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Message from the
Deputy Vice-Chancellor 
and Head of College

In this second College Newsletter for 2016 we reflect, as usual, 

on staff and student achievements, research and community 

engagement projects and useful collaborations and partnerships. 

Coming as it does at the end of the first semester and only after 

a couple of months after the 2016 graduation ceremonies, the 

Newsletter not only contains exciting and interesting graduation  

highlights but it also covers some important College stories and 

events of the first semester of 2016.

In so far as graduation is concerned, it is gratifying to note that the 

College postgraduate throughput this year was fantastic to say the 

least. For the first time ever, we graduated a total of 43 PhDs. This was 

more than 79.2% increase on the 2015 numbers when we graduated 

only 24 PhDs. Similarly we graduated 324 Masters Degrees, an increase 

of 50% on the 2015 numbers when we graduated only 216. Most 

exciting is the fact that 15 of our own staff members obtained their 

PhDs. We thank them and congratulate them for the achievement.

Speaking of achievements, it is heart-warming to see that our research 

productivity increased tremendously in 2015. The increase of almost 

19% from 15102 PUs in 2014 to 18074 in 2015 as mentioned in one of 

the stories, is no mean feat. Although this data is yet to be audited 

and may well change after DHET verification, there is no doubt that the 

measures and initiatives we put in place through a Turnaround Strategy 

are beginning to bear fruit.

Other stories covered in this Newsletter include outstanding accolades 

by some of our students. In that regard Ms Justine Lindsay should be 

congratulated for graduating with summa cum laude in her BCom 

Accounting Honours Degree and for being placed among the top 

5 nationally in this year’s SAICA’s CTA qualifying examination. Ms 

Siphosakhe Phakathi should also be congratulated for being the first 

recipient of the newly-established Steven Wallace Scholarship to study 

maritime law. 

Also featured in this Newsletter are highlights of community outreach 

initiatives and projects undertaken by students in the College. We salute 

them for the outstanding work they are doing. We also salute our staff 

members who ran the recent Comrades marathon including Ms Salma 

Vanker whose first Comrades adventure is captured in this Newsletter.

In concluding I would like to thank those who contributed stories 

and opinion pieces to this edition. I also wish to thank our PR Team,  

Ms Hazel Langa and Ms Thandiwe Jumo for continuing to deliver a 

first class College Newsletter. To everyone else, enjoy reading it.

Professor John C Mubangizi
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Research Output in the College   
Policies Bearing Fruit...

The College of Law and Management Studies (CLMS) has 

had a few financial constrictions during the past few years 

as a result of the UKZN RAM model and the CLMS Turnaround 

Strategy. Academic staff members have been asked to do 

more with less and resources have been cut to the bone. 

Notwithstanding these constraints, the Schools in the College 

have managed to increase their research and postgraduate 

output in 2015. The increase of almost 19% from 15102 PUs in 

2014 to 18074 PUs in 2015 and it seems as if the various policies 

are finally paying off. The increase is in all the Schools for 

both research PUs and PUs generated through postgraduate 

graduations as represented in the graph below:

The numbers reveal a list of 13 incredibly prolific individuals 

in 2015 – all who have more than 200 PUs, double what is the 

Senate norm for full professors! The individuals who exceeded 

300 PUs for the year 2015 are: 

• Professor Stephen Peté, School of Law (Law) – 600 PUs 

• Dr Maxwell Phiri, School of Management, IT and 

Governance (SMIG) – 546 PUs 

• Professor Stephen Migiro, Graduate School of Business & 

Leadership (GSB&L) – 529 PUs 

• Professor Krish Govender, School of Management, IT and 

Governance – 480 PUs 

• Dr Mohamed Hoque, Graduate School of Business & 

Leadership – 432 PUs 

• Professor David McQuoid-Mason, School of Law – 426 

PUs 

• Dr Ziska Fields, School of Management, IT and Governance  

– 410 PUs 

• Dr Mabutho Sibanda, School of Accounting, Economics & 

Finance (SAEF) – 366 PUs 

• Professor John Mubangizi, Deputy Vice-Chancellor and 

Head of College – 345 PUs 

• Dr Patmond Mbhele, School of Management, IT and 

Governance – 320 PUs 

• Professor Shannon Hoctor, School of Law – 316 PUs 

• Professor Betty Mubangizi, School of Management, IT 

and Governance – 309 PUs 

• Dr Shamim Bodhanya, Graduate School of Business & 

Leadership – 308 PUs 

Looking at the various levels, the most prolific academics are 

as follows: Full Professor – Professor Stephen Migiro; Associate 

Professor – Professor Stephen Peté; Senior Lecturer – Dr Maxwell 

Phiri; and Lecturer – Dr Mabutho Sibanda. 

The College also has two very prolific honorary appointments: 

Professors David McQuoid-Mason in Law and Krish Govender 

in SMIG.

Considering a three year average of PU output, some academics 

are consistent in their production over 300 PUs per annum: 

the two mentioned honorary appointees; Professors Shannon 

Hoctor, Sanjana Brijball-Parumasur and Manoj Maharaj as well 

as Dr Maxwell Phiri. 

The number of academics that met their Senate norms increased 

from 50 in 2014 to 62 in 2015. Although Law’s percentage 

decreased from 33% to 28%, the other three Schools posted 

an increase in the number of academics meeting their norms: 

GSB&L increased from 46% to 75%, SAEF from 11% to 27% 

and SMIG from 24% to 42%.

Sadly, it is not all good news. The number of permanent 

academic staff with zero PUs in 2015 remains about the same 

as in 2014 (72 in 2014 and 73 in 2015) – notwithstanding all the 

programmes and workshops introduced during the year. 

What is interesting, is to see the various Schools have performed 

over the past decade: in 2009, Law contributed more than 50% to 

the total of the PUs in the College – this has decreased to about 

30%. SMIG has increased from about 20% to 30%, SAEF from 14% 

to about 20% and GSB&L from less than 10% to just under 20%. 

The other initiative bearing fruit is the CLMS PhD project 

aimed at increasing the number of academics with a 

doctorate. This policy also seems effective in the GSB&L, the 

percentage increase from 44% in 2008 to 92% in 2015; SAEF 

increased from 19% to 33% during the same period; Law from 

14% to 32% and SMIG from 27% to 65%. What makes this 

particularly noteworthy is the fact that numerous academics 

with doctorates have left UKZN during these years.

Marita Carnelley

http://clm.ukzn.ac.za/Homepage.aspx
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HEARD organises a high level discussion on:  
‘The Future of AIDS Financing in Africa’ 
T he Health Economics and HIV and AIDS Research Division 

(HEARD) recently hosted a unique meeting of African 

ministers of Health at the Ditchley Foundation, Oxford, in the 

UK. Also in attendance were selected Directors of National 

AIDS Commissions, officials from UNAIDS, the World Bank, 

UNDP, SIDA and other concerned organisations to consider 

the future of AIDS financing.  The meeting was organised by 

Professor Nana K Poku from the Health Economics Research 

Chair housed in the College of Law and Management Studies 

at the University of KwaZulu-Natal. The discussions turned 

on the call by UNAIDS for greatly increased funding in order 

to meet its accelerated ‘Fast Track’ for the five years to 2020 

and beyond that, to the 2030 goals. 

Discussions focused on two fundamental tensions. The first 

is that HIV and AIDS are now sited within the very large 

and encompassing Sustainable Development Goals, which 

cover nearly every important aspect of human security 

and environmental stability. The cost implications of any 

combination of the larger of these issues (climate change; 

ending poverty in all its forms) will sharpen the unavoidable 

political differences over prioritisation. The second of 

these tensions is the imperative of establishing or greatly 

extending and improving Universal Health Coverage (UHC) 

in southern African countries, while consolidating and 

furthering the advances made against AIDS to date.  

There is very considerable inertia behind the massive and 

costly roll-out of anti-retroviral treatment (ART) to 18 million 

individuals, which includes the burdens entailed in keeping 

these regimes in place into succeeding decades. In addition, 

as many as twenty-six million HIV-positive people await 

treatment availability; and a ‘test and treat’ approach has 

been advocated by UNAIDS. Yet despite the changed and 

changing fiscal landscape, a ‘more of the same, but better’ 

ethos persists - and with it, not a grounded reconsideration 

of ends and means, but a hope that African states will be 

able to ‘create fiscal space’ and find efficiencies on a scale 

that will not only cover donor shortfalls but will also secure 

a near-doubling on resources. 

Historically, we know that the steepest declines in new 

HIV infections have arisen from behavioral change, but 

identifying what is most effective has proved difficult to 

identify and is very likely to be highly context-dependent. 

This makes more research into effective and enduring 

behavioral change for the purpose of reducing infections 

a first-order priority.  Also evident in the discussions was 

a divergence over the how the struggle against AIDS 

should relate to the furtherance of Universal Health 

Care.  Although arguments which turn on ‘vertical versus 

horizontal’ approaches are over-simplifications, so too are 

the ideas that (where it exists), complementarity between 

AIDS and primary health services can obviate the need for 

hard choices, or that the negative and disruptive legacies 

of AIDS provision in matters ranging from sustainability to 

staff shortages can quickly be surmounted. Nor can the AIDS 

funding crunch be abstracted from the political and legal 

responsibilities of Health Ministries, the worsening problem 

of non-communicable diseases, or normative expectation 

(both local and international) for something which at least 

approaches the ideal of universal health. 

The era of AIDS primacy and abundant resources is already 

over, but we have not yet adjusted our strategic thinking 

-and now, more than one year into the five-year ‘Fast Track ‘ 

period, we have no time to lose. Instead of insisting on and 

hoping for the ideal, we must calculate how much we can 

accomplish with considerably less. Hard choices await, but 

failure to recognize that ‘business as usual’ is not an option 

will make those choices harder still.

Nana Poku

http://www.heard.org.za/
http://www.heard.org.za/
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Research output at the core of  
Macroeconomics Working Group 
A  team of economists comprising academic staff and 

postgraduate students of the School of Accounting, 

Economics and Finance (SAEF) known as the Macroeconomics 

Working Group (MWG) is working hard to raise the School’s 

research profile.

The group which formally existed as an informal cluster 

before being recognised as a SAEF research initiative last 

year is instrumental in empowering students and staff with 

research skills which translates to research output.

The group was started by Dr Harold Ngalawa, with Mr Chris 

Tipoy being very influential in getting it off the ground.  

While Mr Adebayo Kutu, a PhD candidate, is the convenor of 

the group’s academic workshops and Mr Ntokozo Nzimande 

has been managing the group’s plans to attend international 

conferences. 

Presently, the Group meets twice a week, on Mondays and 

Thursdays, in the SAEF Research Centre Board Room. 

The Tuesday sessions are reserved for workshops on 

advanced techniques of solving macroeconomic problems. 

Among others, Tipoy facilitated workshops on MATLAB 

(MATrix LABoratory), a computing system designed to 

carry out matrix computations. These were followed by 

workshops on DYNARE, a tool that is used together with 

MATLAB to solve, simulate and estimate dynamic stochastic 

general equilibrium (DSGE) models. 

Ngalawa facilitated these workshops, subsequent to the 

DYNARE workshops were sessions on (calibrated) DSGE 

models, which were also facilitated by Ngalawa. In the second 

half of 2016, it is expected that the group will have workshops 

on R and Bayesian DSGE modelling, among others.

The Thursday meetings, on the other hand, are research 

discussion sessions. Anyone is allowed to bring his/her 

current research work for discussion. Only one person’s 

research is discussed per session. Since the group started, 

the Thursday sessions have become so popular that a 

number of lecturers have been referring their students to 

the Group to have their current work discussed. Among 

others, students of Dr Gerry Bokana, Dr Mabutho Sibanda, 

Dr Collette Muller, Dr Farai Kwenda and Ngalawa have had 

their research discussed by the Macroeconomics Working 

Group.

A total of 12 members of the Group will be attending the 

2016 Management, Business, Administration and Legal 

Initiatives (MBALI) International Conference hosted by the 

University of Zululand from July 6 to 8 at Richards Bay.

The conference organisers have agreed to waive the 

conference fees in support of the group showcasing its 

research. Additional funding has been sourced from the 

College of Law and Management Studies Research Office 

and SAEF to cover the shortfall. Among the 12 that will be 

attending the MBALI Conference are lecturers Ngalawa, 

Tipoy and Ms Nezeka Damoyi, four developmental lecturers, 

Mr Simiso Msomi, Mr Ntokozo Nzimande, Mr Ayanda 

Meyiwa, and Ms Rethabile Nhlapo and five PhD candidates, 

Mr Adebayo Kutu, Mr Akinola Morakinyo, Ms Lenhle Dlamini, 

Mr Akinola Gbenga and Mr Sebuhuzu Gisanabagabo. Each 

of the PhD candidates will be presenting a paper. It is 

expected that at least seven papers will be submitted for 

publication within three months of the MBALI conference.

Going forward, the MWG intends to carry out pioneering 

macroeconomics research, which is expected to be 

published in leading journals. The Group’s research output 

is also expected to lead to well-informed policy decisions 

and implementation. The group is also planning to collate 

current data and examine trends of macroeconomic 

indicators, a project that will be undertaken ad continuum. 

Recently, the South African Reserve Bank invited 

macroeconomists from UKZN and other universities in 

the country to discuss how the Bank can partner with 

institutions of higher learning in an attempt to understand 

financial instability. This is another area that the Group 

want to develop capacity in.

The long term objective of MWG is to develop Macroeconomics 

as one of the niche research areas of UKZN in general and 

SAEF in particular. The Group has a Moodle page called “2016 

Macroeconomics Working Group W” that is being used for 

communication and sharing of research materials. 

Harold Ngalawa

http://saef.ukzn.ac.za/Homepage.aspx
http://saef.ukzn.ac.za/Homepage.aspx
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UKZN and Mauritius’ Open University have signed a 

Memorandum of Understanding (MoU) which will 

strengthen collaboration between the two universities.

The collaboration came about after School of Management, 

Information Technology and Governance (SMIG) and academic 

champion, Dr Upasana Singh, discussed the possibility of the 

arrangement with Open University academic, Mr Perienen 

Appavoo, at an IT conference in Mauritius last year.

‘Mr Appavoo and I shared common areas of research 

interest, and I suggested to him that we should try to get 

an MoU between our two universities to promote better 

collaboration. It has been a long journey since July 2015, with 

numerous versions of the agreement being edited, but it was 

finally approved and signed earlier in April,’ said Singh.

Singh added that the joint venture is open to any UKZN and 

Open University academic who has interest in being part of 

its efforts to promote cooperation in the following areas:

• Research collaboration between staff.

• Participation of students in collaborative research 

projects.

• Exchange of academic materials and academic 

publications.

• Cooperation in developing and supervising new research 

projects.

• Cooperation in joint supervision of Masters and PhD 

students.

During a meeting between the two institutions in May, College 

of Law and Management Studies Deputy Vice-Chancellor 

and Head, Professor John Mubangizi stressed that the MoU 

is signed at Institutional Level. However, this discussion is 

for the College, and specifically with SMIG. To encourage 

research exchange and collaboration, it was agreed that 

Singh will arrange for academics from the College to deliver 

a virtual presentation at Open University’s Research week to 

be held at the end of July and for Open University to try and 

attend the Business Management Conference in August to 

engage in discussions on taking these projects forward. Open 

University’s Director General, Dr Kaviraj Suknon emphasised 

that he would like to have one concrete project finalised by 

the end of 2016.

‘The MoU permits any academic at these two universities to 

participate in joint collaboration over the next three years. 

UKZN academics wanting to participate in collaborative 

projects are requested to contact me to facilitate this 

process,’ she said.  

Thandiwe Jumo

MoU between UKZN and Open University 
in Mauritius to strengthen research 
collaboration 

Dr Upasana Singh with academics from Mauritius.  

Dr Upasana Singh with the delegates from the Open University of Mauritius.

http://smitg.ukzn.ac.za/Homepage.aspx
http://smitg.ukzn.ac.za/Homepage.aspx
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UKZN academics contribute to 
2016 South African Health Review

The 2016 edition of the South African Health Review 

(SAHR) was officially launched on 4 May at the Health 

Systems Trust Conference in Gauteng. Two UKZN academics 

continue to make a significant contribution to the review.

Now in its 19th edition, the review begins with the usual 

overview by UKZN’s Mr Andy Gray and Professor Yousuf 

Vawda of new heath policy and legislation. The pair notes 

that while the long-awaited National Health Insurance (NHI) 

White Paper has been released, related funding and policy 

issues have yet to be finalised. 

Although a White Paper is expected to provide finality on a 

policy in a manner which brings it to a state of readiness for 

implementation, including the development of any necessary 

legislation, the NHI document leaves many questions 

unanswered. The need for major changes to existing 

legislation is signalled in the White Paper, such as changes 

to the National Health Act and the Medical Schemes Act, and 

perhaps even the Constitution. The possibility of a new NHI 

Act is also flighted. Two small steps (in the form of drafts Bills 

to amend the National Health Laboratory Service Act and to 

create a new National Public Health Institute of South Africa) 

have been taken. However, neither Bill has yet been tabled 

in Parliament.

Once the Medicines and Related Substances Amendment Acts 

of 2008 and 2015 have been promulgated, the new South 

African Health Products Regulatory Authority is not expected 

to come into operation before 2017, and will have to face not 

only the backlog in registration applications for medicines 

that is the legacy of the Medicines Control Council, but 

also undertake the effective regulation of complementary 

medicines and medical devices.

While there have been strident calls for a fundamental 

redesign of the Health Professions Council of South Africa 

in order to create an independent, self-regulatory council 

for the medical and dental professions, it is unclear whether 

these calls will be heeded.

The Medical Innovation Bill (dealing with the legalisation of 

cannabis for medicinal use), one of the few Private Member’s 

Bills to be tabled, still languishes in Parliament.

Vawda (School of Law) and Gray (Division of Pharmacology) 

have collaborated on this work for the fifth year in succession. 

In addition, they have co-authored a book chapter, ‘TRIPS, 

Access to Medicines and Local Production in South Africa,’ 

in the book The New Political Economy of Pharmaceuticals: 

Production, innovation and TRIPS in the Global South 

(Palgrave Macmillan, 2013), as well as being involved in 

various projects relating to medicines regulatory activity 

in Africa. Their efforts represent a good example of how 

academics at UKZN are collaborating in cross-disciplinary 

work that is beneficial to the wider community.

Yousuf Vawda

Professor Yousuf Vawda. Mr Andy Gray.
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GRADUATION  HIGHLIGHTS

For the first time in the history of the College of Law and 

Management Studies, a remarkable 43 doctoral degrees 

were conferred upon staff and students during the 2016 

Graduation period. This was a resounding success if one 

considers that 19 and 23 doctoral degrees were awarded in 

2014 and 2015 respectively.

Another notable achievement was the awarding of doctoral 

degrees to 15 of our own College staff members.

The College has been working tirelessly to transform itself 

in terms of research productivity. Many interventions have 

been put in place by the College management including the 

monitoring of the Staff PhD Project on a monthly basis.

The Deputy Vice-Chancellor and Head of the College, Professor 

John Mubangizi was pleased with the results and commended 

the College Dean of Research, Professor Marita Carnelley, for 

her leadership in this area of research.

Doctoral degrees for College staff

Dr Khalida Akbar  
School of Management, IT & Governance
Thesis: A phenomenological study of the 
employment experiences of persons affected by 
Acquired Brain Injuries (ABI’s) in South Africa
Supervisor:  
Professor Henry Wissink

Dr Evelyn Derera  
School of Management, IT & Governance
Thesis: Women’s economic empowerment 
and entrepreneurship in Agriculture: A case 
of Mashonaland West Province in Zimbabwe
Supervisors:  
Dr Maxwell Phiri and Professor Roger O’Neill

Dr Ntabeni Jere 
College Teaching and Learning Unit
Thesis: The Role of Information and 
Communications Technology in improving 
food security in KwaZulu-Natal
Supervisor:  
Professor Manoj Maharaj

Dr Brian Majola
School of Management, IT & Governance
Thesis: Women’s representation and 
participation in the era of decentralisation
Supervisor: Professor Thokozani Nzimakwe

Professor Brian McArthur
School of Management, IT & Governance
Thesis: Information Systems Research 
Methodology Curricula
Supervisor: Professor Renuka Vithal

Dr Msizi Mkhize
School of Accounting, Economics and Finance
Thesis: The influence of attitudes towards 
mathematics on learning accounting 
amongst pre-service accounting teachers
Supervisors: Professor Suriamurthee Maistry 
and Dr Sally Hobden

The College congratulates the following staff members:

http://clm.ukzn.ac.za/Homepage.aspx
http://clm.ukzn.ac.za/Homepage.aspx
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Dr Paulette Naidoo
College Student Support Services
Thesis: On the cusp of context 
and profession: An interpretative 
phenomenological analysis of identity 
negotiation and compromise amongst South 
African Psychologists employed in Student 
Counselling
Supervisor: Professor Duncan Cartwright

Dr Mbuyiseni Ntuli
Graduate School of Business and Leadership
Thesis: An analysis of systemic thinking 
in decision-making processes in the 
municipalities within the Province of 
KwaZulu-Natal
Supervisor: Dr Lawrence Lekhanya

Dr Pravina Oodith
School of Management, IT & Governance
Thesis: Bottom of the pyramid: Opportunity 
and feasibility analysis and strategy 
formulation
Supervisor: Professor Sanjana Brijball-
Parumasur

Professor Stephen Peté
School of Law 
Thesis: Penal discourse and imprisonment in 
South Africa: An examination of the evolving 
discourse surrounding imprisonment in South 
Africa, from the Colonial period to the Post-
apartheid era, and its effects on the Human 
Rights prisoners 
Supervisor: Professor Noel Zaal

Dr Annie Singh
School of Law
Thesis: The impact of the Constitution 
on transforming the process of Statutory 
Interpretation and the Law in South Africa
Supervisor: Professor George Devenish

Dr Sanjay Soni
School of Management, IT & Governance
Thesis: Service quality, student satisfaction 
and brand equity: A case of select South 
African universities
Supervisor: Professor Krish Govender

Dr Thea Van Der Westhuizen 
School of Management, IT & Governance
Thesis: Developing individual entrepreneurial 
orientation: A systemic approach through the 
lens of  Theory U
Supervisor: Professor Kriben Pillay

Profressor Debbie Vigar-Ellis
School of Management, IT & Governance
Thesis: Consumer knowledge and its 
implications for aspects of consumer 
purchasing behaviour in the case of 
information-intensive products
Supervisors: Dr Esmail Salehi-Sangari and  
Dr Leyland Pitt

Dr Sakhile Zondi
School of Management, IT & Governance
Thesis: Public participation and service 
delivery with particular reference to ILembe 
District Municipality
Supervisor: Professor Purshottama Reddy
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GRADUATION 2016
UKZN Awards  

Honorary Degree to 
UNAIDS Executive Director

UKZN Chancellor Dr Zweli Mkhize congratulates the 
Executive Director of UNAIDS (the Joint United Nations 
Programme on HIV and AIDS), Dr Michel Sidibé, who 
received an honorary Doctor of Administration Degree 
from UKZN for his contribution in the fight against AIDS.

Nedbank Retail KZN Regional 
General Manager, Dr Fayzel 
Omar earned a DBA Degree.

Umtshezi Mayor Mr Bongani 
Dlamini was awarded a 

Masters Degree in Public 
Administration.

Spar KZN Project Manager 
responsible for Development in 

the Eastern Cape Region,  
Mr Xolani Dubazane, graduated 

with an MBA Degree.

Shaping KZN’s Leaders

Beauties with brains - LLB summa cum laude graduates.

Constitutional Court Justice Raymond Zondo 
congratulates LLM graduate Mr Sbusiso Mbutho.

Ms Rosemary Quillling.

Distinguished Teacher 
Award
Information Systems and 
Technology Lecturer, Ms Rosemary 
Quilling, was one of the proud 
recipients of a UKZN Distinguished 
Teacher Award at this year’s 
Graduation ceremony in April. 
This was in recognition of her 
exceptional and outstanding 
contribution to teaching and 
learning at UKZN.
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GRADUATION 2016

Congratulations to LLB cum laude graduates.

Ms Mhlophe Sithole from the College of 
Health Sciences was awarded an  

MCom Degree for a study on Industrial 
Relations.

Professor Betty Mubangizi (centre) with her 
Masters students.

Public Governance expert Professor Betty Mubangizi celebrated 
the graduation of her postgraduate students Ms Zanele Nxumalo 
(left) and  Ms Sindi Ngwenya (right) who graduated with Masters 
Degrees in Administration and Dr Emmanuel Mpungose who 
graduated with a doctoral degree in Public Administration. 
The title of  Mpungose’s thesis was: “Exploring Public Policy 
implementation in a decentralised state: The case of the Language 
Policy implementation in KwaZulu-Natal”.   

Congratulations to 
budding Economists

Young academics from the School of Accounting, Economics 
and Finance Mr Ntokozo Nzimande (left) and Mr Simiso 
Msomi graduated with Masters degrees in Economics.

MCom Degrees for Local Economic Development Young Researchers.

Masters study in Maritime 
Economics

Mr Ayanda Meyiwa from the School of Accounting, 
Economics and Finance was awarded an MCom in 
Leadership Studies. “Assessing measures to improve 
South Africa’s port doctrine: Pricing and governance 
reform” was the title of his dissertation under the 
supervision of Maritime Economist Dr Mihalis Chasomeris.

Dr Emmanuel Mpungose.
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College Professional Services staff graduates

Obtaining a higher qualification is top priority for a 

number of College Professional Services staff - this was 

evident during the 2016 graduation period when ten staff 

members were awarded undergraduate and postgraduate 

degrees by UKZN and other institutions of higher learning. 

Dr Kathy Cleland, Director of College Professional Services, 

congratulates the following staff members: 

• Ms Thandiwe Jumo (BTech), College Public Relations Unit

• Ms Xolile Mathe (BTech), School of Accounting, 

Economics and Finance

• Ms Mandisa Mbatani (PG Dip), College Human 

Resources Office

• Ms Zikhona Mojapelo (BBA), Graduate School of 

Business and Leadership

• Ms Kiru Naidoo (PG Dip), Graduate School of Business 

and Leadership

• Ms Thina Ngubane (PG Dip), College Teaching and 

Learning Unit

• Ms Lungile Ntola (MCom), College Academic Services

• Ms Praveena Ramnandan (MCom), School of 

Management, IT and Governance

• Ms Denise Stillies (BBA), School of Accounting, 

Economics and Finance

• Ms Jenasha Tooray (MCom), School of Management, IT 

and Governance

Ms Kiru Naidoo from the Graduate School of Business and 

Leadership achieved a Distinction pass on a Postgraduate Diploma 

in Marketing and Supply Chain Management. Commenting on 

her achievement she said: ‘After a break of 21 years I decided 

to get back to studying and completed my first degree last year.’ 

She is appreciative of the 

support she received from 

her family throughout 

her studies. ‘I feel very 

proud and honoured to 

have achieved so much 

and my journey to success 

has just begun.  I am so 

grateful for the support and 

understanding that I got 

from my wonderful family, I 

am totally indebt to them,’ 

said Naidoo. 

College Academic 

Administrative Officer, Ms Lungile Ntola, was awarded a 

Master of Commerce Degree in Management for a dissertation 

titled: “An exploration of perceptions and experiences of the 

University of KwaZulu-Natal’s college reorganisation process:  

The views of professional support staff in the College of Law 

and Management Studies”.

Commenting on her academic journey she said:  ‘It was quite 

an interesting journey and I would like to encourage other 

aspiring research students to not doubt themselves and 

what they can achieve.  As much as there can be challenges 

in research, there are always people who are willing to 

participate, to share their experiences and opinions.  Those 

who also appreciate having to voice their concerns knowing 

that someone wants to lend a listening ear and with the hope 

that the overall effort will bear something positive in return.’

Hazel Langa

Ms Mandisa Mbatani.Ms Thandiwe Jumo. Ms Thina Ngubane. Ms Denise Stillies.Ms Kiru Naidoo. Ms Lungile Ntola.Ms Zikhona Mojapelo. 

Ms Jenasha Tooray with her family.
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Two PhDs and two MBAs for Forensic Services Team

Another highlight of the College’s graduation ceremonies 

was the awarding of two doctoral degrees and two 

masters degrees to four staff members from UKZN’s Forensic 

Services. 

The Head of Forensic Services, Dr Ranesh Sivnarain was 

awarded a PhD for his thesis titled: “Employee fraud and 

prevention strategies at the University of KwaZulu-Natal”. 

While Forensic Investigation Specialist, Dr Harold Patrick 

earned a PhD for his study titled: “Security Information flow 

in the Public Sector: KZN Health and Education”.

Both Ms Thina Khoza, Forensic Audit Specialist, and Mr 

Mzamo Mkhwanazi, Forensic Investigation Specialist, 

graduated with Master of Business Administration degrees.

Khoza’s dissertation examined “The importance and 

effectiveness of Corporate Governance at UKZN” while 

Mkhwanazi studied the “Efficiency and effectiveness of 

fraud risk management at the Department of Health KZN”.

Commenting on the remarkable team achievement Sivnarain 

said: ‘Our latest qualifications serve to galvanise our position 

within the University in ensuring sound governance and to 

hold staff accountable for breaches of governance and 

ethics. I want to congratulate Harold, Thina and Mzamo for 

brining honour to our Team at Forensic Services. Well done!’

The team agreed that juggling a large volume of forensic 

matters at UKZN and their studies was not an easy task 

but they inspired each other to succeed – in fact Sivnarain 

completed his research in four semesters!

Khoza’s strategy was to stay focused, she explained: ‘I stayed 

focused and determined to complete my MBA. It had not 

been easy, at times I would wake up very tired but I persisted. 

I managed to deliver on all my work commitments. I never 

missed a deadline, my colleagues were very supportive which 

also made the journey very relaxed.’

The College congratulates the four colleagues from UKZN 

Forensic Services.

Dr Ranesh Sivnarain.

Ms Thina Khoza. Mr Mzamo Mkhwanazi.

Dr Harold Patrick.

Hazel Langa



14 College of Law and Management Studies

Chief Justice  urges students to 
uphold the Constitution

One has to wonder what would have become of our 

country without lawyers like Nelson Mandela, Oliver 

Tambo and Pius Langa, said Chief Justice Mogoeng Mogoeng 

during his inspirational address to law graduates at the Law 

School graduation ceremony in April.

The keynote address titled: “Our Hope, Our future” was 

preceded by the 14th Victoria & Griffiths Mxenge Memorial 

Lecture in which Mogoeng encouraged students to make a 

valuable contribution to the judicial system by upholding the 

values of the Constitution.

‘I have known professionals and lawyers to be real decision-

makers and game-changers, so now we are looking to you 

graduates because you are our future,’ said Mogoeng.

Mogoeng advised graduates to adopt a spirit of patriotism 

and help the nation identify what can lawfully be done to 

build a just society for all.

‘We have economic challenges, so not everyone might find a 

job. However long it takes before you find a source of income, 

please make a vow to yourself to be a person of character 

and integrity because who you are will determine who your 

children will be and they will inform the type of community 

we are,’ he said.

Mogoeng added that graduates should aim to secure 

positions in international courts and get involved in shaping 

youth to become future leaders. 

‘International courts complain that they never see South 

African lawyers appear before them. This is a challenge you 

must take hold of. Regarding our youth, many institutions 

of higher learning and community structures are being burnt 

down and in most cases these acts are done by the youth. 

‘Your graduation today is a great source of inspiration to 

those who are on the verge of giving up, so I encourage 

you to take the tension out of the law and help us solve our 

problems together,’ he said.

Thandiwe Jumo

Chief Justice Mogoeng Mogoeng addressing law graduates.

http://law.ukzn.ac.za/Homepage.aspx
http://law.ukzn.ac.za/Homepage.aspx
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Treasury official urges graduates to be 
adaptable
OThe Head of the Economic Modelling and Forecasting 

Unit of the National Treasury, Mr Konstantin Makrelov, 

delivered an inspirational keynote address to graduates of 

the College of Law and Management Studies.

He congratulated the class on their achievements and 

reminded them that they represented less than 5% of all 

students who started Grade 1, a factor which was slowing 

down economic growth in a country already plagued by a 

shortage of skills.

In order to transform this bleak picture he encouraged the 

graduates to set challenging goals in different areas of their 

lives and achieve them. A degree alone was not adequate, 

he said.

‘Being successful requires a combination of skills such as 

passion, hard work, love for what you do, self-confidence, 

humility, integrity and various other factors.’

Makrelov shared a few principles which have contributed to 

his success, including constant self-reflection, adaptability, 

and foresight.

On self-reflection, he encouraged the graduates to work on 

developing an ability to internalise constructive criticism 

from others and to question their view of themselves.

‘If you are adaptable, you should feel equally comfortable and 

equally effective in working for the provincial government of 

KZN or a large corporate law firm in Sandton. High levels of 

adaptability allow you to be effective across different groups 

of people, not only in South Africa but across the world.

‘Many of you will choose to work for companies based 

on the salary they offer you now, rather than the growth 

opportunities and training they provide,’ he said, encouraging 

graduates to think ahead.

He encouraged them to strive to become loyal citizens of the 

country by becoming incorruptible business leaders which 

translated into economic prosperity.

Head of the Economic Modelling and Forecasting Unit of the National Treasury, Mr Konstantin Makrelov delivering 
his keynote address.

Hazel Langa

Far right: Guest speaker Mr Konstantin Makrelov with College 
academics.

http://clm.ukzn.ac.za/Homepage.aspx
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DA leader to use MBA to build corporate 
governance in municipality

Pursuing his studies meant sacrificing a chance to be a 

Member of Parliament, but Democratic Alliance (DA) 

leader Mr Zwakele Mncwango is confident his MBA will give 

him greater returns in the longer term. 

Mncwango, who is a provincial DA leader and an executive 

member of the eThekwini Municipality’s council, graduated 

with his MBA in April. He says he will use the qualification 

as a tool to help him make positive changes in society and a 

valuable contribution to the city’s economy.

‘I saw an MBA as a rare opportunity to gain heightened 

insight into other lifestyles. I entered politics not just as a 

career but in order to influence progress towards a better 

life for all vulnerable South Africans. I am always mindful 

of the fact that political positions are not permanent but I 

wanted to make a meaningful contribution while given an 

opportunity to lead,’ he said.

Apart from enhancing Mncwango’s leadership skills, the 

qualification also afforded him an opportunity to conduct 

research into whether eThekwini Municipality has the 

requisite frameworks of rules and practices to ensure 

transparency, accountability and good governance. 

The study, ‘Corporate Governance in eThekwini Municipality’, 

set out to identify gaps and challenges within the municipality 

which hinder progress, ultimately resulting in the council’s 

failure to obtain a clean audit.

‘The study revealed that ethics, as one of the principles of 

corporate governance, is a major challenge. More than two-

thirds of the respondents (69%) agreed or strongly agreed 

to the statement that political interference compromises 

the ethical conduct of senior council officials. This clearly 

means eThekwini Municipality needs to look closely at the 

relationship between politicians and senior officials,’ said 

Mncwango. 

While pursuing his MBA meant that Mncwango had to make 

big sacrifices, such as turning down an opportunity to be 

an MP, the knowledge and the networking opportunities 

presented by the course were worth it.

‘During my studies I got to know and interacted with 

colleagues who are future high-level managers, as well as 

professors and teaching staff who are, in most cases, former 

or current business people with great on-field experience. 

I also gained access to UKZN’s extensive alumni network 

of professionals in key positions. I believe this extensive, 

well-consolidated business network is bound to pay off 

throughout my  career, making me the first-hand recipient 

of relevant information in the field and giving me better 

chances of seizing the best opportunities,’ he said.

Thandiwe Jumo

Mr Zwakele Mncwango.
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MBA study investigates the burning issue of 
student funding

The decline in tertiary funding by Government prompted 

former Head of Bursaries at UKZN, Ms Siphiwe Mathonsi, 

to scrutinise contemporary issues related to undergraduate 

tertiary funding in her MBA dissertation.  

The study focused on UKZN students who were awarded the 

National Student Financial Aid Scheme (NSFAS) loan funding 

in 2008 with the intention of tracking and tracing progress 

in terms of employment and repayment status of their loan 

accounts.  

Mathonsi said the study discovered that 55% of the cohort 

managed to find employment and that 52% are not repaying 

their NSFAS loan accounts. ‘The study was based on a 

premise that unemployed graduates have fewer chances 

of repaying their study loans which then puts even more 

strain on Government. Unemployment of graduates is one 

of the contributors to poor NSFAS loan recovery rate,‘ she 

explained.

Mathonsi added that she would like to see her study being 

used to inform the review of Government student financial aid 

to be in line with the job market changes and to emphasise 

that priority should be given to funding of qualifications that 

fall within the parameters of scarce skills.

The knowledge gained though the MBA programme is known 

by management executives for opening doors to many 

opportunities and this is no different for Mathonsi: ‘I have 

no doubt that the MBA has contributed to my upward move 

from Head of Bursaries to 

a Manager – Decentralised 

Clinical Training Platforms 

(DCTP) which I have been 

appointed to as from 

beginning of February 2016.’

The DCTP operates within 

the parameters of a 

Community Based Training 

in a Primary Health Care 

Model - a model that is a 

resultant of a collaboration 

between UKZN and KZN 

Department of Health (DoH). 

Her new responsibilities include managing staff at 

decentralised sites and liaising with KZN DoH and Community 

leaders in ensuring that decentralised clinical training 

platforms are equipped with all resources required in order 

to achieve the objectives of the programme.  She is also 

responsible for planning and implementation of all logistics 

in support of DCTP including student accommodation and 

transport to and from clinical sites.

Mathonsi acknowledges the support of her family and UKZN 

management as a contributing factor to her success.

Hazel Langa

Ms Siphiwe Mathonsi celebrating her MBA achievement with her parents.

Ms Siphiwe Mathonsi.
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Postgraduate studies yield positive results for 
BCom Honours graduates

Bachelor of Commerce Honours graduates Mr Victor Faniran 

and Mr Joshua Chipangila, both of whom received their 

degrees cum laude, say there were professional and personal 

rewards which accrued from their studies. 

Although they pursued different fields they both described 

the experience as enriching. Faniran said doing his Honours 

Degree in Information Technology gave him an opportunity 

to explore his love of research. He presented some of his 

findings on computer-based assessment systems at the 

recent 2016 IST-Africa Conference held in Durban in May.

‘When I invigilated an examination using computer-based 

assessment systems, I was shocked at the sight of students 

finding it difficult to undertake the assessments mainly 

because of their inept use of computers. This motivated 

me to conduct research aimed at investigating students’ 

perceptions of computer-based assessments at UKZN,’ he 

said.

Faniran’s results showed that although most students 

would like to continue undertaking computer-based 

assessments, they acknowledged that challenges 

were inherent in their adoption and use. These results, 

presented at the conference, have been published in  

an IEEE publication,’ he added. Faniran is currently pursuing a 

Masters degree and intends to pursue his PhD in Information 

Technology.

For Chipangila, growing up in a small mining town in Botswana 

and seeing first-hand society’s reliance on commodity prices 

spurred his interest in global finance and economics.

‘Studying finance can benefit society as a whole and the 

discipline plays a vital role in the economic development of 

nations. The desire to further my understanding in the field 

persuaded me to continue my studies with a BCom Finance 

Honours. This one-year programme was both mentally and 

emotionally challenging, touching aspects far beyond the 

scope of Finance. It created a platform for personal and 

professional growth, as well as networking,’ he said.

Thandiwe Jumo

Mr Victor Faniran. Mr Joshua Chipangila.
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ACADeMIC exCelleNCe By STUDENTS
Accounting graduate placed fifth in SAICA’s 
competence test
When Ms Justine Lindsay graduated with her BCom 

degree cum laude and became the first student to 

receive top awards for all modules at the UKZN-SA Institute 

of Chartered Accountants (SAICA) Students’ Awards 

Ceremony in 2015, it was an indication she was destined for 

great things.

Fast forward to 2016, she continues to set a high standard by 

recently graduating summa cum laude with her Bachelor of 

Accounting Honours Degree and being ranked fifth in SAICA’s 

Initial Test of Competence (ITC). 

ITC, a standard-setting examination written after the 

completion of an accredited Certificate in the Theory of 

Accounting programme, is completed as part of the journey 

towards becoming a charted accountant (CA).

Lindsay, a trainee accountant in Deloitte’s Audit and 

Assurance Department, said passing the ITC with special 

honours was hopefully an indication of a successful future 

in accounting.

‘In order to qualify as a CA, I need to complete three years of 

SAICA-accredited articles and write two board exams – the 

ITC and the Assessment of Professional Competence (APC). 

The ITC exam is done – I was one of six students to pass 

with honours – and I am currently completing my first year of 

articles at Deloitte, which I am enjoying, and  plan to write 

the APC exam in November next year. I am uncertain whether 

I will study further after that, but if I do, I would like to start 

a Master of Commerce in Taxation,’ she said.

Lindsay not only had to overcome the obvious challenges 

associated with a tough academic programme, but she 

experienced personal tragedy when her mother passed away 

during her undergraduate studies.

‘When my mother passed away, I made a promise that I 

would continue with my studies despite going through a 

difficult time. I received an overwhelming amount of support 

from my father (John) and fiancé (Timothy Freese), both of 

whom motivated me to carry on. I believe they are proud of 

my achievements,’ she said.

Thandiwe Jumo

Ms Justine Lindsay.
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Prestigious Maritime law  Scholarship for 
law graduate
Ms Siphosakhe Phakathi is the first recipient of the 

newly-established Steven Wallace Scholarship aimed 

at individuals who are studying to become legal practitioners 

in the field of maritime law.

From an early age, the LLB graduate from Uitvaal, a small 

rural area near Ladysmith, refused to let her background 

define her future. She was inspired by her mother who 

pushed her and her five sisters to strive for more after losing 

their father when they were young.

Phakathi worked part-time while she was still in high school 

in order to supplement the social grant the family received 

from the government. 

‘I would say we were poor but my mother said we should not 

admit to that and that we should live as if we were rich. This 

was one of the things that motivated me not to feel sorry for 

myself, but work hard to achieve my goals,’ she said.

The prestigious scholarship, established by the Maritime Law 

Association of South Africa (MLASA) in honour of the late Mr 

Steven Wallace in recognition of his immense contribution to 

the field of maritime law, will enable Phakathi to complete an 

LLM in Maritime Law. For her, the postgraduate degree was a 

natural progression as she is passionate about maritime law. 

‘Maritime law is a complex and fascinating specialised area 

of law. It brings together many aspects of private law and 

has vast development opportunities,’ she said. 

Even though her research topic has not been finalised 

Phakathi intends focusing on bills of lading, in particular, the 

presentation of the bill as a pre-requisite for delivery of the 

goods. She said: ‘I will be comparing different jurisdictions 

and that of the South African position based on the Sea 

Transport Documents Act.’ 

She said she is grateful to Professor Trevor Jones, Coordinator 

of the Unit  of Maritime Law and Maritime Studies at UKZN, 

for guiding her through the process of applying for the 

scholarship which covers full tuition and accommodation 

fees, including membership of the Maritime Law Association. 

On being awarded the scholarship, she said: ‘I am 

overwhelmed, and so is my family. The support I’m receiving 

from the trustees is immeasurable. I have already been 

invited for a work shadow experience at leading law firm 

Norton Rose Fulbright to gain work experience in shipping 

law. I would say it was a great opportunity and the kind of 

exposure that every law student wishes to have.’

Phakathi is currently a member of Students for Law and 

Social Justice, and on completion of her studies, she plans 

to use her skills to contribute to the maritime sector. ‘I am 

planning to practise as a maritime lawyer and hope one day 

I will be a highly-skilled, effective, proud expert, and a good 

leader,’ said Phakathi.

Her advice to the youth: ‘Never tire of chasing your dream; 

whatever you want lies within your choices and the ability to 

work tirelessly for it. Most importantly, never compare your 

life to someone else’s.’

Hazel Langa

Ms Siphosakhe Phakathi.
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Law and Management students reach out to 
benefit their communities 

COMMUNITy ENGAGEMENT

Her2Her Connect
Student Name: Ms Nandisa 

Ngubelanga 

Field of Study: Bachelor of Laws,  

4th year

Position: Project Manager of  

Her2Her Connect

Project background: 

Her2Her Connect is an initiative that aims to sensitise young 

women to the importance of education and the opportunities 

available to them at post-secondary school level and in the 

work space. This is achieved through seminars, workshops 

and more personal sessions during which young women 

from Amanzimtoti and Mthwalume are informed by relevant 

corporates and organisations about career options and the 

power of personal branding.

Q: How was Her2Her Connect born?

A: Her2Her Connect was mainly inspired by the deep passion 

I have for community advancement but, more specifically, the 

commitment I have for supporting young women. The more I 

engaged with various young girls from different backgrounds 

the more I wanted to dig deeper in an attempt to find the 

root causes of many of the issues that affect them. I came to 

the conclusion that it all begins with education.

Q: What are your current responsibilities to this project?

A: My responsibilities include identifying young girls that need 

assistance, even though most of the time they approach me; 

ensuring that projects are conducted effectively; interacting 

with potential sponsors or people who could be of assistance 

to the organisation; and making sure that the organisation 

sticks to its mandate and remains afloat. 

Q: What has the project achieved so far?

A: So far Her2Her Connect has successfully embarked on 

a project to collect clothing for young girls in Amanzimtoti 

and Mthwalume. The support from Durban residents was 

amazing! Before we can give educational support to young 

girls we come across we first have to help meet basic needs 

such as clothing and food. We also make ourselves available 

to young women, especially those who are in their first year 

of study, to assist them with any educational needs, such as 

access to information and assisting them compile their CVs 

and get involved in organisations. Recently, we have been 

approached by a high school that has expressed a need for 

sanitary towels as well as calculators for its pupils, so we are 

currently trying to get sponsorship and assistance.

Q: What lessons has the project taught you and how do 

they tie in with your academic career in law?

A: This organisation has taught me patience, perseverance, 

compassion and communication skills, as well as the ability to 

understand people as individuals. These are valuable lessons 

because I believe that they mirror some of the qualities I 

will need as I venture into the law field. Furthermore, my 

exposure has made me want to be able to use my law degree 

to assist young girls fight for their legal rights because they 

are currently being abused. Her2Her Connect has afforded 

me an opportunity to be an active young South African by 

doing what I can to try to influence the communities with 

which I engage. So it has made me a more responsible 

individual because you end up becoming a role model for 

young girls. The decisions I make are not only for me but can 

affect those who look to me in the same way that I look to 

people I consider as mentors.

Q: What are your future plans?
A: I don’t believe in confining myself or boxing myself to 

fit society’s stereotypes or expectations. So, as much as 

I’m studying law, I would still love to get into media and 

marketing because it’s more of who I am. I used to sing in 

the KZN Youth Choir and perform in theatrical productions 

in our very own Elizabeth Sneddon Theatre. I used to dance 

at various local municipal events. I still believe that I have a 

future in the performing arts. Furthermore, I have an interest 

in business. That’s why I’ve started my company. So I’m one 

of those people who do not have a set career plan but I know 

that whatever I end up following within the legal/media/arts/

business space, I will excel in.

Community outreach is one of the key priorities of the College. This feature highlights the 
outstanding work done by College of Law and Management Studies students who are founders 

of projects benefiting the KwaZulu-Natal community.
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Thandiwe Jumo

Umtate Wamabovu
Student Name: Mr Lungelo 

Gabela 

Field of Study: Bachelor of 

Commerce (Economics and 

Finance), 3rd year

Position: Project Manager of 

Umtate Wamabovu 

Project background: 

After the Msinga area was hit by floods in 2012, Enactus 

students chose to focus on the revival of the area by starting 

a farmers’ cooperative consisting of 160 farmers, mostly 

women, operating on 60 hectares of land. To empower the 

farmers with financial literacy skills, Lungelo Gabela and his 

team have introduced an app known as Kandu which creates 

a virtual interactive platform for farmers to access harvesting 

and farming advice and ensures that farmers are exposed to 

many more markets around the province and the country. The 

app won the inaugural MTN SA Foundation ICT Challenge at 

the 2015 Enactus National Competition.

Q: What are your current responsibilities to this project?

A: My duties include calling farmers daily so as to understand 

the current situation at all times. I compile project concept, 

business and proposal documents, making sure that 

they’re always up to date. We always have to meet with 

our stakeholders to plan objectives for the project and 

make sure we share the same vision in order not have any 

redundancy. We always do constant research, finding better 

farming methods, more efficient renewable energy sources, 

better financial methods and anything that will improve 

the efficiency of the project. We also communicate with the 

municipality and the chief of the area in order to have more 

resources available. So out of all this will come daily tasks and 

at the end of each week we must report what was achieved 

and whether we’re on schedule in terms of our timelines.

Q: What has the project achieved so far?

A: I must say what we we’ve been able to achieve in this small 

amount of time is more than we and the farmers imagined 

we’d achieve. We introduced ICT to this agricultural project 

to fuse the modern technology and the traditional farming 

world. Our online app Kandu links farmers with consumers, 

retailers and wholesalers, cutting out the middleman and 

breaking the distance barrier. Kandu provides such a great 

experience for farmers, ensuring there is sustainable growth 

over time. There are too many things to mention about it and 

not enough time. We have brought two vital stakeholders, 

Edamame Technoserve and the Agribusiness Development 

Agency (ADA), into the project. They bring expertise, 

networking and funding. We secured a contract for farmers 

to grow and supply soya beans to Edamame where they get 

good margins. 

Q: What lessons has the Umtate Wamabovu project 

taught you and how do they tie in with your academic 

career in commerce?

A: As Project Manager, I have dealt with professionals 

stationed in high positions in companies and I have had to 

step up and be professional and efficient to get the work 

done. I was not excused or given a pardon for being a student.

In terms of our farmer beneficiaries, they live in very different 

circumstances and environments to mine. I have learnt how 

to bring myself to their level and humble myself in order for 

us to relate to each other.

With regards to my own team, it is very hard leading people 

and getting them to get work done. Sometimes you’ll have 

disagreements and not see eye to eye because of some 

members’ not prioritising the project like you do. As the 

leader you have to have a good work ethic and enough 

patience and dedication for the whole team.

To tie that up with my BCom degree, I have to give my best 

to both. Even the boring tasks that seem tedious are just 

as important in the success of the overall goal and that 

means studying those formulas and writing those business 

proposals. To get the results I must put in the work and know 

how to find the balance between dealing with numbers and 

dealing with relationships with people because one can’t 

thrive without the other.

Q: What are your future career and personal ambitions?

A: I see myself as a creative mind. I spot gaps, notice what’s 

missing, what doesn’t exist, what can be done differently 

and better. Entrepreneurship and business are my passions 

because that’s where you get the chance to apply yourself 

because the fields are so wide and variable. My ambitions are 

to run my own company/companies where I can create new 

content, ideas and material in my head and introduce them 

to the world. I also want to help others see their potential 

and assist them realising and using their talents because this 

country is so rich with unheard-of talent in all fields. I want 

to do what I love and love what I do and to be the best at it.
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Access to courts and justice for 
disabled persons a priority for law academic

The School of Law’s Ms Willene Holness was invited to 

participate in the Intersectoral Committee Task Team for 

persons with disabilities aimed at promoting access to courts 

and justice.

Holness was invited to the committee by Dr Praveena Sukhraj-

Ely, who heads the Directorate of Persons with Disabilities at 

the Department of Justice and Constitutional Development. 

The committee falls within the department’s chief directorate: 

Promotion of the Rights of Vulnerable Groups. 

Holness was invited to participate largely as a result of her 

recent research, in particular, a journal article titled: “Barriers 

to Advocacy and Litigation in the Equality Courts for Persons 

with Disabilities,” which was published in the Potchefstroom 

Electronic Law Journal in 2014.

The article, which Holness co-authored with Dr Sarah Rule, 

Director of Community-based Rehabilitation Education and 

Training for Empowerment (CREATE), an NGO working in 

the area of disability rights, highlights a number of barriers 

reported to be facing persons with disabilities who attempt 

to access equality courts in KwaZulu-Natal. 

‘The article concluded that much still needs to be done to 

dismantle physical, environmental, geographical, economic, 

information, social, gender and cultural barriers to access 

justice,’ said Holness.

She added that the Intersectoral Committee has been tasked 

with drafting a best practice court services model to promote 

accessibility and reasonable accommodation within courts 

for users with disabilities. 

‘This would include measures to accommodate, and universal 

design to promote, accessibility for witnesses, complainants, 

litigants, court personnel and also lawyers with disabilities, 

as well as for members of the public. The proposed model will 

be the basis for regulations or a code of practice to be drafted 

that will have stronger legal force to ensure court buildings, 

systems and procedures are accessible and accommodating,’ 

she said.

Holness has already attended one meeting of the committee. 

Other members of the committee include organisations 

focused on people with disabilities.

Ms Willene Holness (left) with Dr Sarah Rule at the Intersectoral 
Committee meeting.

Willene Holness

http://law.ukzn.ac.za/Homepage.aspx
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School of Law’s honorary professor addresses 
international tax conference

Justice Malcolm Wallis, Honorary Professor in the School of 

Law in Durban, addressed a conference at Christ’s College, 

Cambridge on the role of judges in developing tax law on 13 

April. 

The conference was organised by the Centre for Tax Law at 

Cambridge in conjunction with the Centre for Public Law 

and the Chartered Institute of Taxation. His paper titled: 

“Is Tax Really Different?” dealt with the judicial approach 

to the interpretation of fiscal legislation and contrasted the 

approach to tax avoidance schemes in South Africa with its 

counterpart in the UK.

A number of highly regarded tax lawyers attended the 

conference. These included Lord Carnwath from the 

Supreme Court in the United Kingdom and Lord Walker of 

Gestingthorpe, now retired from the Supreme Court, but 

still an ad hoc member of the Hong Kong Court of Appeal. 

Other participants were the current and the two previous 

presidents of the First-tier Tribunal (FTT) dealing with tax 

(the UK tax court), judges of the High Court and the FTT, 

academics and practitioners.

Judge Wallis’s paper was extremely well-received, being 

described by Lord Walker as an outstanding contribution 

to the proceedings. It is to be published later this year in 

the British Tax Review. After the conference Judge Wallis 

travelled to Edinburgh, where he attended and spoke at the 

8th World Bar Conference organised by the International 

Council for Barristers and Advocates.

Malcolm Wallis

OUT AND ABOUT

Justice Malcolm Wallis delivering his presentation.

http://law.ukzn.ac.za/Homepage.aspx
http://law.ukzn.ac.za/Homepage.aspx
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GSB&L academic shares development expertise 
at UK workshop

Graduate School of Business and Leadership academic  

Dr Jennifer Houghton contributed to research in the field 

of international development at a PhD research methods 

workshop held at the Humanities Research Institute, 

Sheffield, United Kingdom from 18 to 19 April.

The two-day workshop, supported by the White Rose Doctoral 

Training Centre International Development Pathway and the 

Sheffield Institute for International Development, targeted 

all PhDs working on international development issues and/or 

those undertaking fieldwork in the Global South. 

‘I was visiting two academics at the Geography and Urban 

studies departments: Dr Paula Meth and Dr Glyn Williams 

at Sheffield. Williams was running a workshop on research 

methodology with South African PhD students from Wits 

and with PhD students from the University of Sheffield,’ said 

Houghton.

‘All the students are working on international development 

studies-related topics and because I have South African 

research expertise I participated in the workshop by teaching 

a section on the role of positionality in research,’ she added.

As a regional and local economic development (RLED) expert, 

Houghton shared her reflections as a researcher to highlight 

how positionality, translation, collaboration and action 

research affect international development research and how 

PhD candidates can explore these issues in their own studies. 

Houghton also presented a research paper at University 

College London’s Governing the Future workshop from 

21 to 23 April. The workshop formed part of an Economic 

and Social Research Council – funded project aimed at 

furthering comparative urban studies by research in London, 

Johannesburg and Shanghai. Her paper was titled: “Tracing 

Configurations of Shared Public and Private Financialisation 

of Large Urban Development Projects in Durban, South 

Africa”.

‘The teaching contribution and workshop presentation 

was a good opportunity to share research findings, grow 

my linkages with academics in the UK who work on similar 

development issues as we do in RLED and to engage with 

PhD students who are researching in South Africa,’ said 

Houghton.

Thandiwe Jumo

Dr Jennifer Houghton in London.

http://gsbl.ukzn.ac.za/Homepage.aspx
http://gsbl.ukzn.ac.za/Homepage.aspx
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Law professor shares expertise in 
interactive teaching methods in Fiji

In April 2016 Professor David McQuoid-Mason of the Centre 

for Socio-Legal Studies, UKZN taught staff members from 

the Fiji Human Rights and Anti-Discrimination Commission, 

and law teachers and students from the University of Fiji 

how to use interactive teaching methods to teach law, 

human rights and democracy. The participants learned and 

practiced various Street Law interactive methods aimed at 

raising awareness about human rights and legal issues at 

the community level at a Public Legal Awareness Workshop 

conducted under the auspices of the United Nations 

Development Programme (UNDP).

McQuoid-Mason introduced the participants to the 

rationale for using interactive teaching methods and gave 

demonstrations of their use. The participants were then 

shown how to draw up a lesson plan and were divided into 

three teams, each of which had to prepare and present a 

30-minute interactive lesson. The lessons chosen covered: 

stealing v borrowing in an iTaukei (indigenous) village (for 

iTaukei villagers); domestic violence (for iTaukei villagers); 

and the right to education (for sixth form secondary school 

students). Each lesson was critiqued first by the participants 

and then by McQuoid-Mason.

Jamie Anne Mayo Bancod, a lecturer at the University of Fiji, 

commented: ‘I found that the methods used at the workshop 

were exciting and informative. I teach first-year university 

students legal methods and research. The methods I learned 

from the workshop will be very effective to teach those 

young students.’ 

Laisiasa M Rogoyawa, a manager at the Fiji Human Rights 

and Anti-Discrimination Commission, said: ‘I was particularly 

impressed by the session on formulating a logical oral 

argument on certain human rights issues, the learning 

from which I can put into practice in facilitating human 

rights education for school teachers and students.’ Ryoko 

Yonamine, Gender and Community Specialist, UNDP, said: 

‘It was very useful and wonderful. I am still in shock [at] 

the great learning today.’ Fiji is the 57th country in which 

McQuoid-Mason has promoted public legal awareness 

education about law, human rights and democracy by using 

Street Law-type interactive pedagogical methods.

David McQuoid-Mason

Professor David McQuoid-Mason (first row, centre) with the participants of the workshop.
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The GSB&l on a mission to mark its territory 
in KZN 

In an effort to strengthen ties with the public and private 

sector around KwaZulu-Natal, the Graduate School of 

Business and Leadership (GSB&L) embarked on a mission to 

target the four economic hubs. This mission kicked off with a 

strategic visit to the area of Richards Bay on 9 June which saw 

the Dean and Head of the GSB&L, Professor Theuns Pelser 

hosting a business meeting with executive members from 

Bell Equipment, Transnet, Foskor, Richards Bay Industrial 

Development Zone, Zululand Chamber of Commerce and 

Industry (ZCCI), Richards Bay Coal Terminal and Umhlathuze 

Municipality.

According to Pelser the purpose of the meeting was to share 

his vision for professional training and development at UKZN 

which was well received by the executives.

Speaking on behalf of the local business community the 

President of the ZCCI, Ms Judith Nzimande, requested Pelser 

to consider a possibility of a satellite branch in the area 

for the benefit of the local market. The School currently is 

exploring various options in order to meet this request. 

This meeting was followed by an Open Day Event at the 

Zululand Chamber of Business Foundation on 10 June and 

closed off with a meeting with UKZN alumni at a luncheon 

which was addressed by UKZN’s Vice-Chancellor, Dr Albert 

Van Jaarsveld on 11 June.

Other economic hubs to be visited before the end of the year 

include Durban, Newcastle and Pietermaritzburg.

Hazel Langa

GSB&L Academic Mr Trevor Nkwanyana with the 
President of the Zululand Chamber of Commerce 
and Industry Ms Judith Nzimande.

GSB&L staff with business executives from Richards Bay.

GSB&L Academic Ms Xoliswa Majola unpacking postgraduate programmes 
to Foskor staff members.

GSB&L Academic Dr Rosemary Sibanda (right) engaging with guests.

http://gsbl.ukzn.ac.za/Homepage.aspx
http://gsbl.ukzn.ac.za/Homepage.aspx
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UKZN alumnus enjoys successful legal and 
musical careers

For School of Law Honorary 

Research Fellow Advocate Sarah 

Pudifin-Jones, music and law are 

a ‘perfect combination’ and she 

manages to excel in both.

Pudifin-Jones was part of the 

backing group at the April concert 

of American singer Josh Groban, an 

experience which, she said, counts 

as one of the highlights of her 

musical career.

‘I was thrilled when I was asked to be part of the backing 

group for Josh Groban. We had one rehearsal on the Sunday 

afternoon and played the concert on Sunday evening. It was a 

brilliant experience and Josh was the most humble, kind man 

to work with,’ said Pudifin-Jones.

Other highlights of Pudifin-Jones’s musical career include 

being chosen as the concert master of the South African 

National Youth Orchestra. She led that orchestra on a tour to 

Germany, including a concert at the famous “Beethovenhalle” 

in Bonn during the Beethoven festival. 

Pudifin-Jones’s commitment to music started when she was 

four and continued into her university years as she studied 

music together with law at UKZN. Her music training was 

under the guidance of Mr Isaac Melamed.

As an advocate, Pudifin-Jones specialises in public law, 

including constitutional law, administrative law and human 

rights at the Durban Bar. She also clerked for Justice Albie 

Sachs at the Constitutional Court in 2008.

‘I am one of very few people who can say they truly love their 

job. I work with some of the 

most brilliant legal minds in the 

country, including UKZN’s very 

own Max du Plessis,’ she said.

Pudifin-Jones was involved 

in some recent high-

profile Constitutional Court 

judgements.  

‘The recent judgments of 

the Constitutional Court in 

the Nkandla case and the 

voters’ roll address dispute 

demonstrate how important the rule of law is in ensuring 

that South Africa remains the country that our Constitution 

promised in 1994.’

In addition to her BA (Hons) LLB from UKZN (obtained summa 

cum laude), Pudifin-Jones holds an LLM and an MPhil from 

Cambridge University and continues to contribute to research 

at the School of Law through her position as an Honorary 

Research Fellow, and also makes time for the most important 

people in her life – her family.

‘I love the fact that I can continue my ties with UKZN and hope 

to develop and grow this relationship in the coming years. My 

husband Matthew and our two small boys, (James who is nearly 

three and Timothy who is eight months) keep me grounded and 

balanced and make sure that I don’t forget to have fun,’ she said.

‘I think music and law are the perfect combination – they both 

require an analytical mind and attention to detail but also 

need creativity and dedication,’ she said.

Thandiwe Jumo

SPOTLIGHT ON AlUMNUS

Ms Sarah Pudifin-Jones 
performing on stage.

Ms Sarah Pudifin-Jones.

http://law.ukzn.ac.za/Homepage.aspx
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Child Pornography equals the violation of 
children’s rights

‘Child pornography’ is also known 

as the following: a crime scene 

photo; child sexual abuse images; 

indecent images of children; child abuse 

materials; and sexually exploitative 

images of child victims (boys and girls, 

babies, toddlers and children under 

the age of 18). Whatever the term, this 

act is a crime against humanity and a 

virus evading our society quietly and 

aggressively. 

Many people do not know the depths of 

this offence and those who know may 

not necessarily understand or be ready 

to accept the endemic nature of it, or 

the implications for its victims and/or 

survivors. Child pornography not only 

impacts negatively on the child victim, 

but compromises the child’s physical, 

mental and psychological well-being 

and lowers the child’s self-esteem. 

It may also impact negatively on the 

victim’s family and friends.

Children are exploited on a daily basis 

and often violated around us, for 

example, in the flat or house next door, 

in schools, backyards or gyms. Some 

of the perpetrators are known to the 

victim and may be related to the child 

victim, such as a father, sibling, mother, 

uncle or aunt. 

Sexual predators do not go around with 

a sticker on their foreheads indicating 

their unacceptable interest in children 

so we need to be more aware of the 

people around our children, and screen 

without prejudice. 

As in other countries around the globe, 

the use, collection, circulation and 

possession of child porn or materials 

depicting the exploitation of children is 

a criminal offence in South Africa. Yet 

syndicates are not deterred. This goes 

to show that the criminal justice system 

needs to be more intolerant and punish 

the perpetrators severely in order to 

protect our children.

There is an urgent need to sensitise 

students, educators, parents and 

the community at large about 

child pornography; its trends and 

consequences for the child victim 

as well as the rehabilitation and 

reintegration of child victims. By 

raising awareness and reporting this 

crime to the police, children’s rights 

and interests will be better promoted 

and protected, with perpetrators being 

punished appropriately. 

Children can be protected from 

child pornography through the use 

of legislative frameworks drawn 

from the Bill of Rights, Criminal law 

(Sexual Offences and Related Matters) 

Act (2007), Film and Publication 

Amendment Act (2009), Convention on 

the Rights of the Child, Prevention and 

Combating of Trafficking in Persons Act 

(2013), the Constitution and the African 

Charter on the Rights and Welfare of 

the Child. 

It is important to draw from the work of 

the Law Reform Commission by paying 

attention to some of the problematic 

areas identified in 2015:

• Access to or exposure of a 

child to pornography and child 

pornography (child abuse 

material);

• Creation and distribution of 

child pornography (child abuse 

material);

• Explicit self-images created and 

distributed by a child (sexting); 

and

• Grooming of a child and other 

sexual contact crimes associated 

with or facilitated by pornography.

Research has shown that South Africa 

is now faced with a depressing child 

pornography problem, escalating on 

a daily basis, and perpetrators of the 

crimes are becoming more sophisticated 

and organised. This leaves little room 

for error. Many paedophiles do not use 

traceable Internet IP addresses that 

can be detected through spyware and 

once they win the trust of their victim, 

MATTeRS OF NATIONAL INTEREST 

Sexual predators do not 
go around with a sticker 
on their foreheads 
indicating their 
unacceptable interest 
in children so we need 
to be more aware of 
the people around our 
children, and screen 
without prejudice. 
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the child is vulnerable to exploitation. 

Sometimes, child victims are not merely 

emotionally abused but sometimes 

physically sexually assaulted, which 

may lead to depression, anxiety, suicide 

or suicidal feelings. 

It is important to reiterate the dangers 

of ignoring child pornography and 

the organised syndicates fueling the 

industry in South Africa given their 

intersection with human or child 

trafficking and drug use. The problem 

of human trafficking is a global issue 

and South African is part of the globe, 

which makes some South African 

children even more vulnerable to 

exploitation. Furthermore, child victims 

are sometimes exposed to drugs which 

are often used to coerce submission 

to or dependency on the perpetrator. 

Once exposed to drugs, child victims 

may become even more vulnerable and 

manipulated by the perpetrator. 

Many children are groomed during 

the abuse process and only assaulted 

or exploited after the perpetrator has 

developed a close bond. The grooming 

stage is often seen by an ordinary 

observer as a friendly gesture, but 

for the abuser, it is part of the game 

and the aim is to abuse or exploit the 

child by exposing him/her to explicit 

sexual images, materials and objects, 

or to make the child produce new 

sexual products which are later sold 

on untraceable websites or directly to 

peers in the business. Porn syndicates 

source newly produced materials and 

images daily and the demand is high.

Over the past 15 years or so the South 

African government has identified 

children as a vulnerable group in 

need of protection as they continue 

to suffer various violations of their 

rights, including exposure to indecent 

sexual explicit materials in both 

private and public spheres. Concerns 

regarding violations of children’s rights 

including physical and sexual abuse, 

pornography and child pornography 

can no longer be understated given 

the age of technology and parental 

neglect. 

The South African Constitution 

guarantees the rights of the child, 

including the right to dignity, bodily 

integrity, autonomy, health, basic 

education, development and privacy. 

In response to concerns about child 

pornography, including sexual abuse, 

and in an effort to promote and 

protect human rights, the University 

of KwaZulu-Natal, including the UKZN 

Law School is making every effort to 

sensitise the general public about the 

implications of child pornography, 

including trafficking of persons and 

harmful traditional practices. Seminars, 

training sessions, workshops and 

forums are held to raise awareness 

about some of the problems facing 

children in South Africa and around 

KZN each year. 

In partnership with different 

stakeholders UKZN is committed 

to setting the pace and speaking 

out against pornography and child 

pornography. The primary objective 

is to build a culture of respect for 

the rights of children among others 

in South Africa and prioritise their 

protection by raising awareness around 

the issues driving child vulnerability and 

exploitation in our Rainbow Nation. 

Advocate Victoria Balogun-Fatokun

Lecturer, School of Law 

Research has shown 
that South Africa is now 
faced with a depressing 
child pornography 
problem, escalating 
on a daily basis, and 
perpetrators of the 
crimes are becoming 
more sophisticated and 
organised. 

WORKING TOGETHER  

TO STOP PORNOGRAPHY  

AND CHILD PORNOGRAPHY 

TODAY!!!
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A Minister of Health with a mission
The big news
Minister of Health Aaron Motsoaledi 

is serious about tackling the disease 

burden in South Africa, and his recent 

budget speech demonstrates this. The 

big advances in government policy 

that he announced are the ‘universal 

test and treat’ programme, and the 

provision of pre-exposure prophylaxis 

to sex workers in a demonstration 

project this year. In addition, a second 

initiative is directed at young girls and 

women in the 15-24 age group who 

represent a particularly vulnerable 

population. In doing so, the Minister 

has demonstrated the requisite political 

will and adherence to evidence-based 

decision-making that is essential if we 

are to realise the global target of ending 

the AIDS epidemic as a major public 

health threat by 2030. It is precisely the 

caliber of leadership that is needed, yet 

is so lacking, in our public life. 

The context
In its 2014 report UNAIDS estimates 

that some 6.8 million people in South 

Africa are living with HIV. We have 

the highest prevalence of the disease 

in the world. Despite almost a decade 

and a half of various responses to the 

pandemic, many effective and others 

less so, the pandemic shows small 

signs of receding. Thus, recourse to 

urgent, appropriate and even dramatic 

interventions is crucial. 

National Treasury has allocated an 

amount of R183.6 billion to the health 

budget for 2017/18, with a dedicated  

R1 billion to roll out the new 

programmes. In sum, they are:

• The ‘test and treat’ programme 

which enables HIV-positive 

persons to receive antiretroviral 

treatment whatever their CD4 

count – an improvement on the 

previous criterion of a CD4 count 

of 500. 

• The provision of pre-exposure 

prophylaxis to sex workers in 10 

sex worker programmes to prevent 

those that are HIV-negative 

from becoming infected, as well 

as to reduce the risk of further 

transmission of the virus. 

• A further initiative is an attempt 

to implement a socio-behavioural 

intervention – addressing the 

problem emanating from the so-

called ‘sugar daddies’. Here the 

target is young women in the 

15- to 25-year age group. Pilot 

studies will investigate the option 

of introducing pre-exposure 

prophylaxis to this group. The 

intention is to achieve a number 

of goals: decreasing infections, 

teenage pregnancies, and sexual 

and gender-based violence; and 

keeping girls in schools and 

increasing economic opportunities 

for young women.

The science
The World Health Organisation has been 

updating its consolidated guidelines 

on the use of ARVs for treatment 

and prevention of HIV that were first 

published in 2013. In December 2015, 

it published its latest revised guidelines 

based on new scientific evidence and 

lessons from implementing them.  

Clinical trials and observational studies 

have shown that earlier use of ARV 

results in better clinical outcomes 

compared to delayed treatment. A 

35-country study, the Strategic Timing 

Anti-Retroviral Treatment (START) trial, 

conducted in 2011, demonstrated that 

the group which initiated treatment 

earlier had better outcomes, for 

example, fewer opportunistic infections 

and other disorders, compared to the 

In its 2014 report 
UNAIDS estimates that 
some 6.8 million people 
in South Africa are 
living with HIV. We have 
the highest prevalence 
of the disease in the 
world.

Minister of Health Aaron Motsoaledi.
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group which had started later.

The results of other trials confirm the 

efficacy of the ARV drug tenofovir as a 

pre-exposure prophylaxis in preventing 

HIV-negative persons from becoming 

infected with the virus.

The policy changes announced by the 

Minister are in line with international 

best practice, as elaborated in the WHO 

guidelines of 2015. 

The impact
The impact of these policy changes 

is likely to be significant. They hold 

the potential to bring about multiple 

benefits. First, they will improve 

the health of individuals taking the 

medicines. Second, the decreased 

viral load resulting from initiation of 

early treatment and/or pre-exposure 

prophylaxis will reduce the risk of 

transmission of the virus to others; and 

third, they will test the sustainability, 

effectiveness and efficiency of the 

delivery system when it is expanded 

many-fold and more widely.

Together, these interventions hold 

the potential to significantly reduce 

the number of new infections, and of 

those dying from causes related to 

HIV infection, and in this way make a 

major impact on global public health. 

The long-term savings by investing in 

early treatment and avoiding the costs 

of managing terminally ill patients, 

opportunistic infections and other 

non-HIV related illnesses such as heart 

disease and cancer are expected to be 

substantial. 

Other issues
The Minister’s budget speech also 

touched on a number of other issues. 

Despite a record health budget, there 

was no increased allocation for the 

National Health Insurance plan. The 

problem of drug stock outs in several 

health facilities was also addressed, 

with the Minister referring to a new 

application – the stock visibility system 

– which centrally monitors insufficiency 

of medicine supplies throughout the 

country. He also drew attention to the 

‘exploding prevalence’ of cancer, and 

the ‘devilishly unaffordable’ prices of 

drugs to treat cancer, citing the cost of 

the breast cancer treatment Herceptin 

as approximately R500,000 for a year’s 

treatment. 

What the Minister did not say
There are concerns about the unspoken 

issues in the speech: the sustainability 

of long-term funding for these 

programmes as more people survive 

and prevalence rises steeply; adherence 

by patients who do not feel ill, with the 

resultant resistance to therapy and the 

need for more expensive drugs; and the 

significant proportion of people who 

currently do not know their HIV status.

While the Minister did refer to the 

pharmaceutical industry’s ‘price 

onslaught’, to which he is implacably 

opposed, he stopped short of 

identifying the root cause of these 

exorbitant prices: the extensive patent 

protection on new generations of drugs 

to treat HIV, TB, cancer, hepatitis C and 

other ailments. This has the effect of 

eliminating competition and denying 

patients the world over the benefit 

of affordable generic alternatives to 

expensive drugs. In this respect the 

Minister’s proactive stance is light 

years ahead of the Department of Trade 

and Industry which continues to drag 

its heels over the reform of our patent 

and other intellectual property laws – a 

change which would directly affect the 

health and lives of many millions.

Yousuf A Vawda

Associate Professor, School of Law

youth entrepreneurship in South Africa:  
The reality

As we remember the youth of South 

Africa who died in the struggle 

against the apartheid regime in 1976, 

we are reminded of the power of youth. 

The youth of today should use history 

as a great lesson for their current 

struggles. The struggle for the youth in 

1976 was to fight for liberation from the 

apartheid regime; for today’s youth, 

the war is for economic emancipation. 

According to the Global Entrepreneurial 

Monitor, the South African youth 

unemployment rate in 2014 was 40%. 

This figure has arguably been on the 

rise ever since, due to the unfavourable 

economic climate in the country. With 

the increase in unemployment there 

has been an increase in poverty as the 

two are related. There are insufficient 

jobs on offer for youth in both the 

private and public sectors. Though 

there are many reasons for the high Ms Lindiwe Kunene.
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unemployment rate among youth, 

appropriate skills is an important factor 

in understanding our unemployment 

and entrepreneurship challenges.

In April, the Daily Maverick published 

an article titled, ‘The Great Reversal: 

Stats SA claims black youth are less 

skilled than their parents.’ In this 

article, it was argued that today’s black 

youth, who make up the majority of 

the youth, was in fact regressing, and 

was less skilled than their parents. 

This is an unfavourable environment 

for improved employment and the 

creation of an entrepreneurial society. 

An entrepreneurial economy is one 

that drives change through innovative 

thought and finding new ways of doing 

things, as suggested by international 

development expert Susan Davis at 

the Youth Employment Summit in 

2002. If our young people are to be 

true entrepreneurs, we cannot afford 

to have a young populace whose 

skills set are regressing. The notion of 

entrepreneurship also suggests that our 

youth need to be constantly working 

towards making a change and finding 

new ways of doing things; our youth 

need to be working hard to change the 

current status quo of unemployment 

through entrepreneurship. It can 

be said the latter proposes a social 

and cultural shift for our youth and 

generations to come.

Too often the approach from government 

and the private sector in assisting 

youth entrepreneurship and the youth 

unemployment pandemic has been to 

throw money at the problem, whether 

through funding and/or investment 

projects. Yes, financial resources are 

needed. However, if 90% of our small, 

medium and micro enterprises fail, as is 

suggested by GEM, we need to ask why 

they do not succeed since they had the 

funds to start. The answer to this goes 

back to the discussion above, which points 

at skills. There are many facets to this 

issue, and they all have to be addressed. 

Within the concept of skills, we refer to: 

formal and/or informal education and 

prior work experience. In the case of the 

latter, it is well understood that when 

you have been exposed to a particular 

industry, it helps you to identify new 

ways of doing things. Furthermore, 

your involvement in that industry 

gives you access to networks, which 

becomes useful for your strategy as an 

entrepreneur. Youth, due to age, will not 

have this advantage, thus new methods 

and models to assist them are needed. 

In the case of the former, I deal with 

informal education first. This is what 

can be learnt through observation and 

life experiences. However, if our young 

people have no one to observe, and 

their life experiences do not expose 

them to entrepreneurial thought, then 

again we have to be creative and find 

ways to substitute this important skill. 

Formal education provides our youth 

with knowledge to manage, lead and 

strategise. Most importantly, it gives 

them the appropriate skills to manage 

finances and strategise accordingly. All 

these shifts in our youth cannot happen 

under a laissez-faire doctrine. 

As a starting point, young people need 

to take it upon themselves to change 

and seize every opportunity available, 

be it training, skills improvement and/

or empowerment. It is once they are 

empowered that they can begin the 

shift towards entrepreneurial thought 

that leads to success. It does not 

end there with the youth. For these 

dynamic shifts to take place there has 

to be public policy support.                                                                                                               

Public policy to support youth 

entrepreneurs is critical in changing 

entrepreneurship in this country. The 

Organisation for Economic Cooperation 

and Development, which is an 

international organisation designed 

to assist governments with economic 

development, amongst other issues, 

has designed guidelines to assist with 

drawing up policies. Most of these can 

be found in various departments in the 

South African government. However, 

the culture of working in silos makes 

it difficult to achieve the full potential 

offered by the policies. The guidelines 

cover issues ranging from: regulatory 

frameworks; R&D and technology; 

entrepreneurial capabilities; culture; 

access to finance; and market conditions. 

Government has a duty to create 

adequate policies for a robust youth 

entrepreneurship environment in 

South Africa. What is required is 

leadership from both the Small 

Business Development and the Youth 

Development departments in the 

Presidency to create such policies. 

Partnerships and strategic alliances with 

other departments should guide the 

process of formulating these strategies. 

As a team, they should have policies on 

trade and investment, education, and 

communications, etc. that are linked to 

youth entrepreneurship. 

As the youth struggle for economic 

freedom, they have to work hard and be 

willing to accept assistance when it is 

provided. Assistance will manifest through 

adequate policy formulation and, more 

importantly, implementation thereof. 

Ms Lindiwe Kunene

Academic: School of Management,  

IT and Governance

Public policy to 
support youth 
entrepreneurs is 
critical in changing 
entrepreneurship 
in this country.
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COlleGe VISITORS
Judge yacoob serves as Judge-in-Residence at 
law School

Judge Zak Yacoob addressing the delegates of 
the Customary Law Seminar in April.

Judge Zak Yacoob sharing a special moment with Chief Justice Mogoeng Mogoeng during one of the 
Law School’s events.

UKZN School of Law academics and 

students had a rare opportunity 

to work with retired Constitutional 

Court Judge Zak Yacoob during the 

month of April when he was serving 

in his position as the School’s newly 

appointed Judge-in-Residence. 

The Judge-in-Residence initiative 

was established by the School in 2013 

with Justice Malcolm Wallis of the 

Supreme Court of Appeal as the first 

appointment. 

According to Dean and Head of the 

School of Law Professor Managay 

Reddi, the initiative gives law students 

and academics the opportunity to 

engage with some of South Africa’s 

most influential judicial leaders through 

a series of seminars and lectures. It also 

encourages judges and academics with 

shared interests in particular areas of 

law to learn from one another, and 

gives students opportunities to gain 

insights into the working of the courts 

and the role of South African judges.

Some of the notable engagements 

Yacoob was involved in during his stay 

included the delivery of a series of 

lectures to students on Introduction 

to Law, Human Rights, Constitutional 

Law, International Law and Professional 

Training. 

As a constitutional law expert Yacoob 

contributed as a panelist at the 

inaugural seminar on customary law 

themed: ‘Constitutional legitimacy of 

customary law and common law in 

judicial reasoning’.

He also participated as a panelist 

during a discussion on “Socio-economic 

rights and the meaning of “progressive 

realisation” in the post-apartheid 

context” which was hosted by Students 

for Law and Social Justice (SLSJ).

Law academic Mr Maropeng Mpya 

acknowledged the invaluable input 

made by Yacoob and said: ‘The Justice 

helped with issues ranging from refugee 

problems, to students who wanted help 

on their assignments and members of 

staff with their articles. This has not 

only been an intellectually enriching 

period but was a moment of making 

friends and life-long relationships.’

Yacoob is also the Ombudsman of 

the University and he has committed 

himself to serve for two months of the 

year at the School of Law and he will 

return before the end of the year

Hazel Langa

http://law.ukzn.ac.za/Homepage.aspx
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Australian lecturer explores money 
management strategies with MBA class

Head of Department: Banking and Finance at the University 

of New South Wales Business School in Sydney, Professor 

Jerry Parwada, recently explored ways of managing money 

under uncertain economic conditions with the Investments 

and Portfolio Management class at the Graduate School of 

Business & Leadership. 

The lecture, organised by Senior Lecturer and Academic 

Leader: Finance, Dr Mabutho Sibanda, reviewed the global 

economic climate with particular emphasis on changing 

interest rates in developed countries and South Africa. 

Parwada said the low interest rate environment in developed 

countries poses challenges to the asset allocation strategies 

of portfolio managers. 

‘For instance, defined benefit pension schemes in protracted 

low interest periods result in the higher present value of 

future pension liabilities, while for defined contribution 

schemes, the low interest rate environment will affect assets 

and investment returns which may entail lower benefits, or 

higher contributions, or both. Hence, more work is needed 

to examine whether fund managers have shifted in favour of 

high-risk assets in their search for yield,’ he said.   

According to Sibanda, the lecture covered pertinent 

and contemporary aspects of investments and portfolio 

management. ‘Issues of systemic risk and capital flight were 

interrogated and students were intrigued by the lecture,’ he 

said.

Students appreciated the lecture and had an opportunity to 

interact with the guest and contributed a lot of South African 

perspectives to the debate.

Mabutho Sibanda

Guest lecture participants.

http://gsbl.ukzn.ac.za/Homepage.aspx
http://gsbl.ukzn.ac.za/Homepage.aspx
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Timothy Maurice Webster visits the GSB&L

The Graduate School of Business and Leadership in 

partnership with Nedbank Professional Banking recently 

hosted a Seminar on Personal Branding which was presented 

by Mr Timothy Maurice Webster – best-selling author and 

personal brand philosopher.

The Seminar was aimed at postgraduate students and Dr 

Rosemary Sibanda, MBA Coordinator and GSB&L academic, 

said that talks such as the one presented by Webster were vital 

to students in preparation for a competitive corporate world.

The interactive session with Webster ended on a high note 

with each delegate receiving an autographed copy of his 

book, Soul to Sole.

The Dean and Head of the GSB&L thanked Nedbank for their 

generous sponsorship and the continued partnership with 

the School.  

Hazel Langa

From left: GSB&L academics Dr Rosemary Sibanda and Ms Joy Ndlovu 
with Mr Timothy Maurice Webster.

Delegates seen at a Seminar on Personal Branding with Mr Timothy Maurice 
Webster.

Mr Timothy Maurice Webster engaging with MBA students.

http://gsbl.ukzn.ac.za/Homepage.aspx
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The goodwill that exists between 
people of all races in South Africa 

is often underplayed while incidents of 
racial disharmony grab headlines and 
get saturation treatment.

While incidents of racism need to 
be exposed and the perpetrators 
punished, there is a good argument 
for examples of racial harmony to be 
applauded and highlighted.

We do this here through the experiences 
of veteran Comrades Marathon runner 
and senior lecturer in the School of 
Management, Information Technology 
and Governance, Dr Craig Blewett, who 
completed his 11th Comrades last month. 

Through his blog titled: Running Easy, 
Blewett shared the poem below as an 
introduction of his insights on the race:

61 countries. 90km. 20,000 runners.  
1 Race - The Comrades Marathon. 

Standing at the start as the last strains of 
Chariots of Fire fade away sends tingles 
of excitement mingled with trepidation 
down my spine. I’m surrounded by so 
many different people - old, young, large, 
small, talented, untalented, tall, short - 
yet all with one goal - to finish the race 
that means everything. Many have been 
called crazy to even try this. Many have 
been warned of the dangers. yet we stand 
together, determined but humble.

A loud boom signals the start, as we set 
out on the race of a lifetime. 

From the sun rising on a new day to the 
burning heat of the midday sun, this 
brave cohort of runners marches on. 
Over hills and through valleys. Relentless. 
Determined. A Comrade from the past 
watches from the side. His race is now 
over, but his words of encouragement still 
making a difference.

 

Kilometers more. Sweat. Cramps. 
Nausea. Pain.

An elderly white man stumbles. A loud 
thud as he hits the road. Immediately a 
young black runner is there to help him 
up. No thought of colour or talent. One 
race. One goal.

Kilometers more. Sweat. Cramps. 
Nausea. Pain.

loud sounds of retching from a young 
coloured girl vomiting on the side of the 
road. Her race taken from her. A white 
lady stops. Fumbles in her pouch, and 
tenderly whispers to her, handing her 
something to give her hope.

Kilometers more. Sweat. Cramps. 
Nausea. Pain.

Then there it is! The stadium. The 
spectators’ cheers are deafening. My 
heart bursting with joy. Arm in arm we 
cross the finish line together - old, young, 
large, small, fit, unfit, tall, weak…61 
countries. 90km. 20,000 runners. 1 Race.

The commentator celebrates - Viva 
Comrades, Viva South Africa.

11 Languages. 9 Provinces. 50 million 
people. 1 country - South Africa.

Standing at the start as the last strains 
of N’Kosi Sikeleli fade away sends tingles 
of excitement mingled with trepidation 
down my spine. I’m surrounded by so 
many different people - old, young, black, 

white, able, disabled, rich, poor - yet all 
with one goal - to become the new South 
Africa that means everything. Many have 
been called crazy to even try this. Many 
have been warned of the dangers. yet we 
stand together, determined but humble.

A loud cheer signals the start, as we set 
out on the journey of a lifetime. 

From the sun rising on a new nation to the 
burning issues of a new democracy, this 
cohort of brave citizens marches on. Over 
troubles and through despair. Relentless. 
Determined. A comrade from the past 
watches from the side. His journey is now 
over, but his words of encouragement still 
making a difference.

Years more. Violence. Protests. 
Scandals. Crime.

A rich white businessman crashes his 
car. A loud smash as he hits the barrier. 
Immediately a young black student is 
there to help him out. No thought of race 
or status. One country. One goal.

Years more. Violence. Protests. 
Scandals. Crime.

loud sounds of wailing from a young 
coloured girl crying on the side of the 
road. Her purse stolen from her. A white 
lady stops. Fumbles in her bag, and 
tenderly whispers to her, handing her 
something to give her hope. No thought 
of race or status. One country. One goal.

Years more. Violence. Protests. 
Scandals. Crime.

Then there it is! The dream. The worlds’ 
cheers are deafening. My heart bursting 
with joy. Arm in arm we become the new 
South Africa together - old, young, black, 
white, able, disabled, rich, poor…11 
languages. 9 Provinces. 50 million 
people. 1 Country.

The world celebrates - Viva comrades. 
Viva South Africa.

Craig Blewett

SPORTS
Comrades Marathon - goodwill abounds

Dr Craig Blewett finishing his eleventh Comrades 
Marathon.
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Accounting academic runs first Comrades 
Marathon
UKZN Financial Accounting lecturer, Ms Salma Vanker, is 
overjoyed to have completed her first Comrades Marathon – 
this year’s down run between Pietermaritzburg and Durban –
saying it was a humbling experience.

Vanker, a qualified Chartered Accountant, said she was inspired 
by another CA and academic, Ms Caroline Wostmann, who won 
the women’s race last year and finished second this year.

Vanker’s training for the marathon started last year and 
comprised about seven to eight hours of road running every 
week with the fantastic support of her husband who has 
completed three Comrades marathons. 

‘The passion and excitement we shared energized me and kept 
me motivated. I am bursting with gratitude to my husband who 
motivated me and held my hand throughout this journey,’ she said.

She still had time for other pursuits outside her demanding 
career as an academic entering a team of third year Accounting 
students at UKZN into the CFOCase Study Competition - an 
international, annual multi-round business management case 
study contest organised by the CharterQuest Institute. 

As a mentor, Vanker is proud of Team UKZN for making it into 
the top 12 out of 320 teams representing 1 278 aspirants and  
53 universities from 25 countries across five continents. The 
Team is now competing for the six spots at the global semi-
finals and grand finale at the Finance Indaba Africa 2016 expo 
in Johannesburg later this year. 

Vanker says Comrades day was filled with some incredible 
moments. ‘The energy at the start line, the sound of the beeps 
on the start mat of hopeful individuals chasing a single dream. 
The Chariots of Fire song had me in tears.’

She described the race as a voyage of intense self-discovery. ‘I 
knew my resilience and tenacity would see me through. I kept 
pushing harder and digging deeper until I discovered that the 
person I thought I was, is no match for the one I really am.

 ‘The first 70km were surreal. I felt strong and invincible.  
However, there were tears in my eyes when I ran past disabled 
kids, as I thanked God for giving me the ability to run. The total 
support from the crowds and most especially my family along 
the way, kept me moving towards my goal.’

Vanker crossed the finish line and received a Vic Clapham medal.  

Hazel Langa

Ms Salma Vanker at the Comrades Marathon finish line with 
her husband Imraan Patel.

Mr Fortune Sithole 
Teaching Administrative Officer: 

School of Accounting, economics  
and Finance 

Westville Campus

Dr Macdonald Kanyangale
Senior lecturer: Graduate School of 

Business and leadership  
Westville Campus

Ms Silindile Hlongwane
Senior Administrative Assistant: 
School of Management, IT and 

Governance  
Pietermaritzburg Campus

Mrs Nozipho Ntuli
Administrative Officer: Higher 

Degrees and Research, School of 
Accounting, economics and Finance 

Westville Campus

NEW APPOINTMeNTS

http://www.charterquest.co.za/page/team-ukzn
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TO DIARISe...

Employers’ Career Exhibition 2016 

Date:  2, 4 & 5 August 

Venues: Pietermaritzburg, Westville and 

Howard College Campuses

Booking: lufundoy@ukzn.ac.za  

Business Management Conference 

Date:  24 – 26 August 2016 

Time:  18h00 for 18h30

Venue: The Riverside Hotel, Durban 

For more information click here.

 

College Research Day

Date:  29 & 30 September 2016 

Venue: Comsa lounge, Westville Campus

Theme: Stimulating Research excellence

College Teaching & Learning Day

Date:  Saturday, 1 October 2016

Venue: Westville Campus

http://bmc.ukzn.ac.za
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