently.
The conference, attended by 900 academics and human
resources practitioners, was addressed by the Deputy Prime
Minister of Australia, Julia Gillard.
Ms Dancasters paper titled: Organisational Characteristics
as Determinants of Work-Family Arrangements in South
African Organisations, forms part of her doctoral thesis Ms Lisa Dancaster.
which investigates organisational characteristics as
predictors of work-family policy in a sample of Johannesburg Stock Exchange Listed companies. She has a
particular interest in the legal provisions regulating the combination of work and care giving.
She explored issues such as flexible work arrangements, leave options to provide care and provision of
child care facilities.
Ms Dancaster observed variable degrees of employer commitment and provisioning in relation to workfamily arrangements, with the private sector lagging behind the public sector. She found that better
provisions tend to be associated with larger organisations and in places where women were in senior
positions.
Her paper was well received by the international community as it was the first South African study looking
at the above mentioned issues.
Ms Dancaster will present at a work-family symposium in Cape Town in November.
- Hazel Langa
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Womens rights at the fore at Law Teachers
Conference
Issues relating to womens rights
topped the agenda at the recent Law
Teachers Conference Criminal Law
sessions which were chaired by the
Dean of the Faculty of Law, Professor
Managay Reddi.
Mr Avishkaar Ramdhin, a Law lecturer
on the Pietermaritzburg campus,
presented a paper titled: Private
defence as a justification ground
available to abused women who kill
their abusive partners.
Mr Ramdhin - using a case study of a
woman who kills her husband in his
sleep - argued that traditionally, South
African courts have purported to
determine the liability of a battered
woman within the context of the well
established defences and with reference to the ordinary principles of
Criminal Law.
Some cases have purported to
determine liability with reference to
what is commonly called the battered
woman syndrome while other cases
have determined the issue of liability
without reference to the concept of
the battered woman syndrome.
Mr Ramdhin pointed out that the
battered woman syndrome was not a
legal defence in its own right and was
in fact not a concept unique to the
discipline of Criminal Law. Clinical
psychologists used the concept
battered woman syndrome to describe
the psychological and behavioural
symptoms exhibited by battered
women as a result of recurring
exposure to domestic violence.
Evidence of the battered woman
syndrome was often adduced in
support of the established defences
or in mitigation in sentencing.
As the battered woman syndrome was
not a legal defence, the question that
arose was what defences could be
raised?
Mr Ramdhin said the main defences
which could be raised in this context
were sane automatism; nonpathological incapacity; and private
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Mrs Dellene Clark and Mrs Carien Pienaar.

Reform Commission presented a
discussion paper on: Adult Prostitution and Law Reform.

Mr Avishkaar Ramdhin.

defence. Mr Ramdhin pointed out that
the law also recognises what is called
putative private defence and this was
also an important defence in the
context of a battered woman who
killed her abusive partner.
The pertinent defence in the context
of a battered woman who kills her
abusive partner is that of private
defence. He also stated that when
private defence was raised, the State
bore the onus of proof beyond a
reasonable doubt but there was an
evidential burden on the accused.
Mr Ramdhin stressed that private
defence did not entitle an accused to
take the law into his/her own hands
where there were other less harmful
means to avert the attack. To
successfully invoke this defence, the
battered woman would have to
establish that all other alternatives
have been exhausted and that the
killing was really necessary in the
circumstances.
Mrs Dellene Clark and Mrs Carien
Pienaar of the South African Law

The primary aim of the discussion
paper was to review the fragmented
legislative framework which currently
regulates adult prostitution. A
secondary aim was to consider the
need for law reform in relation to
adult prostitution and to identify
alternative policy and legislative
responses that might regulate,
prevent, deter or reduce prostitution.
The presenters gave an analysis of the
current thinking and opinions on the
law relating to adult prostitution as
informed by research and consultation
at local, national and international
levels. Discussing the way forward,
Mrs Pienaar said: At this point the
Commission has deliberately refrained
from making recommendations in
favour of a particular option. So far
the Commission has held eight public
workshops around the country and is
in the process of collating submissions
from interested organizations and
citizens.
After taking the submissions received
into consideration, a report will be
prepared with the Commissions final
recommendations. This report will
then be submitted to the Minister for
Justice and Constitutional Development. It remains the prerogative of
the Minister to implement the Commissions recommendations.
- Thembeka Dlungwane

Women urged to lose fairy tale image
Little Red Rising Hood was the title
of the keynote speech delivered by
internationally recognised womens
rights activist, Professor Anshu
Padayachee, at a lunch hosted by
UKZNs Graduate School of Business
(GSB) to commemorate August as
Womens Month.
Professor Padayachee is the Chief
Executive Officer of the South Africa
Netherlands Research Programme on
Alternatives in Development
(SANPAD).
Her talk was thought provoking and
as the title suggests, it was based on
the analogy of fairy tales.
Professor Padayachee has observed
that the subliminal messages in
traditional story telling tend to
portray women as targets and victims
who rely on the men to rescue them.
She used the examples of Snow White,
Cinderella and Sleeping Beauty which
implied that women were emotional,
needed to be protected and had no
leadership skills. She believes this
notion has been transferred to the
work place and everyday life where
men are perceived by both men and

women to be better leaders than
women.

all the guests to develop one woman
to achieve success in her life.

Professor Padayachee believes that in
order for women to be liberated in
all spheres of life, they need to instil
a sense of being responsible for their
own empowerment. She pleaded with
women who have reached the peak
in their professions to lead in a
nurturing way. She said this could be
achieved through personal development as well as the promotion of
capable women by other women.
Make time to mentor others and to
develop yourself, said Professor
Padayachee.

She also recommended that women
make a conscious decision to raise
children especially male children in a
way that portrays both genders on an
equal level.

As an experienced leader, she acknowledged that it could get lonely and
tough when a woman reached the top
which is male dominated. This could
be overcome through encouraging
other women to participate in
strategic positions but it required
women to be proactive in identifying
others with potential and taking them
along.
Be careful not to promote women
because they are women and make
them depend on you. She challenged

Professor Padayachee concluded her
talk by speaking directly to the
women, Do not let fairy tales govern
how you behave. There is no prince
charming. You are the knight in shining
armour.
Another speaker, Mr Mike Byron of
Sanlam, gave a talk on managing
finances. He encouraged women to
empower themselves financially by
taking control and participating in
their financial planning instead of
leaving this important task to the
financial planner or their partners.
The event was attended by the
management of the GSB; Durbans
deputy mayor, Councillor Logie
Naidoo, Judge Leona Theron, the
business community and UKZN staff.
- Hazel Langa

From left: Councillor Logie Naidoo, Judge Leona Theron, Professor Anesh Singh, Professor Anshu
Padayachee, Mr Roshan Maharaj and Mr Selvan Pillay.

19

Conference Paper Examines Sexual Harassment
of Women in the Workplace
As South Africa celebrates womens month, Advocate Shadia Allis
conference paper titled: Sexual Harassment of Women in the Workplace:
What Progress has South Africa made since 1996?, proved to be relevant
as it demonstrated that sexual harassment of women in employment now
attracts the full attention of the law.
Advocate Alli, UKZN Law Library Administration Officer, presented the
paper at the recent Society of Law Teachers of Southern Africa Conference
on the Pietermaritzburg campus.
Opening her discussion, Advocate Alli acknowledged that as a workplace
subject, sexual harassment was certainly not anything new as the subject
had been around for as long as people had worked together. Even in the
supposedly enlightened business times, the subject of sexual harassment continues to garner more legal
threat and actual civil claims than any other workplace behaviour-related issue.

Advocate Shadia Alli.

Advocate Alli explained that the sexual harassment definition had been further elaborated from unwanted
sexual behaviour or comment which had a negative effect on the recipient to requests for sexual favours and
other verbal or physical conduct of a sexual nature that could lead to or had a purpose or an effect of
unreasonably interfering with the employees work performance or creating an intimidating, hostile or offensive
working environment.
Conduct of a sexual nature can be construed in verbal and non-verbal forms, according to Item 5.3 of the
Amended Sexual Harassment Code which contains a list of examples of sexual harassment.
Under non-verbal forms, Advocate Alli highlighted gestures, indecent exposure and the unwelcome display of
sexually explicit pictures and objects, as well as letters and telephone calls of a sexual nature.
She said that other law professionals argue that: conduct of a non-sexual nature includes conduct which
affects women as workers and human beings (not merely sexual beings), and which is an obstacle to their
career advancement and economic prosperity.
The purpose of the Employment Equity Act 55 of 1998, is to remedy and redress years of inequalities in the
workplace. The Sexual Harassment Code, quite clearly prohibits the harassment of employees and nonemployees. This means that non-employee victims will have recourse under the Sexual Harassment Code
and the Promotion of Equality and Prevention of Unfair Discrimination Act, while non-employee-victims in
terms of the Employment Equity Act will be limited to job applicants.
Section 5 of the Act places a positive duty on an employer to ensure that its workplace is free from unfair
discrimination.
Advocate Alli, said that the 2005 Amended Code of Good Practice on the handling of sexual harassment cases
in the workplace deals extensively with the prevention and management of workplace sexual harassment and
endeavours to give clear guidelines and direction to employers in dealing with sexual harassment complaints
in a very structured and procedural manner.
Many women are not aware that there is legislation regulating sexual harassment and people are not aware
of what kinds of behaviour amounts to sexual harassment. Often people will be harassed and they think it is
normal. These are some of the alternatives and its not exclusive to women.
- Thembeka Dlungwane
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HEARD film destined for international screening
The HEARD-produced film Vukuzakhe, Arise & Build Yourself has been requested for screening at the 2010
Movies that Matter Festival.
The Festival is an initiative of the Dutch section of Amnesty International and is the successor of the Amnesty
International Film Festival. It is a festival of engaged cinema: an annual film and debate festival about human
rights, human dignity and situations where these are at stake.
This request comes hot on the heels of the films screening at the landmark 30th Durban International Film
Festival, where the film was one of 200 screenings at venues across the city of Durban and in surrounding
communities.
The film focuses on the plight of the small Underberg community who are caught in the grip of the AIDS pandemic.
With one of the highest HIV/AIDS prevalence rates in the world, they feel the impact of the disease at its most
immediate.
Last year, HEARD conducted research in this community to evaluate the work of Vukuzakhe, a community-based
project which attempts to influence sexual decision making indirectly by including HIV issues in extra literacy
and drama lessons.
The evaluation  led by HEARD researcher Dr Jill Hanass-Hancock  evolved into an action-research agenda
which included the production of the film.
Discussing how she felt about the film being requested for possible screening, Dr Hanass-Hancock said: I was
thrilled as I did not expect it. The film was spotted when it was screened at the Durban Film Festival. I hope it
will raise awareness about small community projects like Vukuzakhe because it illustrates how people within
African communities are dealing with their problems and trying to do something about their problems themselves.
In May, Vukuzakhe, Arise & Build Yourself was also screened in Dia de Africa (Day of Africa) section at this years
Spanish Film Festival.
The film focuses on Xolani Mofokeng who joined Vukuzakhe after losing his sister to AIDS. Vukuzakhe attempts to
tackle the issues facing the community through performing arts and literacy lessons. Through Xolani, we discover
a community not willing to surrender.
- Shéla McCullough

On set: a young boy participates in Vukuzakhes literacy group, the Dancing Pencils.
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Leadership Centre academic appears in
unique TV series
Professor Kriben Pillay of UKZNs Leadership Centre has appeared in a number
of episodes of the unique TV series Journey to the Core, which was shown on
SABC 3 recently.
Journey to the Core featured a collection of thought-provoking stories of
amazing South Africans who have journeyed from deep despair to illumination,
from the ordinary to the extraordinary.
By using lifes hardships as opportunities to seek out their own paths, they
have been inspired to make a positive difference to the planet by creating
innovative social endeavours which are uplifting and often quite extraordinary.

Professor Kriben Pillay.

Each episode was themed and explored diverse issues such as the healing
power of words, science and ethics, art as a tool for developing intuition,
laughter as medicine, consciousness-based education, and mindfulness and
meditation.

Professor Pillay featured as a wisdom keeper giving commentary on pertinent aspects of the unfolding story.
Readers can find out more about the series at: http://www.journeytothecore.co.za/
- Kriben Pillay

Focus on wealth creation
Wealth Creation through Mass Capital Mobilisation through a Co-operative Enterprise Model: Transplanting
the Indian experience in South Africa, was the title of a paper presented by the Deputy Dean of Management
Studies, Professor Dev Tewari, in Cape Town recently.
Professor Tewari spoke at the 6th African Finance Journal (AFJ) Conference and also chaired a session on
microfinance.
Professor Tewari is an economist by training and has a wealth of knowledge in microfinance and financial
development institutions.
- Dev Tewari

Professor Dev Tewari with fellow delegates.
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UKZN Law students organise high level debate on
current court action
Students for Law and Social Justice
at UKZN are focussing their attention
on two court actions currently being
heard:
l

l

the Constitutional Court action of
Abahlali Basemjondolo challenging the constitutionality of
the KwaZulu-Natal Elimination
and Prevention of Re-Emergence
of Slums Act
the Early Morning Market Traders
proceedings to stop the Ethekwini
Municipality from evicting them
from the market to make way for
proposed infrastructural developments

Despite the topical nature of the two
cases the students have a direct
interest in the developments as they
formed a relationship with the
President of Abahlali Basemjondolo,
Mr Sbu Zikode, and have conducted
surveys on the informal traders in
Warwick Junction on behalf of the
Legal Resources Centre, with the
results making up the bulk of affidavits contained in court papers.

Members of the Students for Law and Social Justice at UKZN.

The students then decided to organise
a debate in the format of a semiadversarial panel discussion as it was
felt this would provide students with
an opportunity to actively engage with
legal actions relevant to KwaZuluNatal.
The Law Faculty was literally more
than willing to assist us in our
endeavour. The Dean of the Law
Faculty, Professor Managay Reddi,
showed excitement to our idea
comparable to that of a mother
pleasantly surprised by a son who
wakes up early on a Saturday and
instead of playing playstation proceeds to clean the house, said Mr
Lucky Mkhize of the Law Students
Association.
Under the parentage of Professor
Karthy Govender we invited and
received
acceptances
from
eThekwinis Deputy Mayor Cllr Logie

UKZN Law students.

Naidoo, Dr Lubna Nadvi, Mr Zikode of
Abahlali Basemjondolo and Mr Roy
Chetty of the Early Morning Market
Traders.
Law students came in their numbers
armed with questions scary enough to
faze any high flying politician. The

speakers enthralled the audience with
in depth analyses of their respective
positions on the said issues and they
were met by the encouraging vigilance
from the students decorating the
Howard College Theatre.
- Lucky Mkhize
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Management academics present papers in
Rio de Janeiro
Professor Purshottama Reddy and Professor Yogi Penceliah of UKZNs School
of Public Administration and Development Management, attended the annual
conference of the International Association of Schools and Institutes of
Administration in Rio de Janeiro, Brazil, recently.
The Theme of the conference was: Governance for Sustainable Development:
Implications for Public Administration Education and Practice, with the event
being hosted by the International Association of Schools and Institutes of
Administration (IASIA) and the Brazilian School of Public and Business
Administration.
Professor Purshottama Reddy.

Professor Reddy presented a paper titled: Public Accountability in the Local
Government Sphere in South Africa. The paper was coauthored by a doctoral
graduate, the late Dr Hope Sikhakane.
Professor Reddy is the Project Director
and Rapporteer of the Working Group
on Local Governance and Development of IASIA and also serves on the
Board of Management for the Africa
Region.
At the same conference, Professor
Penceliah delivered a paper entitled:
The Spiritual Dimension of Individuals: Whither in the Public Sector
Workplace!, which reviewed literature on spirituality and identified
ways in which spirituality has been
con-ceptualized, suggesting that when
approached in the workplace, certain
constraints are inherent.

On a post-conference tour, Professor Yogi Penceliah (left in the second row) with
fellow delegates enjoying the sights, smells and sounds of the rainforests in Rio
de Janeiro!

A clear distinction between religion
and spirituality is made in her paper;
asserting that the spiritual dimension
of individuals can be described as
inter alia, a search for purpose,
meaning, value, integrity, humanity,
and service to others.

The paper argued that where the spiritual plays an important role there is a shift from earning a living towards living
a meaningful life  where meaning has to do with turning ones job into a vocation, thereby achieving a sense of
personal wholeness, purpose and direction.
It is, however, recognised that the notion of all work is a vocation may be an idealism for many sectors and
societies. Notwithstanding, it is suggested that public sector organisations in South Africa should aspire to this ideal,
embracing ubuntu and the batho pele principles  where humanism and putting people first should be the order of
the day!
- Purshottama Reddy and Yogi Penceliah
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GSB lecturer addresses conference in Copenhagen
Dr Mihalis Chasomeris of the Graduate
School of Business represented UKZN
at the International Association of
Maritime Economists (IAME) conference in Copenhagen, Denmark,
earlier this year
The peer-reviewed conference was
attended by more than 200 maritime
specialists from 35 countries and 109
papers were presented. Dr Chasomeris
presented his research on: The
(mis)measurement of Africas shipping
costs in a global context.
The United Nations, World Bank,
African Development Bank and several
researchers use import cif/fob ratios
to measure and compare a countrys
Attending the IAME Conference Gala Dinner are ( from left) Professor Talley and
or regions international transport Mrs Talley of the Old Dominion University in Virginia, United States; Ms Beelen of
costs. The purpose of Dr Chasomeris the University of Antwerp in Belgium, and Dr Chasomeris of UKZNs Graduate
paper
was
to
assess
the School of Business.
(mis)measurement of country cif/fob
ratios and their use as measures of
international transport costs for countries within the African region.
Dr Chasomeriss findings showed that where the quality of the data is reliable, a countrys composition of imports has
a significant effect on that countrys cif/fob ratios; hence researchers cannot use the ratio as a dependable measure
of direct shipping costs.
For countries like Malawi, Zimbabwe, the Democratic Republic of the Congo and South Africa, inaccurate trade data
generate inaccurate and unreliable country cif/fob ratios that are neither able to show the countrys actual ad
valorem shipping costs nor direct costs of transportation. Studies which have used the cif/fob ratios to analyse a
countrys or regions transport costs may have estimated the levels and trends in international transport costs incorrectly
and thus may also misinterpret their impact on trade and economic growth.
The presentation of his paper was well received. As an economist Dr Chasomeris still finds it difficult to comprehend,
and is saddened by, how a student in Norway on a part-time summer holiday job can earn R154 per hour (120
Norwegian Kroner) whereas a friend of his in South Africa has to try to support his wife and three children on R100 per
day.
Dr Chasomeris represents the African region as a member on the IAME Council. Next year the IAME conference will be
in Lisbon and Dr Chasomeris has encouraged all staff and students interested in joining or learning more about IAME
to contact him at chasomerism1@ukzn.ac.za
- Mihalis Chasomeris
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UKZN academic presents paper at Bahamas
conference
Professor P S Reddy of UKZNs
School of Public Administration and
Development Management presented a co-authored paper at the
2009 Commonwealth Local Government Forum (CLGF) Research
Colloquim and Conference in the
Bahamas recently.
The theme of the conference 
hosted by the Government of the
Bahamas  was: Improving Local
Government : The Commonwealth
Vision.
Professor Reddys paper, coauthored by a doctoral graduate, Dr
J P Govender, was titled: The
Imperative of Participation in South
African Local Government. Professor Reddy was re-elected as an
Alternate Associate Member of the

Board representing universities and
research organisations.
The Conference was attended by
about 600 ministers of local government, elected local government
mayors and leaders, officials from
all spheres of government, academics as well as representatives
from NGOs, regional/international
development organisations and the
private sector from all over the
world.
It was a unique event in that it
promoted debate, policymaking
and international learning with key
practitioners in the local government sector. Some of the strategies
included improving the financial
base of local government; local
service delivery to meet the needs

of the whole community; community engagement with local
government; central local
relations; regional co-operation;
the competence of municipal
functionaries; effectiveness of
local government associations;
monitoring and evaluation of the
local government sector and the
role of the CLGF in this regard.
The Colloquim, held under the
aegis of the Commonwealth Local
Government Forums Research
Advisory Group, brings together
local government academics and
practitioners from member countries
across the Commonwealth to
provide research and policy support to CLGFs programmes.
- Purshottama Reddy

Professor Kriben Pillay premieres Brain Scam
at UK Conference
Professor Kriben Pillay of the Leadership Centre has premiered his groundbreaking presentation, Brain Scam, at
the 3rd International Conference on
Consciousness, Theatre, Literature
and the Arts, at the University of
Lincoln in England.

Brain Scam is an experimental work
that uses illusion to explore the nature
of consciousness and perception,
which is now becoming central to
research in leadership studies. The
presentation, which was the
centrepiece of the Conference,
featured both Professor Pillay and
master illusionist, Mo Magic (Mr
Mahommed Moorad), and previewed
a week before the UK presentation at
the GSB auditorium to a large and
enthusiastic audience.
Professor Daniel Meyer-Dinkgräfe, the
conference director, was highly
complimentary of the work as both a
performance piece and a serious
research project.

Professor Kriben Pillay.
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Professor Pillay also presented a paper
on The Use of Illusion in the Pedagogy
of Leadership Studies, where he
displayed how illusion is a powerful
form of educational theatre, which in

turn is an important experiential
learning process.
In the specific instance of teaching
concepts of leadership transformation, illusion allows learnings to be
deeply felt experiences, which would
otherwise remain elusive academic
constructs, and which, in the context
of leadership studies, would have no
meaning in the real world of social
action, said Professor Pillay.
Professor Pillay will make a version
of Brain Scam available to schools as
part of the Leadership Centres
community outreach.
Quoting a programme note, Professor
Pillay said: Schools and universities
will have to tell students about visual
illusions, unconscious experiences and
how to adapt to change.
- Kriben Pillay

Upcoming College Events
American-African-European Summer School
Date

:

5 - 16 October 2009

Theme

:

Intercultural Perspectives and Challenges of Equalization and Empowerment in South Africa

Venue

:

School of Management at UKZN

Information

:

Ms Lindiwe Kunene on Tel: +27 (0) 31 260-7152 or Email: kunenel3@ukzn.ac.za
or visit: www.aae-summerschool.org

Business Breakfast Meeting in Celebration of the 20th Anniversary of the Enriched Management
Studies Programme
Date

:

Thursday, 8 October 2009

Time

:

07h00 for 07h30

Venue

:

Sandton Sun Hotel, Cnr Alice & Fifth Streets, Sandton, Johannesburg

Guest speaker :

Mr Cyril Ramaphosa, Executive Chairman of Shanduka Group

Bookings

Ms Christien Thompson on Tel: +27 (0) 31 260-2083 or Email: thompsonc@ukzn.ac.za

:

Ellie Newman Memorial Moot Court Final Competition
Date

:

Thursday, 8 October 2009

Time

:

17h30 for 18h00

Venue

:

Howard College Theatre, Howard College Campus, UKZN
The judges of the competition are Ms Justice Theron, Mr Justice Koen and Mr Justice Jappie

Booking

:

Ms Caroline Narsiah on Tel: +27 (0) 31 260-2549 or Email: narsiahc@ukzn.ac.za

Business Management Conference
Date

:

5  7 November 2009

Venue

:

Graduate School of Business, Westville Campus, UKZN

Guest speaker :

Mr Russell Loubser, Chief Executive Officer of the Johannesburg Stock Exchange

Information

Website: http://bmc2009.ukzn.ac.za or Email: bmc2009@ukzn.ac.za or
Tel: +27 (0) 31 260-1584

:
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